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VIVEK~.N D COLLEGE, KOLHAP VR (AVTON~OVS) 

STATEMENT OF SYLLA BUS COVER ED~' 

Name of teacher-M r. Sunny. S. Ka le 

~l~7•'"'°")., .. 
Term- I" ij(aj( -

~ _f,';. 

Department- C om merce \)}..> ~ ,-<..~ ,: 

Subject 

Principles of 

Business 

Ma nagemen t-I 

Uiv A & B 

-

S~·lla bus assig ned 

Introduction to Managem en t: Meaning. 

Definitions. Characteristic. Significance and 

funct ions o f Management. Administration and 

Management. Management as a Science o r an 

/\ rt. Profess ional Management: The concept. 

cha r:ic teris t ics and need. 

Syllabus Covered 

Introduction to Managem ent: Meaning. 

Defin itions. C haracteristic. S ign ificance and 

functions o f Management. Adm in istration and 

Management. Management as a Science o r an 

Art. Pro fessiona l Management: T he concept. 

characte ris tics and need. 

Contri butions towards development of Contri butio ns towa rds development of 

management theory: 

F.\\'. Taylor: Princ iples and 

techniques o f Sc ientific Management He nry 

Fayo l: 14 Principles o f Management Elton 

Mayo : Hawthorne E:-;periment and its find ings 

Ma:-; Weber: Meaning and characteris ti cs o f 

B ureaucratic O rganisation 

management theory: 

F.W. Taylor: Princ iples and 

techniques o f Scientific Management Henry 

Fayol: 14 Princ iples of Management El ton 

Mayo: Ha" tho rne E:-; peri ment and its fi ndings 

Ma:-; Weber: Meaning and characteristics o f 

Bureaucratic Orgm1isat ion 

~::J. U -, 
I ~"5yltabus 

not to 
Covered 

Remark 

-~--------------
-------------+

-1--------------
-----+------+----

I Management Functio ns and S kills : 

Management Functio ns and Skills : 

Levels o f management and the ir li1nctions. 

Func tional areas o f Management. Managerial 

Ro le. Management S kill s 

Planning & Decision Making: Definiti ons. 

characteristics mid impo rtance:. S teps 111 

I 
Planning. Functional typcs of plann ing: 

F inancia l. Pro duction. Pe.rso11ncl and Market ing 

Pla11n111g. Concept o f clec1s1on 111ak1t1g 

1 (ll) Organizing: Meaning and importance or 

o rgan izi ng Type o f o rganiallion: Line. Linc 

I and Sta ll Functiona l and Com m ittee. 

I 

Levels o f manageme nt and their fu nctions. 

Functional areas o f Management. Manage rial 

Ro le. Management S kills 

Planning & Decisio n Ma ki ng : Defin itions. 

characteristics mid importance. Steps 1t1 

Planning. Functio na l types o f planni ng : 

Financ ia l. Production. Personne l and 

Market ing Planning . Concept o f decis ion 

m aking 

( B) Orga nizing: Meaning and importance o r 

o rganIZlng Type o f o rganizat ion: Line. Line 

and Staff. Functiona l and Com mi nee. 

I _________________ ....l_ _____________________ _J._ __ ·:..:·.::.· :..:· ·.::.· _ _j_ ___ -



B.Com-
11 

B.Com-
111 

Corporate 
Accounting-I 

Div B ~1:: C 

Busi ness 
Regulatory & 
Framework-I 

Div B 

/ Issue of Shares C 

Issue o f debentures and preference shares­
Pro fit prio r to Incorporation- = 
Compan) Final Account-

Concepts :-
De finitio n o f Business Law and its so urces -
Law of Contract -
Essentia l elements of contract - Performance of 
contract - Discharge o f contract -
Remedies fo r breach of cont ract 
Special Contract:-
i) Contract o f Bailmcnl and Pledge - Meaning. 
Duties and Rights o r 
Bailor and Bailee. 
ii ) Contract of Agency - Definition- C reation -
Termina tion - Rights and 
Duties o f A gent and Principal, 
Sale of Goods Act 
Meaning - Formatio n o f contract of sale - Sale 
and Agreeme nt to Sell -

1 Conditio n and Warranties - Transfe r o r 
Property in Goods - Perfo rmance o f 
Contract o f sale - Unoaid Selle r 
Consumer Protection Act :­
De finitio n o f consumer - Consumer 
Complaint - Complainant - Consumer Dispute­
Consumer Dispute Redrcssal 
Agencies. 

Industrial Human resource management: Meaning. 
B.Com-

111 Management-ff Concept. Nature. Scope. S ignificance. 
Obj ectives. Functions Recrui tment & Se lection. 
Success o f recruitme nt. steps in selection 
procedure 

1 Human resource information system: 
Definitions. Meanin g.S ignificance 
Employee trainin!!: 

Issue o f Share(: 

Issue o r debentures and preference ~h~ c~­
Profi t prio r 10 Incorporation-
Companv fi nal Account-

