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Vivekanand College (Autonomous), Kolhapur 

Teacher Name: Mr. Sunny. S. Kale 

Department: Commerce ~-4 

-
Monlh 
June 

Ju ly 

Class 
ll.Com-1 
B.Com-11 
B.Com-111 
B.Com-1 

Course 

Teaching Plan 

201 9-20 
First Term 

Topic 
Admission 
/\elm ission 
/\elm ission 

,,c~~( 
' I •~ .. • · . l>t / 14 ' . · 

- .. ... 

Princi1>lcs of Admission 
Business 
Management-I 

- lntroduct ion or sx l labus 
Introduction to Management: Meaning, 
De lin it ions, Characteristic, Signi ficance and 
functions or Management. Administration 
and Management. Management as a Science 
or an /\ rt. Pro lcss ional Management: The 
concept. characll.: ri stics and need. 

B.Com-11 Corporate Introduction of Syllabus 
Issue of Shares-Theory Accounting 

B.Com-111 Business 
Regulalory 
Frame work 

Industrial 
Management- I I 

Issue or Shares- Problem 
Introduction of Syllabus 
Business Law and its Sources 
Delinition. essential elements and kinds ___ _ 
contract 
Offer and /\ccs,tance, Capacity of parties 
Consideration, f-'ree Consent and legal ity or 
Objectives 
Void Agreements 
Discharge or Contracts 
Remed ies llir breach of Contrac t - - -
I ntrocluct ion or Sylla bus 
Human resou rce management: Meaning. 
Concept. Nature. Scope, Signi licance. 
Objectives, Functions 
Human resource planning: 
Deli nitions. Meaning 



August B.Com-1 Principles of Contributions tOWlll'(JS dcvclopmcn l of 

Business m:1 n:1ge111cnl theory: 
Management-I F.W. Taylor: Principles 

and techniques or Scienti lie Managemrnl 
Henry r-ayol: 14 Principles or Management 
Elton Mayo: 1 lawthnrnc l·:xperimenl and ih 
lindings Max Weber: Mean ing and 
characteristics or Bureaucratic Organ isation 

B.Com-11 Corporate Issue or debentu res and prc lercncc shares-
Accounting Theory -

Issue or debentures- Problems -
Issue or preli:rencc shares- Problems 

B.Com-111 Business Delin itions. Parties to contracts 
Regulatory Distinct ion between contract or indcrn nily 
Frame work and a contract or Guarantee 

Types of Guarantee 

• Delinitions, leatures _Qf bailment and pledge 
Distinction between bai lrncnt and pledge -
Delinition or agency. Modes or creat ing or 
agency and its term inat ion 

Industrial Human resource planning: 
Management-I I Process, Factors aflecting_!i._~- __ 

Job Ana lysis: 
Recruitment & Select ion. Success or 
recruitment. steps in selection procedure, 
Human resource information system: 
Definitions, Meaning.Significance -

September B.Com-1 Principles of Management Functions and Skills : 
Business Levels of management and their functions. 
Management-I Functional areas of Management. 

Managerial Role. Mana_gement Sk il ls 
B.Com-11 Corporate Issue or Pre ference shares- Problems - -

Accounting Profit prior to Incorporation- Theory 
Profit prior to Incorporation- Problems 

B.Com-111 Business Contract of sale of goods Act: Concept and 
Regulatory essent ials 
Frame work Sale and agreement to sale ---

Conditions and Warranties 
Performance or contract of sale 
Unpaid seller and his ri ghts 

-
Industrial Employee training: 
Management-I I Mening, Needs. steps, methods, 

Impediments of eftective training 
Performance Appraisal: 
Mean ing. PL!I'[~~- _ _ 

October B.Com-1 Principles of Planning & Decision Making: Definitions. 
Business characteristics and importance, Steps in 
Management-I Planning. Functional types of planning: 

Financial, Production, Personnel and 



1------- - -

Marketing Planning. Concert ol' deci<, ion 

making 
(B) Organizing: Meaning and importance 

or organi1.ing Tyre ol' organization: I .int.:. 
Linc and Stal{ Functional and Committee. 

Assignment suhmission 
Viva-Voce 

B.Com-11 Corporate Comr any Finni Account- Theory 

t------,1-A_cc_o_u_n_t_i r...!:1 g!..__ __ 1-c-=·..::.0.:..:.111:..r..:p..::..a:..:.n y£.....C..F-'-'-i 11.:.:..:.;_a I /\ cco u n t- Prob le'!!.~ 

B.Com-111 Business Salient features of Limited Liability 

Regulatory Partnershj_Q /\c_t _ 
Frame work Nature of'Limited Liability Partnership __ 

Incorporation or Limited Liability 

Industrial 
Management-I I 

rartncrsh.~i I~) _____ _ 
Limitation or Limited Liability f>artncrshir 
and ~ rtncrs 
Performance Appraisal: 
Methods, Ethics in performance appraisal 

Merit rating: 
Meaning. fk nclits. Difkrencc between 
r crlornrnncc appraisal & merit rating 

HOD 
Department of Commerce 

Vivek.mand Colleyu 
Kolhapur 



Second Term 

Month Class Course Topic - -
November B.Com-1 Principles of Introduction or Sy llabus 

1 Business 
Management-II I 

T - I -
Directing: 

I I .Concept and characteristics or 
moti vation. Means or motivation: Posit ive I 

and Negative. Financia l and Non-financial. 

