«Edueation for Knowledge, Science, wnd Culture
- Shikshanmaharshi Dr. Bnpnjl Salunkhe [

Shri Swami Vivekanand Shikshan Sanstha’s

Vivekanand College, Kolhapur

(Autonomous)

Student Progression Report 2020- 2021

h B

KOLHAPUR (AUTONOMOUS)

Sr | Name of Student Name of Institute Name of Year. ]
No. Admitted program | Admitted
Admitted
1 Agam Nishant Bajirao CELEBAL Technologies,Pune | Developer | 2020-2021
D. Y. Patil College Of
2 Anthony Sheryl Anthony Agricultural Engineering & MBA 2020-2021
| Technology Talsande
3 Aoutade Shraddha Mahadev | K.B. Joshi Institute of IT,Pune | MCA 2020-2021
4 Bhendwade Siddhant Rajendra | ot Kolhapur ifl"es 2020-2021
anager
5 Chavan Sayali Sarjerao Varseno Solutions, Baner Pune Isaoﬁ}ware 2020-2021
ﬂg_lnecr
6 Chougule Ranjeet Uttam YCMOU MCA 2020-2021
7 | Desai Omkar Rajkumar Bajaj Finance Limited Sales Officer | 20202021
Ghusey Vaishnavi Prashant Vellore Institute of
8 Technology(VIT) MCA 2020-2021
G Ol Saih Late Bhausaheb Hiray S.S.
9 uray Omkar Sanjay Trust’s Institute of Computer | MCA 2020-2021
Science,Mumbai
jo | Hadkar Sanjana Suresh Yash Academy B.D.S.E 2020-2021
{1 | Kadam Utkarsha Prabhakar | gpivaji University Kolhapur | MA 2020-2021
Kadgond Sagar Dhareppa Vellore Institute of
12 Technology(VIT) MCA 2020-2021
; Chhatrapati Shahu Institute Of
13 Kaippassery Atul Ramesh Business Education And . MBA 2020-2021
Research
jq | Keamble Komal Ananda Shivaji University Kolhapur | MBA 2020-2021
ys | KambleNeha Rajaram Shivaji University Kolhapur | MBA 2020-2021
g | oambleNikit Mant: Shivaji University Kolhapur | MBA 20202021
17 Kamble Pratiksha Kerba YCMOU MCA 2020-2021
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Chhatrapati Shahu Institute of

18 Kamble Shivani Vinod Business Education And MBA 2020-2021
Research
19 Kamangale AniketAjt Shivaji University, Kolhapur | MCA 2020-2021
g0 | Kotamire Vaishnavi Arun | g B joshi Institute of IT,Pune | MCA 2020-2021 -
21 Kulkarni Siddesh Mahesh ASM’s Institute, Pune MCA 2020-2021
o) l..adage Shivani Umesh ASM’s Institute, Pune MCA 2020-2021
NYINST EDU SERVICES NYINST
Mandare Aniket Harsharaj PVTLTD EDU 020-2021
23 ! SERVICES |
PVT LTD
24 Mane Omkar Balasaheb Kanchan Software & Services | Self- 2020-2021
LLP Employed
25 Narvekar Parnav Nitin MIT,Pune Diploma in 2020-2021
Management
i s D. Y. Patil College Of
26 Pati) Kirtl Satish Agricultural Engineering & MCA 2020-2021
Technology Talsande
Rajarambapu Institute of
. . Technology
o7 | PatilMahesh Vishnu College,Uran Islampur, MCA 2020-2021
Maharashtra
Patil Rutuja Kundlik Br. Balasaheb Khardekar
28 College, Vengurla MCA 2020-2021
29 Patil Rutuja Nitin K.B. Joshi Institute of IT,Pune | MCA 2020-2021
30 | Patil Sohan Sunil Shivaji University Kolhapur | MBA 2020-2021
Salokhe Subodh Shankar Bharati Vidyapeeth's College
= Of Engineering, Kolhapur A 2020-2021
S Rushikesh Satish
) angar Rushikesh Satis MCA 2020-2021
33 | Sarang Rupanil Anil ASM'’s Institute, Pune MCA 2020-2021
; y Vishwakarma Institute of
34 Shinde Kiran Bharat Technology MCA 6505031
University,Pune, Maharashtra
35 | Shirguppe Vrushabh Pradeep | gopiay Ghodawat University | MCA 2020-2021
36 Suryavanshi Sairaj Satish Shahaji Law College,Kolhapur | LLB 2020-2021
37 Undale Sourabh Vikas Sanjay Ghodawat University MCA 2020-2021
Waychal Sid iti D.RK.C
18 ayc iddhant Nitin R ollege of Commerce, MBA 20202021

Kolhapur
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r"’" : Pimpri Chinchwad
hita £

T Suchita Bharat Trust,Pimpri Chinchwad MCA 2020-2021
- : College of Enigneering.Pune | ———————

40 Shirgaokar Viren Dheera) Viren Shirgaokar Films Self 2020-2021
| | Employees |

41 Koli Abhijit Subhash PERSOLKELLY India Private | g slovee 2020-2021
Limited D e

0 Chavan Jaykumar Bhagwan ASM.Pune MBA 2020-2021
-n -—-_._'_——___—.__.—.__'_—-—'—'__‘
43 Bhaktija Pralhad Chavan Sanjay Godawat University MCA __222_(1:30_2_1_
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D Y Patil Education Society Kolhapur w
D.Y. Patil Technical Campus

