W STATEMENT OF SYLLABUS COMPLE

VIVEKANAND COLLEGE, KOLHAPUR ?.ﬂ.-..ﬁ?—@ﬂmv

v Year- 2022-23 Semester- |
Name of teacher- Mr S.N.Chavan Department- Commerce
Class Subject Syllabus assigned Syllabus Completion w_n___:. Remark
Module -1 fanctions =
Entrepreneur: Concept- classification- functions- mn....n._._.u.-u__w“ CHRCCpGIc SR L
aamm&nm of successful entrepreneurs- concept of M_.E_m_:aw gk Ennﬂ_mmmw_ i .Mo_.nne.? !
Sociopreneur, Edupreneur, Ecopreneur, _=ﬁm__...__ﬂ_‘u_“dw.wan Ne .,___HH”..!.D._,“%H_ .E—...ﬁ:ﬁ
N e Tt Fundamentals of | Intrapreneur and Netpreneur- Obstacles to become an Pidd .__u sl n_.uﬂnu pes W_n_.a..u nuﬂa:-“.nﬂwaﬁ._.._ﬂ

Entrepreneurship

entrepreneur- Challenges before an entreprencur in
modern era.

Practical: Group discussion on various types of
entrepreneurs.

in medern era.
Practical: Group discussion on various types of
entrepreneurs,

Module -1

Entrepreneurship: Concept- Importance- Theories
of entreprencurship- Joseph Sc ter's Innovation
theory, Knight's risk-taking theory - Entreprencurship
in service Industry- Role of service sector in national
economy- opportunitics in service sector.

Practical: Power point presentation on opporfunities

Module 11

Entrepreneurship: Concept- Importance- Theories
of entreprencurship-  Joseph  Schumpeter’s
Innovation theory, Knight's nisk-taling theory -
Entreprencurship in service Industry- Role of
service sector in national economy- opportunities in
service sector.

S Practical: Power point presentation on
OEES R Ry opportunities of service industry.
Module ~IT1 Module —ITI
Entrepreneurship Development: Concept — Process | Entrepreneurship Development: Concept -~

of EDP in India - Institutional support for
Entreprencurship development - EDI, NIESBUD,
MCED, DIC - Recent trends — Start up, Stand up,
Skill India, Make in India- Incubation Centre- concept
and importance.

Practical: Prepare wallpaper on any concept of recent
trends or institutional support,

Process of EDP in India - Institutional support for
Entreprencurship development - EDI, NIESBUD,
MCED, DIC — Recent trends — Start up, Stand up,
Skill India, Make in India- Incubation Centre-
concept and importance.

Practical: Prepare wallpaper on any concept of
recent trends or institutional support.

Module IV

Stories of Successful Entrepreneurs:

Male: Chitale Brothers (Chitale Dairy), Vijay
Menon (Menon & Menon Ltd.), Hanmantrao
Gaikwad (BVG), Sachin Bansal & Binny Bansal
(Flipkart).

Female: Aditi Gupta (Whisper Girl), Veena Paul

Module -1V

Stories of Successful Entrepreneurs:

Male: Chitale Brothers (Chitale Dairy), Vijay
Menon (Menon & Menon Ltd.), Hanmantrao
Gaikwad (BVG), Sachin Bansal & Binny Bansal
(Flipkart).

Female: Aditi Gupta (Whisper Girl), Veena Patl




(Veena World), V na Luthra (VLCC), Siina
Shaha (Mohak 1. center and dairy) -their
entreprencurial sketch and qualities,

__.1.-2.2__" Take interview of local entrepreneur and
Wrile assignment on ils entrepreneurial journey,

(Veena World gilandana Luthra (VLCC), Sima
Shaha (Moha ssi center and dairy) -their
entreprencurial sketch and qualitics.
Practical: Take interview of local entreprencur and
wrile assignment on its entrepreneurial journey.

W.huhnl Il | Business ?—E:? -1 ~Concepts: Definition of Business Law | Module -1 ~Concepts: Definition of Business Law
Regulatory and its sources- Law of contract- cssential elements of | and its sources- Law of contract- essential elements
Framework-1 contract-Performance  of contract-Discharge  of | of contract-Performance of contract-Discharge of

contract-Remedies for breach of Contract contract-Remedies for breach of Contract

Module -1I -Special Contract: - Module -IT ~Special Contract: -

i)Contract of Bailment and Pledge- meaning- Duties | i)Contract of Bailment and Pledge- meaning- Duties
and Rights of Bailor and Bailee. and Rights of Bailor and Bailee.