Theories of Motivation: Prof /\bra ham 
Maslow·s need hierarchy theory, Fredrick 

I 
Herzberg' s Two-Factor Theory. Pro f. 

Douglas McGregor's Theory ·x· and 

I 
Thcor: ·y · 
2. Concert or leadership. Functions ora 

leader. Traits in leadership: 

Leadership sty les 
1 3. Communication - Concept and process 

or . Communication. Barriers in 

communication. 
1 Supervising: Concept. Importance --

B.Com-11 Corporate r-Valuation_<:> f Shares- Theo,') 

Accounting Valuation of Shares- Problems 

B.Com-11 1 Business Defin itions or Consumer,Compl iant. 

Regu latory Complaonant. Service, Defect. Dcfiency, 

Frame work I Unfair trade practices. Consumer Dispute. 

Restrict ive trade practices 

' ~ g!1t~ rConsumers _ I Consumer dispute redressal agencies: 
District forum. state. National Commission 

-- ~ RTI Act- Nature, Scope and lmportane 

Industrial 
1 

Employee Remuneration: 
Management-IV Concepts or remuneration - - Meaning of 

I 

' wages and salary, Obj ectives of wage and 

I salary administration. Factors inlluencing 

I wage and salary structure and 
administration. 

I 
December B.Com-1 Principles of 1 A) Staffing: 

Business Meaning. Process& Sources or 

Management-I I Recruitment. Selection 
(B) Controlling: 

Mean ing or control. contro l process. 

- I Corporate 
" 

Techniques or control. 

B.Com-1 1 Liquidation of a Compm1y- Theor) 

Accounting Liquidation of a Company- Problems 



- - -
- B.Com-=-m 

- - -- - -
- Incorporation ofa Company. Doctrine of 

Business 
Regulatory Ultra - Vires and Doctrine of Indoor 

Frame work Management 
Company Management 

Types of Company Meetings and 

Resolutions 
Mergers and acquisitions 

Winding up ofa compan y 

Industrial Employee Remuneration: 

Management-IV Methods of wage payment - Time rate, 

Piece rate and incentive plans ( Halsey, 

Rowan and Taylor), Fringe benefits -

Salient features of the minimum wages Act 

- 1948 
Industrial Relations - Meaning, 

Objectives and Significance of industrial 

• 
relations. The parties to industrial 

relations. Factors affecting industrial 

relations. Meaning and Causes of 

industrial Disputes - Measures taken by 

Govt. to prevent industrial dispu tes 

January B.Com-1 Principles of Management of change: 

Business Concept, Need for change. process of 
Management-I I planned change: unfreezing, changing and 

refreezing: Resistance to chan_ge 

B.Com-11 Corporate Amalga mtion, Absorption ofa 

Accounting Company- Theory 
Amalgamtion, Absorption ofa 
Company- Problems 

B.Com-111 Business Powers and functions of a SEBI 

Regu latory Role of stock Exchange 

Frame work Recognition of Stock Exchange 

Trading of Securities 
Listing of Securit ies 
Re_gulation of Depositories 

Industrial Employee Safet)•, Health and Moral: -

Management-IV Meaning and need of employee safety. 

Factors in safety programme - Meaning 

and importance of employee health. 

Occupational hazards. risks & diseases. 

Protect ion against health hazards and 

statutory provisions under The Factories 

Act, 1948 - Health, safety and wel fare 

provisions - Meaning of employee morale 

February B.Com-1 Principles of Recent Trends in Management: 
Business CSR, MIS, TQM 
Management-II 

B.Com-11 Corporate Amalgamation, Absorption of a 

Accounting Company- Problems 



March 

• 

• 

B.Com-111 Husinl'~). 

lkgulalor~ 
Frame· work 

F:-Cornmcrcr- N:11we . I nr111,11 in 11 . 

I cgalil_\ and /{n:og11 i11 011 

lnldlt'Cltllll l'ropcrt,\' l~ights-l'al rn l. 

Cc1r) Right. I rackmark, and l11d11,1n.rl 

~ design 
Digital Signafurt'- Need . I ornw1ion. 

r uncli(111 ,. Digi tal Signi ficance Certi licalc 

and Rl'vm:ali(ln or Digital Srgnaltlrl' 

J:~' her Criml's and Olk ncc 

Penal! il'!> 1hr C_\ bcr Cri me, 

lndustri:t l Rccl'llt Trt'nds in IIR M -1.rnplo_\ cr's 

Man:tgt'mcnt-lV brand. Ou1so11 rcing I IR ac1ivi1ie,. 

B.Com-1 Principles of 

Business 
M:tna 0 ernent-1 I 

B.Com-11 Corporate 

. Accou nting 

B.Com-111 Business 
Regula to~· 
Frame work 
Industrial 

I Management-IV 

balnncing \\ ork and Ii It'. L'11101 ional 

i111clligc11cc and 111 /cnt rn c1 nagc111cn1 L" 

IIR M 
Assignment suhrnis.~ion 

Vim- Voce 

Computerised Accounting with Tall~1
-

Thcor~ 
Vim-Voce 

Viv:t-Von• 

HOD 
t Of Con1rnc rec 

Oepartrnen 
Vivcl<an,,nd Co ll ,~·,.: 

Kolh , ,,,, 
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