Facully of Engineering and Faculty of Management

DY PATIL
Talsande, Tal, Hatkanangale Dist. Kolhapur, Maharashtra 416112 i

Fee Receipt(Student Copy - Original) 5
Year Of Receipl : First Year

Recaipt No. : IN/2021-2022/3620 Recaipt Date . 211202021
Student Name : Sheryl Anthony Anthony Enrollment/UID/Reg. No. - MB21109385
Class - MBA SEMI [Admission Year 2021] [Open (EBC) Academic Year 1 2021 - 2022
oo [0 e T i Datboularss : e A (R
1|Tuilion Fes 12,468.00
2|Development Fee 6,863.00
3| student Registration kit 250.00
4|Youth Festival 55.00
5| Aptakalin 10.00
6]e-Shulka 50.00
7| Ashwamedh 24.00
8|Pro Rata 25.00]
9|Lead College 100.00
10|Zonal Pro-rata 5.00
11|Insurance C 50.00
12| University Eligibility Fee 100.00
Total Amount 20,000.00
Amt. in words: Rupees Twenty Thousand Only
I;ﬁ?z ézl':l‘EFT No. 1135500956819 Date: 21/12/2021 Bank Name: UBI NEFT Rs.20,000.00 UTR No: UTR Date:
Total Fees Applicable (FRA): Rs. 71,669.00 Total Fees Received (Including Sponsorship) Rs. : 20,000.00
Sponsorship/Scholarship Receivable Rs. : 32,068.00 Sponsorship/Scholarship Received: Rs. : 0.00
_Student Fees Receivable: Rs.19,601 .00 Total Fees Paid by Student: Rs.20,000.00

Remark : Paidby: Sheryl Anthony MBA (2021 - 2023)Next installment ( INV NO : INVC-2021-55581 )
Accounted by : Manorama Wavare

SRS d"!t’.’;"
Note : @;}y
Studenlt's Signature Accou Signature
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i 4 Maharshi Karve Stree Shikshan Samshta's '
K.B. Joshi Institute of Information Technology N

(Approved By Govt. of Maharashtra *NAAC Accredited)
Approved by AICTE New Delhi, DTE(DTE Code - 6971)
Affiliated to S.N.D.T. Women's University, Mumbai
5* Floor, Rama Purushottam Vidya Sankul, Karvenagar, Pune 411052
Phone- 020-25477599,020-25470171

[ RECEIPT
M‘Ptm—l;.?— Date.':_‘fﬁ']_’%&@:’-Jl
Name of Student in Full oy ra&e- Shde hq Mq}nd'e V-
Class & Branch __ 1A Year 2!~ 22 Category_ QP €D
Sr.No Particulars Amount
Rs Ps.
1 Tuition Fee }Adhac, Ge| GOOCO0Y (D
2 Development Fee — —
3 University Fee LHAGSE O
4 Insurance Fee 2344 D
- 5 Other Fee — —
6
Total [G46 =

Amount in words: S"d\f four ‘Hﬂoﬂ e} na Sy \Auw:‘wﬂl A “)') WIne
— 124 670888969
1Payment' D.D/UTR No/UPI Transaction ID_! 24070898 244

Date G!“’TM Bank__ NPFC Branch K—awe"“*'gf"(

» 2=

|



ZMart

i —————

Avenue Supermarts Ltd.

’lot No. B-72 & B-72A, Wagle Industrial Estate,
rhane (West) - 400 604, Maharashtra, INDIA.
Tel: 022 - 33400500

..:__.IRajendra Bhendwade

: 10025387
F : O+ve
f Contact : 9579691076

(Hlaee

L]

Authorised Sign.




Sayali Chavan

Junior Software Engineer

EMPO0179
Department  : Product Engineering
Location . Pune, India

Blood Group : B+ (B Positive)

Varseno Solutions

B 404-406, Baner BizBay, Near DMart, Baner,
Pune, MH, India - 411045



SHIVAJI UNIVERSITY, KOLHAPUR

Bank Receipt
ReceiptNo. : 50223  Department YASHVANTRAO
Receipt Date  : 19/12/2021 CHAVAN SCHOOL OF
RURAL DEVELOPMENT
AND

Received From : CHOUGULE RANJEET UTTAM ¥

DepositIn Alc : A/c 915020055386875 AXIS SHIVAJI :
UNIVERSITY KOLHAPUR $

Mode of Inst.  : POS Receipt

Deposit Rec.No.: 6522081519697903-2 DepositDate:  19/12/2021

Drawee Bank : TAKALA

Examination :MCAI| Month & Year  :March 2021 :
Sr. No. Particular Budget Amount :
1 Admission Fee ABT.RE 2000
Registration Fee ABT.RE © . 10000}

3 Tution Fee AGT.RE 6,050.00 *

4 Ashwamedh Fee A41RS 2400

5 SAF A1R12 25.00:

6 Library Deposit E2R1 200.00

7 Vikas Nidhi A1R22 100.00 +

B FEND. E3R.13.1 10.00

9 Intemnet Fee AB5.R.4 300.00:

10 Medical Fee A45.R.2 100.00 :

11 Alumini Fees EB.RE7 50.00

12  E Facility Fee E4.R.11 50.00

13 C.LMCFee A46.R.1 30.00:

14  Fees for NSS Self Finance Unit  E4.R.88 10.00:

15  Youth Festival A4B.R2 65.00

18 YOUTH HOSTEL E4.R.110 50.00 :

17 Students Accident/Medical E4RA115 20.00:

18 RECEIPT FOR STUDENT, E3.R49 5000 ;
Total (Rs.) 7,254.00 :

~Rupees SEVEN THOUSAND TWO HUNDRED FIFTY FOU
BHA Rl

Depositor Copy Authorised Signatory |

MOB NO - 9922830620 ;
Note : The Receipt is subject to the realisation of Cheque .
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Putting India to Work

Name . OMKAR RAJKUMAR
" DESAI
Emp No . 2336986
Deputed to . Bajaj Finance Limited
4 i ”~
(Teamlease)

Authorized Signatory



(—\ OMKAR RAJKUMAR DESAI
° \‘)' Officer Sales

0 ® om.desai3114@gmail.com
Teaml.ease

Putting India to Work

www.feamlease.com

An 50 27001 2013
Certified Company

Teamlease Services Limited,
6th Floor, BMIC Commercial Complex, 80 Feet Rd,
Koramangola, Bengaluru, Kamataka 560093
Ph: (+91-80) 33002345 Fax; (+91-60) 33243001




Vellore Institute of Technology (VIT)