Concepts :-
Definit io n o f Bus iness Law and its so urces -
Law o f Contract -
Essential c lements o f contract - Performance 
o f contract - Discharge o f contract -
Remedies fo r breach o f co ntract 
S pecial Contract :-
i) Contract o f Bailmcnt and Pledge - Meaning. 
Duties and Rights o f 
Bailor and Bailee. 
ii ) Contract o f Agency - Defini tion- C reation -
Termination - Rights and 
Duties o r A !.!cnt and Principal. 
S ale of Goods Act 
Meaning - Formatio n o r contract of sale - Sale 
and Agreement to Sell -
Condition and Warranties - T ransfe r o f 
Property in Goods - Perfo rmance o f 
Contract o f sale - Unpaid Seller 
Consumer Protection Act :­
Definition o r consumer - Co nsumer 
Compla int - Compla inant - Consumer Dispute­
Consumer Dispute Rcdressal 
A gencies. 
Hum an resource management: Meaning. 
Concept. Nature. Scope. Significance . 
Objec tives . Functio ns Recruitment & 
Selectio n. Success o f recruitme nt. steps in 
selection procedure 
Hum an resource information system: 
De fini tio ns. Meanin!.!.S i!.!nificance 
Em nlovce training : 



Mcning. Need,. ')/;."'· mcthod,. lmrccl iment, 

o r cffcet ivc train""-

l'erfonnancc Arprnisal: 

Method,. Ethics in performance appraisal 

Merit rnting: 
Meaning. lknclits. Difforcncc between 

.2crforrnancc ;'E])raisal & merit rating 

(Signature of the Teacher) 

Mening. Need'l,. step,. rneth11d<,. lrnr,edimcnt•, 

of effecti ve 1riC<.ng 
l'erfonnance A pr1ra iM1I: 
Method,. l:lh ic, in performance ;,ppr;,i,al 

Merit rating: 
Meaning. llcndi t, . Difference between 

pcrlcirmancc appra i,al & merit rating 

~,p~J&,_ 
(Signature of the Head o f Department) 



Class 

B.Com I 
Sem-11 

B.Com-
II 

B.Com-

I 
Ill 

VIVEKANAND COLLEGE, KOLHAPUR (AUTONOMOUS) 

STATEMENT OF SYLLABUS COVERED 

Year- 2018-19 
Term- II"" 

Name of teacher- Mr. Sunnv .S. Kale 
D C epartment- ommerce 

S ubject S~•llabus assigned 
S~·llabus Covered 

Principles of Directing : 
Directing: 

Business I .Concept and characteris tics of motivation. Means I .Concept and characteris ti cs of motivation. Means 

Management of motivation: Posilive and Negalive. Financial and of molivation: Pos itive and Negative. Financial and 

_, Non-financial. Theories ofM01ivat ion: Prof. Non-financial. Theories of Mot ivatio n: Prof. 

I A) Staffing: 
A) Staffing: 

Meaning. Process& Sources of Recruitment. Meaning. Process& Sources of Recruitment. 

Select ion 
Selection 

(B) Controlling: 
(B) Controlling: 

Meaning o f conlrol. control process. Techniques Meaning o f conl rol. control process. Techn iques 

o f control. 
of control. 

I 
Management of change: Management of change: 

Concept. Need for change. process o f planned Concept. Need for change. process o f planned 

change: unfreezing. changing and refreezing: change: unfreezing. changing and refreezing: 

Resistance to change Resistance to change 

Recent Trends in Management: Recent Trends in Management: 

CSR. M IS. TQM CSR. MIS. TQM 

Corporate Valuation of Shares Valuation of S hares 

Accounting 
Paper -II 

Div 13 & C 

Liquidation of a Comnanv Liquidation ofa Compa nv 

Amalgam tion, Absorption of a Company Amalgamtion, A bsorptio n of a Company 

Comnuterised Aecountin2 with Tally- Thcorv Com nuterised Accounting with T ally- TIK'OE'--

Business The Companies Act, 1956 :-
--

Regulatory Concept and Classification o f Company -
T he Companies Act, 1956 :-

& 

Concepl and C lassification of Company -

-

a1 

Syllabus Rem: 
not to rk 

Covered 
... ... 
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...... 

·-

...... 

...... 

······ 

--
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relations. Mean in~ a_nfJ•5m1scs of industrial 
~ 1sputcs - Measu1 cs f'iol.A .:n by Govt. to prevent 
mdustrial disputes 

Employee Safety, Health and Moral: - Meaning 
and need of employee safety. Factors in safety 
programme - Meaning and importance of employee 
health . Occupational hazards, risks & diseases. 
Protection against health hazards and statutory 
provisions under The Factories Act. 1948 - Health. 
safety and wet fare provisions - Meaning of 
employee morale 
Recent Trends in HRM - Employer's brand. 
Outsourcing HR activities. balancing work and life. 
emotional intelligence and talent management - c 
HRM 

(Signature of the Teacher) 

relations. Meat g and Causes of industrial 
Disputes - Me .res taken by Govt. to prevent 
industrial disputes 
Employee Safety, Health and Mora l: - Meaning 
and need of employee safety. Factors in safety 
programme - Meaning and importance of employee 
health. Occupational hazards, risks & diseases. 
Protection against health hazards and statutory 
provisions under The Factories Act. 1948 - Health. 
safety and welfare provisions - Meaning of 
emolovce morale 
Recent Trends in HRM - Employer's brand, 
Outsourcing HR activities. balancing work and life. 
emotional intelligence and talent management - e 
HR.M 

~""'~ . 
(Sionature of the Head of Department) 

"' HOD 
Department of Comrne rci> 

Vivek3nand Collegw 
Kolh,pur 
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