) Contract of Agency-Definition. creation- | i) Contract of Agency-Definition- creation
termination- Duties and Rights of Agent and | termination- Duties and Rights of Ageni and
Principal. Principal.

Module -IT1 - Sale of goods Act: Module -I11 - Sale of goods Act:

Meaning- Formation of contract of sale- Sale and | Meaning- Formation of contract of sale- Sale and
Agreement to sale- Conditions and Warranties - Agreement to sale- Conditions and Warranties -
Transfer of property in Goods-Performance  of | Transfer of propenty in Goods-Performance of
contract of sale-Unpaid seller contract of sale-Unpaid scller

Module -IV - Consumer Protection Act Module -IV - Consumer Protection Act
Definitions of Consumer- Consumer Compliant, | Definitions of Consumer- Consumer Comphant,
Complainant- na,._._uE._nq Dispute- Consumer Dispute Complainant- Consumer Dispute- Consumer
Redressal Agencies. Dispute Redressal Agencies.

B.Com III- | Industrial Module-1 Introduction to Industrial Management: | Module-1 Introduction o Indusrrial
Management Meaning nature, scope and Importance of Industrial Management: Meaning  nature, scope  and
Paper-1 Manapement, Challenges in Industrial Management, | Importance of Industrial Management, Challenges

Industrial Management functions, Recent Trends in
Industrial Management -Enterprise Resource Planning
(ERP) -concept, ERP Software Modules, Importance,
merits and demerits

in Industrial Management, Industrial Management
functions, Recent Trends in Industrial Management
-Enterprise  Resource Planning (ERP) -concept,
ERP Software Modules, Importance, merits and
demerits

Module-II Factory Location and Plant Layout: a)
Factory Location: Meaning Factory location selection,
factors affecting size of the firm, and Factors affecting
Location of Factory. b) Plant Layout: Menning,
Objectives, Importance of Plant Layout. Factors
affecting Layoul, Types of Layout process layout.
product layout. Combined layout and cellular layout.

Module-11 Factory Location and Plant Layout:
a) Factory Location: Meaning Factory location
selection, factors affecting size of the firm. and
Factors affecting Location of Factory. b) Plamt
Layout: Meaning, Objectives, Importance of Plant
Layout, Factors affecting Layout, Tvpes of Layout
process layout. product layout. Combined layout
and cellular layout.

Module-II1  Work Environment: A) Work

Environment- Meaning and Importance of Work

Module-1Il  Work Environment: A) Work
Environment- Meaning and Importance of Work




‘ B.Com I11-

Industrial
Management Paper-
1|

_n_nc._..n:ou.o vi‘\.ﬁ-ﬂ mﬂc.:.an?_u!.nuann_ﬁ_a:._:.i
Human Resource Miinagement (HRP)

Nature, Scope, Objectives, Functions of HRM, Strategic
Human Resource Management, Skills and Proficiency of HR
managers.

Objectives of HRP, Requirements of effective HRP, HRP
Process, Manpower Demand Forecasting Techniques.

Job Analysis: Concept, Job Description, Job Specification and
Job Analysis Process.

Intr on to Human Resource Management (HRM)
and Human Resource Management (HRP)

Nature, Scope, Objectives, Functions of HRM., Strategic
Human Resource Management, Skills and Proficiency of
HR managers.

Objectives of HRP, Requirements of effective HRP, HRP
Process, Manpower Demand Forecasting Technigues.

Job Analysis: Concept, Job Description, Job Specification
and Job Analysis Process.

Employee Talent acquisition:

Introduction to Recruitment--Sources of Recruitment,
Recruitment Process, Types of Recruitment.

Introduction to Selection--- Selection Process, Tests of
Selection, Orientation and Induction Process.

Employee Talent acquisition:

Introduction to Recruitment—Sources of Recruitment
Recruitment Process, Types of Recruitment.

Introduction to Selection-—- Selection Process, Tests of
Selection, Orientation and Induction Process.

Employee Training and Development:

Employee Training:

Difference Between Training and Development, Need for
Training, Training Process, Evaluation of Training, Types of
Training, Selection of Training Methods,

Employee Development:

Introduction To Executive Development. Objectives of
Executive Development, Methods of Executive
Development.