VIT

" Yellore Institute of Fechnploay

el 1 e e e L T A T

d

Receipt Number 173619 Name VAISHNAVI P. GHUSEY
Receipt Date 30-Jul-2021 Application Number/Register Number 2021701056
Payment Year 1 Campus VELLORE
Program Name M.C.A. - Master of Computer Applications
College Fees
S.No Description Amount
1 Tuition Fees 137,000.00 |
2 Caution Deposit (Refundable) 3,000.00 £
Grand Total : ¥ 140,000.00 g
(Rupees One Lakh Forty Thousand only)
Payment Details
Payment Mode Bank Name DD No/Online Transaction Id, Amount
Online Payment - 13690449563 70,000.00
Tuition Fee(Advance)Adjustment - 0 70,000.00
Signature
1

https:/fadmissions.vit.ac.in/paymentinitialProcess



N

. LATE BHAUSAHEB HIRAY S. S, TRUST'S

INSTITUTE OF COMPUTER APPLICATION
1SO 9001-2008 CERTIFIED

S. N. 341, Govt. Colony, Bandra (E),Mumbai - 400 051.
Tel. : 91-22-2657 0986 / 0892 / 3181. E-mail : director@hiray.org.in

83

Omkar Sanjay Gurav
| COURSE: MCA
D.O.B. : 04-10-1999
BATCH : 2021-22 A%bﬂnrﬂb{

DIRECTOR

BN, - |




e

A 130 900t 291§ Certifed inelitute

YASH ACADEMY

t
‘\.*
5 -
a *

Name - Sanjana S. Hadkar
Designation : B.D.S.E

DOB - 29/12/1999

Blood Gruop : O+

Taraba Park Panchkanya Tower 2nd Floor
above destiny Aditya Corner Kolhapur

Mob No 9028286049 9028716049




&y VIT

ST Vellore Institute of Technology

SR as o i A

Receipt Number 171278 Name

SAGAR DHAREPPA KADGOND
Receipt Date 27-Jul-2021 Application Number/Register Number 2IMCAQ133 /2021701561
Payment Year 1 Campus VELLORE
Program Name M.C.A. - Master of Computer Applications
College Fees
S5.No Description Amount
1 Tuition Fees 137,000.00
2 Caution Deposit (Refundable) 3,000.00
Grand Total : ¥ 140,000.00
(Rupees One Lakh Forty Thousand only)
en |
Payment Mode Bank Name DD No/Online Transaction Id. Amount
Online Payment - 20210727111212800110168301625464485-2100456604 140,000.00
b,

Signature



Rex ITC- 9028483877

A CSIBER TRUST'S
A A A CHHATRAPATI SHAHU INSTITUTE OF BUSINESS
A A A A EDUCATIONUAND REEE‘!A]?(CE (CSlﬁ%R ’ KOLHAPUR
KT niversity Road, Kolhapur -
—KOLHAPUR Ph. No. : (0231) 2535707
Reaccredited by NAAC with ‘A+’ Grade (CGPA 3.55)
Receipt No. : R-2021-4679 Date : 19/12/2021
Name : KAIPPASSERY ATUL RAMESH ID : 202100517
Program : MBA-I|
Sr No. | Fee Types Amount ( Rs)
00
1 | Dress Code Fees 12300
2 | Development Fees $4600
3 | Tuition Fees
F 4 “:;i\'a_;;;' -:I‘:\:t :
(BT
Total 28500 ‘
Twenty Eight Thousand Five Hundred Rupees Only
Narration :
Payment Mode - Cash i
I
IO , g
202100517 Authorized Signature | o

Scanned with AnyScanner



SHIVAJI UNIVERSITY, KOLHAPUR

: Bank Receipt
Recelpt No. . 45284 Department: DEPARTMENT OF
Receipt Date  : 0B/12/2021 COMMERCE &

Received From : KAMBLE KOMAL ANANDA
Deposit In A/le : Alc-1 UCO Bank Shivaji University
Mode of Inst. . By Cash

I
!

|

|

)

|

I

MANAGEMENT J'
|

I

|

|

i

Drawee Bank : VIDYANAGAR Il
|

I

Examination :MBA| Month & Year :March 2021

Sr. No. Particular Budget Amount |
1 BAF - A1R12 2500/

2 Vikas Nidhi A1R22 100.00 l

3 Library Deposit E2R.1 znu.oo!

4 Alumini Fees E6.R57 50.00 !

5 Fees for NSS Self Finance Unit E4R.B8 10.00 J

6 CLMCFee A48R1 3000/

7 YOUTH HOSTEL E4.R.110 50.00 [

8  Students Accident/Medical E4R.115 2000/

9 RECEIPT FOR STUDENT, E.3.R.49 50.00 r
Total (Rs.) _____"5_330—0:

SR

Rupees FIVE HUNDRED THIRTY FIVE ONLY E
[

PUREKARSK |

Department Copy Au&oﬂudg::aMry :

MOB NO 7447297244
Note : The Receipt is subject to the realisation of Cheque



f@ SHIVAJI UNIVERSITY, KOLHAPUR

Bank Receipt
ReceiptNo. . 45273 Department: DEPARTMENT OF
Receipt Date  :08/12/2021 COMMERCE &
MANAGEMENT

Deposit In Alc  : A/c -1 UCD Bank Shivaiji University

I

I

[

i

]

[

|

i

1

I

Received From : KAMBLE NEHA RAJARAM |
I

I

Mode of Inst.  : By Cash !
|

|

i

I

Drawee Bank :VIDYANAGAR E
Examination ,:MBA| Month & Year :March 2021
Sr. No. Particular Budget A.l‘l'll!l.lﬂtil
1 SAF A1R12 25,00/
2 Vikas Nidhi A1R.22 100.00 ]
3 Library Deposit E2R.1 200.00
4 Alumini Fees EB.RS57 50,00 !
5§ Fees for NSS Self Finance Unit E4.R.B8 10.00 |
6 CLM.CFee A46R.1 30.00 ]
7 YOUTH HOSTEL E4.R110 50.00 f
8  Students Accident/Medical E4.R.115 20.00 ]
® RECEIPT FOR STUDENT, E3R49 50.00 [

Total(Rs) 53500,

|

Rupees FIVE HUNDRED THIRTY FIVE ONLY 4
]
PUREKARSK |

Department Copy Authoris ignatory :
MOB NO 9673075357 :

