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“Education of Knowledge, Science and Culture”

Shikshanmaharshi Dr. Bapuji Salunkhe

Shri Swami Vivekanand Shikshan Sabstha’s

Vivekanand College, Kolhapur (Empowered Autonomous)

DEPARTMENT OF BBA

NOTICE

21/03/2024

All the students of BBA-I Sem-II are hereby informed that, there will be Oral/Unit
Test for each subject on 22™ March 2024 to 26™ March 2024 (Friday to Tuesday at 8.30am to
10.30 am) as a part of CIE.

Student who fails to attend the exam, will be responsible for his/her academic loss.

Sr. Subject Date and Time |
No
1 Marketing Management Il & Organizational Friday 22/03/2024 (8.30 am to 10.30am) |
Behaviour
2 | Financial Accounting-II & Fundamentals of Saturday 23/03/2024 (8.30 am to
Law-I1 10.30am) ‘
3 | Business Economics-II & IT Business Tuesday 26/03/2024 (8.30 am to

Management

10.30am)

Note — Attend Without fail .

BBA Co-ordinator
HEAD
DEPARTMENTOFB.B.A.
VIVEKANAND COLLEGE, KOLHAPUR
(EMPOWERED AUTONDMOUS)