Employee Training and Development:

Employee Training:

Difference Between Training and Development, Need for
Training, Training Process, Evaluation of Training, Types
of Training, Selection of Training Methods.

Employee Development:

Introduction To Executive Development. Objectives of
Executive Development, Methods of Executive
Development.

Employee Performance Appraisal and Merit Rating :
Employee Performance Appraisal — Meaning and purpose
of Employee Performance, Job evaluation Vs performance
appraisal, Basis of Performance Appraisal, Performance
Appraisal Process, Methods of Performance Appraisal,
Essentials of Effective Performance Appraisal - Ethics in
Performance Appraisal, Problems of Performance Appraisal.
Merit Rating — Meaning, Benefits of Merit Rating —
Difference between performance appraisal and merit rating

Employee Performance Appraisal and Merit Rating :

Employee Performance Appraisal - Meaning and
purpose of Employee Performance, Job cvaluation Vs
performance appraisal, Basis of Performance Appraisal,
Performance Appraisal Process, Methods of Performance
Appraisal, Essentials of Effective Performance Appraisal -
Ethics in Performance Appraisal, Problems of Performance
Appraisal.
Merit Rating — Meaning, Benefits of Merit Rating —
Difference between performance appraisal and merit rating




P o—— e

" Environment - F Alfecting Work Environment -

Lighting. VentilaliGn, Sanitation, Noise Control and

Air Conditioning
B) Industnal Pollution - Meaning, -Causes -Eflzcis -
of Industrial Pollution. Environment

Enviranm
Environmenl™ -Lighting. Ventilation, Sanitation,
Moise Conirel and A Conditioning.

1B} Industrial Pallution - Meaning, -Causes -Effects
= Measures of Industrial Pollution, Emvironment

Measures

Protection Act. Protection Act. =

Module-IV Maintenance Management: Concept | Module-I'V Maintenance Management: Concept
Maintenance Management, Importance Objectives

Maintenance Management, Importance Objectives of
Effective  Mantenance System, Types of
Maintenance System, Functions of] Maintenance

Management -Recent Trends in Planmt Maintenance,

M.Com 1

Managerial
Economics

Module |
Introduction to Managerial Economics

1.1 Meaning, Nature, Scope and Importance
1.2 Role and Responsibilities of manager-
managenal Economics and Decisions making
1.3 Objectives of Business Firm

1.4 Fundamental concepts of managerial economscs —
opportunity cost, incremental, time, discounting and

of Effective Maintenance  System, Types of
Maintenance System., Functions of] Maintenance

- Factors  Affecting  Work “

Management -Recent Trends in Plant Maintenance

Module 1
Introduction to Managerial Economics

1.1 Meaning, Nature, Scope and Importance

1.2 Role and Responsibilities of manager-
managerial Economics and Decisions making

1.3 Objectives of Business Firm
1.4 Fundamental concepts of managerial economics

opportunity cost, incremental, time, discounting and

equi-marginal equi-marginal
Module 11 Module 11
Demand Analysis and Supply Analysis

Demand Analysis and Supply Analysis
2.1 Demand function and Elasticity of demand
2.2 Types of clasticity of demand- Types of price
clasticity and measurement of price clasticity of
demand; income, cross and advertising elasticity of
demand,;

2.3 Applications of netwand, externalities, J Type
demand curve, Veblon effect and elasticity of demand
in Managerial decisions.

2.4 Supply Analysis - supply function; law of supply;
clasticity of supply; equilibrium of supply and

Demand

2.1 Demand function and Elasticity of demand
2.2 Types of elasticity of dermand- Types of price
elasticity and measurement of price elasticity of
demand; income, cross and advertising elasticity of
demand:

2.3 Applications of netwand, externalities, ] Type
demand curve,Veblon effect and elasticity of
dermand in Managenal decisions.

2.4 Supply Analysis — supply function; law of
supply: elasticity of supply; equilibrium of supply
and Demand

Maodule IT1
Consumer Behavior and Demand Forecasting

3.1 Indifference curve Analysis- Meaning,
Indifference map, characteristics, MRS; Marginal
Rate of Substitution

3.2 Consumers equilibrium, Application of IC curve
3.3 Demand forecasting — Methods of Demand
Forecasting— trend projection, least square, time

senes and graphical method
3.4 Importance of Demand forecasting/ case study on

Madule TTT
Consumer Behavior and Demand Forecasting

3.1 Indifference curve Analysis- Mecaning,
Indifference map, charactenstics, MRS; Marginal
Rate of Substitution

1.2 Consumers equilibrium, Application of IC curve
3.3 Demand forecasting — Methods of Demand
Forecasting- trend projection, least square, time
series and graphical method