Note : meReccfpﬂssubjoclbmumﬁnﬂmnfCMm
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Student Name : KAMBLE NIKITA MARUTI
Course = :MBA Duration : 2 (Yrs)
‘Birth Date  :30/04/2000 B.G.:B+  Organ Dener.
Phone No.  :8999275419 Mother's Name : fs@i

§ >§_.6mm : AIP Chinchwad. Tal karveer. Dist. Kalhaput

mera

Shot on vivo S1
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Oriented Analysis and Design
Engi / :
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~ "CSIBER Trusts
CHHATRAPATI SHAHU INSTITUTE OF |

=\ BUSINESS EDUCATION AND RESEARCH (CSIBER) fﬁ

A

AA —— AN AUTONOMOUS INSTITUTE UNDER UGC & SHIVAJI UNIVERSITF——— |
) R University Road, Kolhapur-416 004 | 0231 2535706/07
| StudentID Card ~  semiwmscen
| Academic Year: 2021-23 5 HCMPETE Y
Programme: MBA-GEN
. DOB - 17/03/2000 Kamble Shivani Vinod |
| ’ Roll No. |
| |
; ARambiL. |||||||||||||||||| ||||||| |
Student Sign. __ Director ‘




SHIVAJI UNIVERSITY, KOLHAPUR i

Bank Receipt |
ReceiptNo. . 51483  Department YASHVANTRAO :
Receipt Date  :29/12/2021 CHAVAN SCHOOL OF
RURAL DEVELOPMENT |
AND |
Received From : ANIKET AJIT KARANGALE :
DepositInAlc :Alc-1 UCO Bank Shivaji University |
Mode of Inst. :By Cash :
Drawee Bank :VIDYANAGAR
Examination :MCA Month & Year  : March 2021 5
Sr. No. Particular Budget Amount .:
"1 Admission Fee AB7RE 20,00 |
2 Registration Fee AB7.R.6 100.00
3 Tution Fee AB7.RS6 12,100.00 ||
4 Gymkhana Fee A41R.2 80.00
5 Ashwamedh Fee A41RS 24.00
6 Library Fee A4BR1 100.00 ,
7 SAF A1R.12 25.00 I
B  Library Deposit EZR.A 200.00
9  Vikas Nidhi A.1.R.22 100.00 [
10 FN.D. E3R13.1 10.00
11 Internet Fee A56.R.4 300.00
12 Medical Fee A45R.2 100.00
13 Alumini Fees E6.R67 50.00 I’
14  E Facllity Fee E4R 11 50.00 !
16 C.LMC.Fee A46.R.1 30.00 !
16 Fees for NSS Self Finance Unit E4.R.88 10.00 '|
17 Youth Festival A4BR2 65.00
18 YOUTH HOSTEL E4R.110 50.00 !
19 Students Accident/Medical E4R115 20.00 !
20 RECEIPT FOR STUDENT, E3R49 50,00 :f
Total (Rs)  13,484.00 |

Rupees THIRTEEN THOUSAND FOUR HUNDRED EIGHTY

FOUR ONLY

Depositor Copy

|
|
|
}

KORESP |

Authorised Signatory I

MOB NO. 8668307742

Note : The R

ipt is subject to the realisati

of Cheg



F O Maharshi Karve Stree Shikshan Samshta's

¥ K.B. Joshi Institute of Information Technology '
(Approved By Govt. of Maharashtra *NAAC Accredited)
Approved by AICTE New Delhi, DTE(DTE Code - 6971)
Affiliated to S.N.D.T. Women's University, Mumbai
5* Floor, Rama Purushottam Vidya Sankul, Karvenagar, Pune 411052
Phone- 020-25477599,020-25470171

. (" RECEIPT |

ReceiptNo.— Date: %}’_Q’EM

Name of Student in Full _lotamize. Nedshnovi Axan,

Class & Branch _MCH Year 21- 22 cCategory ST
Sr.No Particulars Amount
Rs Ps.
1 Tuition Fee s et
2 Development Fee — =
3 | University Fee LHSE O
4 Insurance Fee . 2347 c)
5 ~ Other Fee — g
6
Total 46.99 —

Amount in words: 6\1’( H;\Oucav-cy S ‘/\UNZBT&C" \?:1(147 W ne 0J7'

Mode of Payment: D.D/UTR No/UP| Transaction In_3 40 1181 8837

Date c{’ “’TP 2} Bank___ HPFC Branch_f@_'(w_“_“gﬁ"

24

Principal
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State Common Entrance Test Cell, Maharashtra State, Mumbai 1|

8th Floor, New Excelsior Building, A.K. Nayak Marg,Fort, Mumbai- |

400001.(M.S.) !

Receipt-cum-Acknowledgement of Institute Reporting for f

| Admission to First Year Post Graduate Technical Course in Master |

' of Computer Applications Admissions (MCA) for the year 2021 -
2022

Application ID : MC21105474

et | ol L Personal Detal!s tl i L) D
Full Name | SIDDESH MAHESH KULKARNI |

3 Natiunality- - Indian

Gender | Male !
i e m— Sl (] e st e
F nual ily In '
Date of Birth ‘ 05-12-1997 Annual Family co'(":; | 50,001 - 1,00,000

i |

T chwayicas ]| OPEN T Category for Admission | OPEN
Religious Minority/Linguistic 1

Minority N.A PWD Type . N.A.

Type of Candidature | Maharashtra State Candidate - Type B
EWS Status | Yes | Orphan Status | N.A.

