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Role of Rural Self Employment Training Institutes (RSETIs) in 
Rural Development

Abstract
As around 67 per cent of Indian population directly or 
indirectly belong to rural area. From the period of 
independence Indian government have been putting 
their efforts for the development of rural areas. 
Because maximum disguised unemployment, 
poverty, illiteracy, high gender inequality index, high 
infant mortality rate, role of money lenders, 
dependency on nature for their income, etc. all these 
problems are face by rural people. For their 
development government have been introducing 
many schemes and programs but due to the problems 
of their implementation rural people still struggling 
for their lives. Rural Self Employment Training 
Institutes (RSETIs) is another efforts implemented by 
the government for the development of rural 
population. This research attempt is to understand the 
concept and to evaluate performance of RSETIs for 
the development of rural area.

Key Words: Rural Self Employment Training 
Institutes (RSETI), Rural Development

Introduction:
Rural communities are usually defined by a more 
widespread dependency of local livelihoods on 
agricultural or pastoral practices as well as reduced 
access to community infrastructure, compared to 
urban areas. India comprises of mostly rural 
communities but now a day the picture of rural 
community is changing. After 70 years of 
independence, we see development in rural areas.

Rural development implies both to economic well-
being or betterment of people as well as greater social 
transformation. The main aim of development 
initially was load on agriculture that now it is shifting 
to industry, communication, sanitation, education and 
allied sectors. It is also make away that fast or 
ongoing development can be provided only if 
government efforts are adequately supplemented by 
people’s participation at grass root level whether 
directly or indirectly. The major programmes 
operated by department of rural development in rural 
areas are Mahatma Gandhi National Rural 

Employment guarantee Act (MGNREGA) for wage 
employment, National Rural Livelihood Mission 
(NRLM) for self-employment and skill development, 
Indira Awas Yojana (IAY) for providing housing 
facilities to BPL households, National Social 
Assistance Programme (NSAP) for social pension, 
Pradhan Mantri Gram Sadak Yojana (PMGSY) for 
construction of quality roads, Sansad Adarsh Gram 
Yojana (SAGY) for model villages etc.

Apart from all these programmes, the ministry of 
rural development also has schemes for development 
of rural functionaries, information, education and 
communication & monitoring and evaluation.

Objectives of the study:
1. To study the concept of RSETI.
2. To study the progress of RSETI in rural 
development.

Research methodology:
This research is descriptive in nature. Researchers 
have used secondary data for the study. Information 
and data of the study has gathered from official 
websites, reports of Government and other secondary 
sources.

What is RSETI?
RSETI is an acronym Rural Employment training 
institute. Name itself explain that it is a training 
institute which provide training to rural youth for self-
employment. These training
institutes (RSETI) established all over the India. All 
the RSETIs are managed by banks with active 
corporation from Government of India and state 
governments.
Which institutes provide necessary skill training and 
skill up-gradation for the rural people youths to 
rundown the unemployment problem, which is 
crucial problem faced by Indian economy. At least 
70% of the training should be from rural people 
categories. An ideal size of each batch is between 25 
to 30 candidates. RSETI concept is based on Rural 
Development and Self Employment Training
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Institute (RUDSETI), society established jointly by 
three Agencies that is Syndicate Bank Canara Bank 
and Sri Manjunatheswara trust based at Ujire in 
Karnataka. Central Government provides one time 
grant assistance for expenditure of construction of 
building and other infrastructure up to Rs. 1 crore.

All over the country every district has one RSETI. 
Concerned bank is the lead Bank in the district takes 
responsibility for creating and managing it. RSETI is 
not only limited for provide training but another said 
it provides credit linkage assistance by the bank to 
start their own entrepreneurial Ventures. On the basis 
on certificate issued by RSETI, trained rural youths 
will be free to access any scheduled bank for credit.

Every RSETI must have minimum common 
infrastructure like classrooms with toilet facility, 
workshop, dormitories administration, Hostels and 
staff quarters etc.
RSETI provides nearly 30-40 skill development 
programmes in each financial year. the programs are 
of short duration ranging from 1 to 6 weeks. Those 
programs are categories under agricultural programs, 
product programs process programs general 
programs and other programs.
Objectives of the RSETI:
1. Rural BPL youth will be identified and trained for 
self-employment.
2. The trainings offered will be demand driven.
3. Area in which training will be provided to the 
trainees will be decided after assessment the 
candidates’ aptitude.
4. The trainees will be provided incentive short term 
residential self-employment training programs wheat 
free food and accommodation.

Financial Progress of RSETI:
Table No. 1: Year-wise Grant Disbursed for RSETIs      
(Rs. Cr)

                                             Source: www.nird.org.in

No. of RSETIs  Grant DisbursedLinear(Grant 
Disbursed)
Above table no. 1 and graph shows that, from 2009-
10 to 2017-18 how government has disbursed amount 
on RSETIs. Up to 2017-18 government has disbursed 
Rs. 347.55 cr. On an
average Rs. 45 lakhs were spent by the government. 
In 2014-15 and 2015-16 government disbursed 
maximum amount that is Rs. 50 lakhs each year. 
Looking at trend line of grant distributed we can also 
predict that, in future this grant disbursement will be 
increased by the government.
RSETIs in Maharashtra:
There are 35 RSETIs in Maharashtra, out of that 35 
RSETIs for 34 RSETIs government has allotted the 
land and for only one possession has to be taken. All 
the 35 RSETIs, Ministry of Rural Development 
(MoRD) has released Rs. 21.65 cr.
Progress of RSETIs in Rural Development:
As on 31st March 2018, total 587 RSETIs are 
functioning in all over India. For those RSETIs 
government has disbursed Rs. 347.55 cr. Total 
participating banks for RSETIs are 35. Government 
has targeted to train 3,97,688 candidates. And out of 
that trained candidates
3,49,918 candidates has settled. 3,20,524 are self 
employed under this scheme. While out of that 49.1% 
are employed with self-finance and others are bank 
financed. So here we can understand how RSETIs are 
helping for self-employment.
Conclusion:
RSETIs are providing trainings to the rural youth so it 
solves problem of livelihood. These types of 
programmes are necessary for employment 
generation and empowerment of rural people. Apart 
from this government should also provide financial 
assistance for the project, which will be started by the 
rural people under this skill development program. 
These efforts of the government will defiantly 
improve standard of living of rural people which 
leads to human development of the rural India.

Year No. of RSETIs Grant Disbursed Avg. Grant Disbursed 

2009-10 102 30.26 0.30 

2010-11 110 47.70 0.43 

2011-12 132 62.65 0.47 

2012-13 70 34.29 0.49 

2013-14 53 25.74 0.49 

2014-15 47 23.50 0.50 

2015-16 76 37.70 0.50 

2016-17 124 58.05 0.46 

2017-18 64 27.66 0.43 

  Total = 347.55  
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