3.4 Importance of Demand forecasting/ case study




demand forcasting Q

on demand ..s_.nﬁ'n

Module IV

Theory of Production and Cost

4.1 meaning and concept of production function:
Cobb Dugglus production function — short run
production function - Long-run production function-
Cobb Douglas production function

4.2 Break Even Analysis and its Applications in
Business Analysis

4.3 Break Even - Cost concepts-money cost and real
cost, private and social cost, opportunity cost-modern
approach to cost curves

4.4 Cost and Revenue : Concept and Curve

Module 1V

Theory of Production and Cost
4.1 meaning and concept of production function;
Cobb Dugglus production function — short run
production function — Long-run production
function- Cobb Deuglas production function
4.2 Break Even Analysis and its Applications in
Business Analysis
4.3 Break Even - Cost concepts-money cost and real
cost, private and social cost, opportunity cost-
madern approach to cost curves
4.4 Cost and Revenue ;: Concept and Curve

M.Com 1

Business
Administration TT

Module I

Marketing Management:

Meaning, Definition, Nature, Scope, Functions and
Importance of Marketing Management, Difference
Between  Selling and  Marketing,  Marketing
Environment, Marketing Planning, Factors Affecting
Consumer Behavior , Market Segmentation, Targeting
And Positioning, Marketing Mix, 4 P"s Of Marketing,
Marketing Information System.

Practical:

Visit a business organization nearby and study the
marketing system of the unit planning, segment the
target, marketing mix they offer in detail. Prepare a
report and submit.

Module I

Marketing Management:

Meaning. Definition, Nature, Scope, Functions and
Importance of Marketing Management, Difference
Between  Selling and Marketing, Marketing
Environment, Marketing Planning, Factors
Affecting Consumer Behavior . Market
Segmentation, Targeting And  Positioning,
Marketing Mix, 4 P's Of Marketing, Marketing
Information System.

Practical:

Visit & business organization nearby and study the
marketing system of the unit planning, segment the
target, marketing mix they offer in detail. Prepare a
report and submit.

Module 11

Issues And Development In Marketing:
Concept of CRM and its application, Direct
Marketing - Tools Used, Retailing, Service
Marketing, B2B Marketing, Ethical and Legal
Aspects of marketing, Digital Marketing, Green
Marketing, Online Marketing

Practical:

Meet minimum 30 people around your residence,
take survey on awareness of contemporary marketing
issucs, experience of sample on  on-line marketing ,
social marketing, prepare a survey report and submit.

Module II

" | Issues And Development In Marketing:

Concept of CRM and its application, Direct
Marketing — Tools Used, Retailing, Service
Marketing, B2B Marketing, Ethical and Legal
Aspects of marketing, Digital Marketing, Green
Marketing, Online Marketing

Practical:

Meet minimum 30 people around your residence,
take survey on awareness of contemporary
marketing issues, experience of sample on on-line
marketing , social marketing, prepare a survey
report and submit.

Maodule IT1
Financial management:

Module 111
Financial management:




Meaning, Defimi Nature, Scope, Functions, and | Meaning, ition, Nature, Scope, Functions, and
Importance of ancin]l Management, Fmancial | Importance Financial Management, Financial
Planning, Cost of Capital, Capital Budgeting, Lense | Planning, Cost of Capital, Capital Budgeting, Lease
Finance, Hire Purchase ‘Working Capital | Finance, Hire Purchase Working Capital
Management, - Ratio Analysis, Dividend Policy, | Management, - Ratio Analysis, Dividend Policy,
Depreciation Methods, Financial Management For | Depreciation Methods, Financial Management For
Business Expansion, Combination And Acquisition Business Expansion, Combination And Acquisstson
Practical: Practical:

Analyze the financial statements of any firm with | Analyze the financial statements of amy firm with
the help of ratio analysis to know their liquidity., | the help of ratio analysis to know their liquidity,,

profitability, and solvency. profitability, and solvency.