Blictiuent Details y REIRIL el

-_S'téte 'I'_é_v_él_Mer_i't_Number 2982
Allotted Choice Code | 697324110

Allotted Seat Type | EWS

Preference No. 1 |
Reporting Details LI |

Institut-e | AEMS InIittTlfe of Business Management and Research MCA, Pune-
Loty . sl e St

ol A N SUMGPO.... _ o
RO M — ¥ 0 ]‘697324110-Ma_ster in
g, Peres e L . | = | Computer Application
Development Fees (¥) [ O/~ L ) Admission Date | 19-12-2021

)
Admission Type | CAP Round - 11

Other Fees (T) 0;‘~ ;
Total Fees (¥) | 15000/-
Remark_j_ Admitted to Institute

Jeclaration by Candidate : [ hereby agree to conform to rules, acts and laws enforced by Government. I hereby undertake that so long as I am student o7
-ollege/ Institute, I will not behave in a manner which may result in compelling the autherities to take disciplinary action against me, [ fully understand that the
rincipal/Director of the institute/college will have rights to expel, rusticate me from the institute, for any infringement of the rules prescribed by the
oltege/institute/university/Government and the undertaking given above, '

Date:19-12-2021 : 2 c
S o 3 &) Signature of The Candidate
(SIDDESH MAHESH KULKARNI)
1
i

INSTITUTE USE ONLY
leclaration by the College/Institute : We hereby declare that, we are admitting this Candidate to our College / Institute for First Year Post
raduate Technical Course in Master of Computer Applications Admissions (MCA) for the year 2021 - 2022 on verification of Candidate's

lentity.The candidate has paid the Fees mentioned in this receipt. We also declare that the admission of Candidate is confirmed in presence of the
andidate.

Seal bf ASMS Institute of Business Managem“ ; " %ﬁ Institut ;)ff‘ce 6973
and Research MCA, Pune / d ¢ t ¥ 5 Lo ) |
s s todainiitia Andilabbach LA N\ :

Reported On:19-12-2021 01:05:08 PM Rep By

L Reported By::6973 |
Printed On :19-12-2021 01:06:16 PM

Printed By:6973
Last Modified By:6973 |

Sl {

Last Modified -()_n :19-12—2621 01:05:08 PM

URL: https://cetusers21cap. mahacet.org.in/cet2021/meca21/inde PRl DSl 2portingController/admitReceipt?id=NDcS0A==8&rnd=Mg==

-

—
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NYINST EDU SERVICES PVT LTD )
Prince Info Park, Bldg B, 5th Floor
81B, 2nd Main Road "‘

Ambattur Industrial Estate NYINST XCEL Corp
Chennai - 600058 TN (India)
www.nyinst.com/ / hr@nyinst.com

Date: 16-Jan-2024

Ref:Employment Offer

Mr. Aniket Harshraj Mandre

Flat No A-2,Tarabai Park, Opp Wood Land Hotel,
Kolhapur,Tarabai Park,Kolhapur,Maharashtra-416003

Dear Mr.Aniket Harshraj Mandre,
We are pleased to offer you the position of Business Development Associate in grade A3-L1 with effect from 16-Jan-2024 on
the terms and conditions detailed below. You will be employed by NYINST EDU SERVICESPVT LTD ("NYINST") Regd. Office:
Prince Info Park, Building B, 5th Floor, 81B 2nd Main Road, Ambattur Industrial Estate, Chennai, Tamilnadu-600058hereby
referred to as the “Company”.
1. Date of Joining
Your appointment will be effective from 16-Jan-2024

2. Place of work

Your initial place of work will be in Bangalore; however, your services are liable to be transferred to any NYINST location
in India or abroad.

3. Reporting
In this role, you will report to Director Business Development /HR Manager.
4. Compensation

You will receive the following payments and perquisites, besides other benefits applicable to your grade as per the rules of
the company.

o Refer to ANNEX-A (Compensation Details)
5. Acceptance and Commencement
Please confirm the acceptance of this offer within 3 working days after the offer letter is mailed to you by:

Confirm via email about your acceptance of the offer and confirm the joining date.

Sign this offer letter and email to us.

Refer to our document checklist for all the documents that you need to submit to us as per of our company policy.
If the 50% of monthly targets are not met then 50% of your salary will be withheld. It will be released in the
following month only upon meeting the current month’s target and any pending target from the previous month.

5. The Senior Business Development Associate (Sr BDA) becomes eligible for incentives upon completing 80%

Of their monthly target.

Ao

6. Bonus
e Refer to ANNEX-A (Compensation Details)

7. Incentive

e Refer to ANNEX-A (Compensation Details)

8. Benefits
All the benefits mentioned here are calculated as part of the CTC package as outlined in the annexure.

e Medical
You may be entitled to Medical Expenses reimbursement up as per the regulation. This is will be payable monthly

of submission of supporting bills or documents. Any amount not claimed at the end of the year will be credited
Confidential and Proprietary of NYINST Edu Services Pvt Ltd 1
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10.

11.

12.

13.

14.

after deducting applicable taxes.

e Leave Travel Allowance

You may be entitled for Leave Travel Allowance as allowed as per the rules of the company. This amount is tax
free once every 2 years or twice in a block of 4 years.

e Life and Medical Insurance

You may be eligible for Company Group Medical Cover for Self and Company Group Life Insurance for self only.
Details of the above will be provided to you separately by your Human Resources representative.

e PF & Gratuity:

You may be eligible for Provident Fund and Gratuity contribution from the company as per statutory regulations.

Employee may be eligible for all the benefits after completion of the probation period and when converted to
aregular fulltime employee.

Leave

You will be eligible for annual Leave will be as per the leave rules applicable within the organization. All types of leave are
calculated on fiscal year basis. The employee is not entitled for any leave during the first 6 months of service.

Probation

You will be on probation for a period of 6 months from the date of your commencing work, but if the management is not
satisfied with your work and conduct, your services shall be liable to termination effective immediately. You will be deemed
to be on probation unless you receive a letter of confirmation in writing.

Regular Employee Status

Upon successful completion of the probation period, our company will provide a written document confirming you a regular
employee and the necessary required documents will be signed as per the company policy.

Retirement

You will automatically retire on attaining the age of 58 years. For the purpose of this calculation, your date of birth as per
our record will be used as reference.

Abandonment of Service

Absence for a continuous period of 3 days without prior intimation or notice would be deemed to be the abandonment of
service and your employment will automatically cease without any notice or intimation.