Module I'V Moduale IV

Issues And  Development In  Financial | Issues And  Development In  Financial
Management: Management: :

Credit Rating, Project Financing, Factoring, | Credit Ratng, Project Financing, Factoning,
Marketing of Financial Services. Marketing of Financial Services. o
Practical: Practical:

Visit a nearby banking and financial institutions to | Visit a nearby banking and financial institutions to
know various types of financial services provided by | know various types of financial serviees provided
to customers and types of channels used for marketing | by 1o customers and types of channels used for

SE——

(Signature of the Head of Department)

purpose marketing purpose
% )
(Signature of the Teacher)




VIVEKANAND COLLEGE, KOLHAPUR (AUTO uUs
STATEMENT OF SYLLABUS COMPLETI
Year- 2022-23 Semester-11*
Name of teacher- Mr. S.N.Chavan RO e Department- Commerce
Subject Syllsbusassigned = | Syllabus Comp letion
Module |
Micre, Small and Medium Enterprises (MSME) - | Micro, Small and Medium Enterprises (MSME)

charactenistics & importance,

this module.

Uﬂ#ﬂﬂﬂ -imponance - Problems & remedies of
Fand i | MSME- - Steps invelved in the formation of small | MSME- -

and ﬂurl _-.5:._:.—!?
permuts required, formalitics, licensing and registration
procedure, E-commerce, Franchising - concept,

location, n.nﬁ..u:ﬁ.u. a

Practical: Group discussion on varous concepts in | Pra s

n_u._._.n_n_ur _n__nﬂn_nnu.unu & ﬂuﬂn_.nln.n.

this module.

E
- causes of limited growth in

women enireprencurship development in
of Chetana Gals-Sinha (Manadeshi a..E___HE_
Practical: Visit any woman entrepreneur and

prepare assignment on her interview.

Women Entreprencurship - _mn?.i.i.. ﬂ..:.-ﬂﬁ.._.n.wﬂ

Eqﬂuﬁmﬁ

MEQ women E.E_n__:n neurship _..__nn clopment in [Inda -
mE_Q of Chetana Gala-Sinha (Manadeshi | —

M
aﬂﬁ!h:ﬁ:iﬂﬂﬁln-%mnmig charactermstics
causes of limited growth in India - remedies for |

Foundation)
Practical: Visit any woman entreprencur and

-| Rural & Agro mnqi.ﬁ.ﬁnl

—————————
Problems o ..E.-_ ns.__.nu_.n-ﬂﬁﬁr -ﬂ..ﬂlﬂl

ﬂi._wﬂi 33::-:5.__!:_.-_._1-!:
entrepreneurship.

Module IV




management- Stages of project management - Project
appraisal & feasibility study - Intreduction of
company- Types of company, LLP, Concept of
Business Plan, Key elements of Business Plan —

Project Report- Project for Dairy, Retail stores,
Beauty Parlor and ecofriendly bag production.

Practical: Visit any business entity and prepare
project report.

Project __;nnnnn.ﬂn-.mﬂ_.zna of Project, Project | Project E-:ﬁ. - Concept of Project, Project
management- 5 of project management

| project report.

Project appraisal & feasibility study - Introduction
of company- Types of company, LLP, Cancept of
Business Plan, Key elements of Business Plan —
Project Report- Project for Dairy, Retail stores,
Beauty Parlor and ecofriendly bag production.

Practical: Visit any business entity and prepare

B.Com- | Business Module — I- Company Act, 2013 Module - I- Company Act, 2013
Il B/C | Regulatory Concept and Classification of Company. Features of | Concept and Classification of Company. Features of
Framework-11 | Different types of Companies- Procedure of | Different types of Companies- Procedure of
incorpormtion- Memomandum of Association- Articles | incorporation- Memorandum of Association- Articles
of Association- Prospectus- Shares-Share capital- | of Association- Prospectus- Shares-Share capital-
Management of Companies-Qualification and | Management of Companies-Qualification  and
appomtment of directors- Removal of Directors- | appointment of directors- Removal of Directors-
Arbitration and Compromise- Winding up of company. | Arbitration and Compromise- Winding uwp of
company.

Module — [I- Securities and Exchange Board of | Module - Il- Securities and Exchange Board of
India Act,1992 (SEEI) India Act,1992 (SEBI)
Establishment of SEBI-Powers and functions of SEBI- | Establishment of SEBI-Powers and functions of
Registration of stock brokers, Sub-Brokers-Role of | SEBI- Registration of stock brokers, Sub-Brokers-
stock Exchange Recognition of Stock Exchange- | Role of stock Exchange Recognition of Stock
Trading of Securities, Listing of Securities. Exchange-Trading of Securities, Listing of Securitics
Module — ITI- Information Technology Act, 2000 Module — II- Information Technology Aet, 2000
Introduction- objectives- Internet-Privacy- | Introduction- objectives: Internet-Privacy-
Pomography- E-commerce- Digital Signature- | Pornography- E-commerce- Digital Signature-
Cybercrimes- Legal  provisions  relating  to | Cybercrimes- Legal  provisions relating to
Cybercrimes. (Basic idea) Cybercrimes. (Basic idea)
Module — IV- Intellectual Property Rights Module — TV- Intellectual Property Rights
Trademarks- Patents, Copy Rights, Registration of | Trademarks- Patents, Copy Rights, Registration of
designs (only concepts)- designs (only concepts)-
Right 1o Information Act, 2005- Nature- Scope of RTl- | Right to Information Act, 2005- Nature- Scope of
Legal provisions under RTI RTI- Legal provisions under RTI

B.Com | Industrial Module-1 Inventory management: Meaning, and | Module-1 Inventory management: Meaning, and

n Management objectives of material Inventory Management, receipts | objectives of material Inventory Management,

Paper- I11 and issue of (bin card, store ledger) pricing of material | receipts and issue of (bin card, store ledger) prcing

issues EOQ, ABC (FIFO & LIFO) Analysis & VED
Classification, Just In Time (JIT) Production meaning,
Techniques and advantages

of matenal issues EOQ, ABC (FIFO & LIFO)
Analysis & VED Classification, Just In Time (JIT)
Production imeaning, Techniques and advantages

Module=11  Production, planning and _control:

Module-1l Production, planning and _contrel:




H|| S e e —

Concept, Meaning, Obj .._....H.n.:._dmﬂ_uﬂﬁﬂu of PPC, | _nn:_r-nﬁ—. _?—nn__.-___m_.. ’nnﬂtﬁr __.u_u_.__n.___..ﬂ._..n_ii af -_.._.._-..__..
Impartance of PPC, Techniques of PPC- Routing, | Impartance of PPC, Techniques of PPC- Routmg.
= | Scheduling, Dispatching and Fallow Up, Limitations. | Scheduling, Dispatching and Fallow Up, Limitstions.

Module- Il Productivity and Quality management: | Module- 1l Productivity and  Quality
3 Productivity:  Meaning.  Importance  And | management:

Measurement.  Factors  Influencing Productivity, | 2 Productivity: Meaning. Impomance  And
Methods of Improving Productivity Production Vs | Measurement.  Factors Influencing  Productiviry,
Productivity. Methods of Impraving. Prodectivity Production Ve
b Quality management: Concept of manapement- Productiviry.

quality, Evoluson of quality Inspection, Quality | b. Quality management: Concept of management-
Control. Quality Assurance and TOM, SIX SIGMA. | quality, Evolution of quality Inspection, Quality

Control. Quality Assurance and TOM, SIX SIGMA.

Module-IV Supply Chain and Supply Logistic | Module-IV Supply Chain and Supply Logistic
Management: a Evolution Supply  chain Management: a Evolubon  Supply chain
manapement: Concepl. Components of Supply Chain. | management: Concepe, Components of Sapply Chain,
of Supply Cham, Push Vs. Pull Chain Management. | of Supply Cham, Pash Vs Pull Chain Management.
Supply Chain, Drivers of Supply b Logistic | Supply Cham, Drivers of Supply b. Logistic
Management: Meaning, Objectives, and Managensent, Management: Meaning, Objectives, and
Activities Importance of Logistic of the Warchousing, | Managemenl, Activitics Imporiance of Logiste of the
Matenal  Logistic  Fonctions-  Transportati0l 1. | Warchousing,.  Material Logustic  Functions-

| Handling and Packaging Transporiati0l |. Hand|ing and Packaging.