Obligations/Responsibilities

e During your employment, you will not undertake any other work/assignment, honorary or with remuneration or do
any other business without the prior consent of the company.

e We believe that you will be a responsible member of the company and would contribute only towards the
company’s onward progress: it is therefore expected that you will not divulge in any activity detrimental to the
image of the organization, directly or indirectly.

e During your employment with the company and thereafter, you will keep all the information secrets and will not
divulge to any person, firm or company such information of a confidential nature obtained by you concerning the
business affairs of the company.

e Any of the terms and conditions of this document, service, compensation, and benefits may be modified or
changed at the company’s discretion with or without cause.

e If any information furnished by you during the hiring and selection process is found to be incorrect or false or if
you have suppressed any relevant information during your employment, the company may terminate your
services immediately without notice or compensation.

Confidential and Proprietary of NYINST Edu Services Pvt Ltd 2
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15. Separation and Notice Period

e Upon termination of your employment with the company, you shall forthwith return to the company all the assets
and properties of the company (including any leased properties), documents, files, software code, design
document, login / passwords, equipment, books, papers, memos or any other property of the company in your
possession or under your control.

e You shall abide by all the rules and regulations of the company which are in force from time to time. The
company reserves the right to modify the terms and conditions at its discretion which shall be abided by you.

e During the first thirty days of service, if you quit for any reason or the company decides to terminate your
employment for any reason not limited to poor performance, false information, negative reference, etc., then you
will not be entitled to any kind of compensation for this period.

e The Company will be entitled to terminate your services by giving you 15 days of notice in writing, or by payment
of 15 days of salary instead of such notice. In the event you desire to leave the services of the Company, you will
be required to give the Company 15 days of notice in writing or 15 days of salary in lieu of such notice. In case
the employment is terminated by either party within the first 15 days of joining, the employment is considered to
be voided and there is no obligation to each other for any kind of compensation.

o All the legal matters will be handled in the Jurisdiction of Chennai.

The terms of this contract are strictly confidential between you and the company, and any breach of this confidence will be viewed
with utmost seriousness.

We welcome you to our company and wish you a long and rewarding career with the organization.

Kindly return a copy of this letter duly signed by you on each page in acceptance of the terms and conditions set out herein.

Yours Sincerely

For NYINST EDU SERVICES PVT LTD Accepted and Agreed
Authorized Signatory Mr.Aniket Mandre
16-Jan-2024 16-Jan-2024

Confidential and Proprietary of NYINST Edu Services Pvt Ltd 3
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Blood Group : AB+ve

Date of Birth : 11-Aug-1999
Address

2144 E Ward, Govind Gopal Appt,

Opposite Woodland Hotel , Tarabai Park .
Kolhapur, , Kolhpur, India

Pin © 416003
Perm.Cont.No: 9561465295

Emg.Cont.No.: 9561465295
E-mail ID : am2583@srmist.edu.in

n
INSTRUCTIONS : Authorised Signatory
1. Possession of ID Card is mandatory in SRM
Institution Campuses.
2. Loss of card should be reported in
ID Card Division (Ph:044-2741 7590 /91)
3. Do not bend this Smart card.
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Approved RUN LLP Application
Dated 14/01/2024  inbox

a

noreply@mca.... 10:59 am @

ae8

o, me v

Dear User,

With reference to your application vide SRN M28527193
Dated 14/01/2024, it is informed that the name applied by
you, KANCHAN SOFTWARE AND SERVICES LLP has been
approved.

Also attached, herewith, is the approval letter for your
record.You may click here to access your application
history.

In case of any further query or for all future communication
of this request, please use your Service Request Number as
the reference.

Regards,

CRC Team, Ministry of Corporate Affairs

Note: This is a system generated message, no signature is
required.

®
®
A



. T] oo School of MIT Alandi Campus ,

ﬂ D wilio . Fr_i — t Moshi-Alandi Road,
'?Lam’e' —aucation Alandi-412105, Pune,

4 by AICTE. Govt, Of India Maharashtra

Date: 25-06-2022
To,
Pranav Narvekar
Subject: Confirmation of admission
Dear Student,

Welcome to MIT School of Distance Education!

Congratulations on your decision to enrol in our Post Graduate Diploma in Management specialising
in PGDM in Information Technology.

Your Registration Number for your course enrolled is MIT2021€01480.

Please note always keep this registration number handy for all your calls and emails to enable to
answer you immediately.

Distance Learning will require you to be self-motivated, and you may find that it takes more time
and effort than a traditional face-to-face classroom, so please plan your study meticulously. We are
here to help and guide you, you can contact us at 020-27409621.

Please note that you are required to complete your pending documentation within 30 working days.
If you are not able to submit the documents in stipulated time, sign a consent letter provided to you
by our representative, and upload a scan copy on “MyCamu” app.

In case we do not receive your documentation or signed consent letter within 30 days, then your
admission will stand cancelled, and the fees paid would be forfeited, so we request you to kindly
keep us informed so that we can support you.

You can also access MITSDE Lab and Library for any portion. If that is your plan, you must produce
your student ID card to assess the Lab and Library. Please note that no children/guests are allowed
to accompany you.

The course is valid till 09-18-2024 including exams period. Please note if you do not complete your
course by this date, your course would stand cancelled.

The schedules for the webinar sessions for course orientation will be informed to you on your
registered email address, please ensure to attend it. In case you are not able to attend then kindly go
through the recording of the webinar session.

If you are on campus, please feel free to stop in and say hello. Our office hours will be posted on our
home page.