M.Com | Managerial Module-1 Module-1

I Economics Frice Determination Under Perfect and imperfect | Price Determination Under Perfect and imperfect
market market
1.1 Perfect Competitivn — price determination in short | 1.1 Perfect Competition — price determination a
mun and long run short nen and loag nen
1.2 Monopoly- price determination - meaning and | 1.2 Monopoly- price determination - meaning and
degrees of price discrimination degrees of price discrimination
1.3 Monopalistic Competition ~price determination in | 1.3 Manopolistic Compeniion —price desermimation
ghort ren and loig run in shoet run and loag nan
1.4 Oligopoly Market — rypes and price leadership | 1.4 Ofigopoly Market — types and price leadership
model maodel
Module—11 | Module-TI
Pricing Practices and Investment Analysis. Pricing Practices and Investment Analysis.
1.1 Cost plus pricing — Multiple pricing — Price 1.1 Cost plus pncing — Multiple pricing ~ Price
discrimination — discrimination —
International Price discrimination and Dumping — International Price discrimination and Dumping -
Transfer Transfer
Pricing Pricing

1.2 Capnal Budgeting — Newd — Criteria for Project 1.2 Capital Budgeting — Need - Criterin for Project
appraisal — Pay appraisal — Pay




B.Com Industrial Compensation Mana@eni: ﬁﬂiu? ?—w:.-n..!_muﬂ : : :
m Man t Objectives of .t ¢ planning, factors influencing E___.nn_..ﬁ. nniniﬂﬁnﬂn._ua E,_uE_E:u. ﬁaﬂ_ﬁﬁﬂ__ﬁﬂﬁ
Paper- IV compensation planning, types of compensation, characteristics of | compensation planning, types of compensation,
of a desimble wage plan, methods of wage payment, wage

a desirable wage plan,, methods of wage payment, wage theories, : -
wage structure and wage policy , state regulation of wages. thearies, wage structure and wage policy , state regulation of
Incentive Plans-- individual based incentive plans, group or | wages, : :
team based incentive plan. Bonus, fringe benefits—need and | Incentive Plans— individual based incentive plans, group or

tcam based incentive plan. Bonus, fringe benefits—need and

types
Lypes
Employee Discipline And Grievances: Employee Discipline And Grievances: i A
Types of Discipline, Causes of Indiscipline, Disciplinary Actions, | Types of Discipline, Causes of Indiscipline, Disciplinary
Steps In Disciplinary Actions Actions, Steps In Disciplinary Actions
Causes of Grievance, Effects, of Grievances, Elements

Causes of Grievance, Effects, of Grievances, Elements Required

For An Effective Grievances Handling, Steps In Grievances | Required For An Effective Grievances Handling, Steps In

Handling, Benefits of Grievances Handling, Industrial Disputes | Grievances Handling, Benefits of Grievances Handling,

Meaning. Indian Industry; Grievance Management. Industrial Disputes Meaning, Indian Industry: Gricvance
Management.

Human Resource Accounting, Audit and Human Resource

Information System: Information System:

Concept of Human Resource Accounting (HRA) objectives, | Concept of Human Resource Accounting (HRA) objectives,

advantages. Methods of Human Resource Accounting, advantages. Methods of Human Resource Accounting.

Concept of HR Audit, objectives of HR Audit, HR Audit Process, Concept of HR Audit, objectives of HR Audif, HR Audit

Concept of Human Resource Information System (HRIS) | Process.
objectives, advantages, limitations of HRIS, significance of Cancept of Human Resource Information System (HRIS)

Haman Resource Accounting, Audit and Human Resource

HRIS. Significance of HRIS in today’s Corporate World objectives, advantages, limitations of HRIS, significance of
HRIS. Significance of HRIS in today's Corporate World.
International HRM: International HRM:

Concept Of [HRM, Difference Between Domestic HRM And Concept Of [HRM, Difference Between Domestic HRM A
[HRM., External Factoes Impacting IHRM, IHRM Activities, THRM, External Factors Impacting THRM, THRM Activities. 5

10






| muanMrE 1 }&‘i:u En._..i_a.._nu:.s_,

— Back ?_.....__:innﬁ::::n Method or Rate of
Returm and

ﬂnn“nwﬂnunan ,_.__.u._:ﬁ MNet Present Value.

i _onn pricing Pick load pricing
Administered pricing Administered pricing
Numerical examples Numerical examples
Module-I11 Module—III
Business Cycles Business Cycles

3.1.Types of Business cycle

3.2 Controlling business cycle - measures

3.3 Theories of business cycle - Cob Web theory,
Schumpeter theory- Samuclson's Theory, and
Godwin's theory, Keynes Theory

3.4 Relevance of Business cycle theory

3.1.Types of Business cycle

3.2 Controlling business cycle - measures

1.3 Theories of business cycle - Cob Web theory,
Schumpeter theory- Samuelson’s Theory, and
Godwin's theory, Keynes Theory :