Thanking you
Regards,

B\ lasc
=
Dr Suhrud Neurgaonkar

Director,MITSDE, Pune



D. Y. Patil Agriculture and Technical University
School of Engineering and Technology

Wathar Warananagar Road
Talzande
Fee Receipt(Student Copy - Original)
Year Of Recelpt . First Year
Receipt No. s IN022-2023/627 Receipt Date : 06/08/2022
Student Name - Kirti Satish Patil Enroliment/UID/Reg. No, = - -

Class +  MCA Semester | [Instilule Level] [Open)] Academic Year
SiNo = L s e GRS e i e

Development Fee

=

L]

Tuition Fee

Total Amount

Amt. in words: Rupees Ten Thousand Only
Paid by: Cash Rs.10,000.00

Total Fees Applicable : Rs. 44,000.00
Student Fees Recelvable: Rs.34,000.00 Total Fees Paid by Student: Rs.10,000.0
Remark : Kirti Patil MCA (2022 - 2024)Next Installment

Accounted by : Shrutika Vharambale
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4 WE Socie
Rajarambapu Institute of ‘?eclmlogy (MBA)
Rajarasinagar, Sakharale (lslampur), Tal Wahva, Dist.Sangll, Pin. 415414

Chalian No - 0000820 2021-2022 STUDENT COPY
Rajarambapu Sahakari Bank Ltd., Peth Exin.
ension Counter RIT. Rajaramnagar Post Sakharale, Tal, Walwa, Dist, Sangli (M.5.) 4154

ANCNo. 11 Date: 18/12/2021
Received from  PATIL MAHESH VISHNU
RolNo 240088 Emoiho | 2140088
Class : First Year M.B.A. Master of Business Administration
- | Noj Particular Rs.
3| 402005 DEVELOPMENT FEE 12391.00
41 40212 S\ FEES & MISCELLANEDUS 365.00
6| 403002 STUDENT SERVICE CHARGES 665,00
8| 107028 ELIGBILTY 150.00
13| 300005 EXAM FEE ( AUTOMOMUS) 3000.00
15] 213008 LIBRARY DEPOSIT 2000.00
16] 402028 P.GREGISTRATION FEE 60.00
7] 107046 DIGITAL | CARD 200.00
Rs. (In words) - Total Rs. 18831.00
Rs. M[ M
u_/“‘:‘
Student’s Signature

Particulars of Cheque / DD No.
Cheque / D.D. No
Dats

\_ 5. No.

2 =

L —

Building éﬁms. Rif (15613)

Riajaramnagar, Sakharale (stampur), Tal Wabwa, Dist Sangll, P, 415414

=

KES
College of Engineering &Wﬁechmc.Cmmwniy
Rajzremnagar, dewale{lﬂunm Tal Wahwa, Dist Sangl, PIN. 415414

ChallanNo 0002886 2021-2022
Rajarambapu Sahakari Bank Ltd., Peth Extn.

| ension Counter RIT Rajaramnagar Fost Sakharale, Tal. Walwa, Diet. Sangh (.S} 415 4
18122021

2140088 ||

AICNo. 17 Date :

Received from  PATIL MAHESH VISHNU

Roll No 2140088 Enroll No

STUDENT COPY

Class : First Year MB.A. Master of Business Administration

No| Particular

Rs.
4| 402018 TRAINING & COUNCELLING FEE 2500.00
6402007 PROSPECTUSFEE 500.00
,‘
Rs. (In words) : Total Rs. 3000.00
Rs.
Student’s Signature
Particulars of Cheque / DD No.
Cheque / D.D. Mo
Date
Drawee Bank
Pt
sl e
5
1
i
@. No Cashier Clerk V.

Challen No: 0001124 2021-2022 STUDENT co
Rajarambapu Sahakari Bank Ltd., Peth Extn,
mmm.wwmm.ruwumwmm

ACNe. 18 Date: 18/12/2021

Received from ~ PATIL MAHESH VISHNU

Rall No 2140088

Enroll No l Zﬂm:

| Class : First Year M.B.A. Master of Business Administration

Noj Particular

Rs.
1| 402023 Communiy Mermbership Fee P
| Rs. (In werds) : Total Rs. M
Rs. = |
Studant's Signature
Particulars of Cheque / DD No,
Chequa /D.D. No
Date
Drawes Bank

Cashier







Shri / Smt.;

(MBA UNIT)
Fee Structure for 2021 —2022

Dohor Junil o)

Fee Structure for MBA Course during 2021 -2022 as per P.G. Admission notification

M.B.A. PART |

] T
| |
e 5 1 ==
Sr. | | 8.C./N.T./
| No. | Particulars s P{lY‘[{HG | S.T./ S.B.C. | U.B_.f:. =
1 Admission Fee 20 0 10
2 | Registration Fee 100 (0] 50
3 | Gymkhana Fee 80 0 40
4 | Ashwamedha Fee 24 0 12
5 | Library Fee 100 0 50
6 | Laboratory Fee . 0 0 0
7 | Yuvak Mahotsav 65 0 33
8 | Student Aid Fuv ia 25 25 25
9 | Library Deposit 200 200 200
10 | Laboratory Deposit 0 0
11 | Tuition Fee 52000 0 n 26000
12 | Vikas Nidhi 100 | 100 | 100
13 | Fund for National Disaster Fee 10 0 I 5
14 | Tutorial Fee 0 0
15 | Kalyvan Nidhi 50 S0 50
16 | Internet Fee 300 0 150
17 | Medical Fee 100 0 30
18 | Placement Fee 0 0 0
19 | Alumni Association Fee 50 50 50
20 | E-Service Fee 50 0 25
Computerised Library
21 Membership Card Fee 20 0 i
22 | Industrial Visit Fee (0] 0 0
23 | Self Finance Unit 10 10 10
24 | Youth Hostel Nidhi 50 50 50
25 | Accident/ Medical Aid 20 20 20
TOTAL 53384 535 26960 .

Eligibility Fees :- Home University Rs. 100/ Other University Rs. 300/-

Date :-

L —BH/AST.RS

A«@lw

Dr. H. M. Thakar

Plesseasca® P-t= 3374/ prign fuy

- e




{For Candidate Student)

BHARAT] SAHAKARI BANK LTp, KOLHAPUR
EHARATI VIDYAPEETH UNIVERS Ty

INSTITUTE OF MANAGEMENT
Kedamwadi, Kolhapur - 416 003

{MCA)
Date : 33/ - = faoy

Name -

i P LS = ) Alc No. 5520
WDl BB N “ainl
Particulars

1. Admission Fal o

2. "Tution Fee

3. Library Deposil.,.,...,...:......;.........

...................................................