3.4 Relevance of Business cycle theory

Module-1V

Inflation

1.1 Demand pull and cost push inflation and gap

1.2 Inflation in terms of Demand —pull and cost — push
factor — WPL CPI and RPI

1.3 Effects of inflation- Measures to Control inflation,
Philips curve —short run and long run

1.4 Deflation-Definition characteristics, Measures to

Module-IV

Inflation
I.1 Demand pull and cost push inflation and gap

1.2 Inflation in terms of Demand —pull and cost —
push factor — WPI, CPI and RPI

1.3 Effects of inflation- Mensures to Control
inflation, Philips curve —short run and long run

1.4 Deflation-Definition charactenistics, Measures

Control to Control
Module — 1 Module - I
Capital Structure: Capital Structure:

Primary Capital Market: Meanmg, role, functions
and methods of sellingcorporate securtics In primary
capital market.
Secondary Capital Market: Meaning, evolution
of stock market in India,role and functions of stock
exchange, trading mechanism in stock markct.
SEBI: Role of SEBI in regulating capital markets in
India.
Depository: Meaning, role, benefits and present
position in India. National Sccuritics Depository
Limited (NSDL) and Central Depository Services
India Limited (CDSL).

Primary Capital Market: Meaning, role,
functions and methods of sellingcorporate
sccurities in primary capital market.
Secondary Capital Market: Meaning, evolution
of stock market in India role and functions of
stock exchange, trading mechanism in stock
market.
SEBI: Role of SEBI in regulating capital markets in
India.
Depository: Meaning, role, benefits and present
position in India, National Securities Depository
Limited (NSDL) and Central Depository Services
India Limited (CDSL). C

Module — 11
Mutual Funds, Portfolio Management and

Module = 11
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Micro Finance and dit Rating:
Mutoal Funds: Mennifig and importance and
various types of mutual funds
= Money Market Funds, Income Funds. Bond Funds,
Balanced Funds, EquityFunds, Intermational Funds
and Index Funds.
Portfalio Manasgement: Meaning, importance,
objectives and vanous issuesin portfolio construction.
Financial Inclusion: Meaning, needs and
government policies
Micro Finance: Concept, features, peeds and present
position in India.
Credit Rating: Meaning, need, credit rating agencies
it India andmethodalogy of eredit rating

| Micro q.-nﬂu@ CreditRating:
Mutual Funds: Meaning and importance and
various types of mutual funds
- Money Market Funds, Income Funds, Boad
Funds, Balanced Funds, EquityFunds, Iniernatieaal
Funds and Index Funds.
Portfolio Management; Meaning. impartance,
phjeclves nnd various isswesin portiolio
Construciom.
Financial Inclusion: Meaning, needs aod
govermment policies.
Micro Finance: Concept, features, needs and
preseal posation in India.,
Credit Rating: Meaning, need, credit rating agencaes
in Indin andmethodology of credit rating,

Module — 111
Carporate Failure and Restructuring:
Corporate Fallure: Meaning, causes and remediss,

Corporate Restructuring: Meamng, bersefits, legal
procedure and forms ofrestructuring - mergers,
amalgamation, acquisition, demernger, divestuse and

by out,

Maoduabe — LI
Corperate Faillure and Restructuring:

Corporate Failure: Meaning, canses and remedies.

Corporate Restructuring: Meaning, benefits, legal

procedure vl forms ofrestructuning - mergers,

amalgamation, acquisilion, demerger, divestire and
by L

Module - I'V

International Business:

International Finance: Concept and importance.
Foreign Institutional Investors (Flls) and
Foreign Direct Investment{FDI): Concept,
importance, government policy and difference
between Fil and FDIL

Instruments of International Finance:
Iniroduction of various instruments like American
Depository  Receipts  (ADR), Global Depository
Receipts (GDR), Indian Depository Receipts
(IDR), Foreign Currency Convertible
Bonds (FCCB) and Euro Convertible Bonds (ECB).

Module - TV
International Business:

International Finanee: Cancept and importance.
Foreign Institutional Investors (FIIs) and
Foreign Direct  Imvestment{(FDI); Concept,
imponance, goveminent policy and difference
bietween FI1 and FDI,
Instruments  of
Introduction of vanous insiriments like Amercan
Depository  Receipts (ADR), Global Depository
Receipts (GDR), Indian Depository Receipts

International Finance:

{IDR), Foreign Currency Convertible
Bonds (FCCB) and Euro Convertible Bonds (ECB).

(Signature of the Head of Department)
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