(In words Rs!.}

oF
=i L. 'M‘--‘Sﬂ:ﬁ-«g‘
ke

Director : 'Accounént / Clerk
Please Note : reps ance paid will not Inded,
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Management & Research (IBMRY
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fé}za 12:50 PM Gmail - Fwd: Acknowledgement of fees paid for MCA @ ASM's IBMR

- Forwarded message —--—----
From: Dr. Roopa P <rp@asmedu.org>
Date: Tue, 21 Dec 2021, 1:40 pm
Subject: Acknowledgement of fees paid for MCA @ ASM's IBMR
To: <rupanilsarang99@agmail.com>

Edtuestion = Rvtearch » Commsbancy
wwew,asmgroup.edu.in

Dear Rupanil Sarang

Let me begin by offering you a warm welcome to the ASM Group of Institutes, one of the leading business
schools in India, which has consistently been ranked amongst the best educational institutes. The ASM
Group boasts of a 36-year history of excellence in the field of education, and has an impeccable placement
track record, with over 65,000 alumni placed in top-notch organizations in India and abroad. | congratulate
you on becoming a part of our legacy.

I thank you and acknowledge for first installment of your total payment for Tuition fees of Rs. 10000/- towards
this highly-reputed MCA course at ASM’s Institute of Business Management & Research (IBMR), and I'm
sure you will have a memorable time studying here.

While studying this course at ASM, in addition to regular classroom lectures by our highly-qualified
professors, you will also partake in numerous activities. | encourage you to participate in these activities
whole-heartedly, and become a well-rounded professional:

» Co Curricular Activities » Extraa curricular activities

* |nteractive business games » Workshops

» Presentations + Outdoor team building exercises
= Inter collegiate competitions « Seminars

= Mentoring & Counselling * Intra collegiate competitions

» Case Studies * Industry Visits

* Industry-Institute-Interfacing « Study Tours

In addition to this, the ASM Group of Institutes is one of the first-ever business schools in India to adopt the
case study methodology of teaching, which provides students interaction with industry leaders, learning from
their experiences, the art (techniques) of managing complex business situations in today's fast-changing
corporate world, through numerous globally relevant case studies.

The tentative date for commencement of this course is December 2021; however please do check with us for
updates. We request you to mail us any changes in your address, telephone numbers, and email id, to ensure
timely updates,

I would like to conclude by wishing you all the best for your course and for your future career.

Yours Sincerely,

Director, Admissions

hitps://mail.google.com/mail/u/0/?ik=39d179c69&view=pt&search=all&permthid=thread-1%3A1719920112671138743&sim pl=msg-f%3A17199201126... 1/2



VIT

E57 Vellore Institute of Technology

Wyl e b kit b st ) 1 i LG i, (S

05-Jul-20:
TR T PROVISIONAL ADMISSION LETTER

RAN SHINDE, [Application No. 2021703796] has been provisionally selected for admission to Master of Computer
pplications (MCA) Programme at Vellore campus for the academic year 2021- 2022 based on merit performance
1d selection criteria. The commencement of classes through online mode will be held from 16th August 2021.

137000 137000 274000
*3000 0 3000
140000 137000 277000

Fhoueand only

Please pay your advance tuition fees on or before 23-Jul-2021 and balance tuition fees on or before 06-Aug-2021. The payment should be
ne through online mode only (Refer VIT website for online payment details). Non-payment within the deadline will automatically cancel the
mission offer.

The details and procedure for hostel accommodation will be updated in the VIT Vellore/Chennai/AP/Bhopal websites shortly.

Hostel fee is applicable for those who join the hostel. Actuals might vary based on the choice of room and food in the respective campus.

If the candidate withdraws from the course before commencement of programme, Rs. 11,800/- (including GST) will be deducted. In case of
thdrawal from hostel, refund rules will be announced shortly in VIT website.

Score in 10th, 12th class and UG degree need to be 60% and above. This is mandatory for VIT Campus Placement.

Change of campus and change of programme is not possible.

@ sanction of EDUCATION LOAN to the student is recommended subject to the conditions of the lending bank.

Director (PG Admissions)
Dr. V.Ramasubramanian

Agreed and counter signed by

ignature of the Candidate with date Signature of the Parent / Guardian with da



Sanjay Ghodawat University
At Post - Atigre, Tal. Hatkanangle,
Dist. Kolhapur, State: Maharashtra

Cash Receipt Voucher

. 08-101 Dated : 9-Nov-2021

Particulars Amount

count:
Provisional Admission Fee - 2021-22 45,000.00

hrough :
Cash

in Account of :
VRUSHABH PRADEEP SHIRGUPPE MCA 1 YR APPL

-22242 DONE ,
mount (in words) :

INR Forty Five Thousand Only
INT 45,000.00

Authoﬁ_ggg Signatory

A ‘R\
X “aN\




Sanjay Ghodawat University
At Post - Atigre, Tal. Hatkanangle,
Dist. Kolhapur, State: Maharashtra

Cash Receipt Voucher

No. : 08-637 Dated : 24-Nov-2021
SRR PR T
Account :
Provisional Admission Fee - 2021-22 ' 15,000.00
Primary Cost Category
¢ Not Applicable M. C. A, 5,000.00 Cr
|
' |
\
‘I
Through :
Cash .
On Account of :
SOURABH VIKAS UNDALE FY MCA APPL-22367
DONE
Amount (in words) : \

INR Fifteen Thousand Only
_ INT 15,000.00
|







Viren Shirgaokar Films and Photos @

5.0 (2)
Photography service in Kolhapur, Maharashtra - Open

OVERVIEW SERVICES REVIEWS PHOTOS ABOL
C:&LL E;L;T DlﬁEé%lDNS WEéélTE
Akshar Plaza, New Shahupuri,
0 P Koll®pur
Kolhapur, Maharashtra 416003 aﬁw
[_._.]
L& Serves Pune and nearby areas >

Open - Closes 5pm W

C)

D_[ Send a message

Services: Headshots and portraits, Aerial
photography, Commercial photography,....

% 091450 50507
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AGREEMENT FOR FIXED TERM CONTRACTUAL EMPLOYMENT

This Agreement for Fixed Term Contractual Employment (hereinafter referred to as “Agreement”)
is made on 03/10/2023

BETWEEN

PERSOLKELLY India Private Limited, a company incorporated under the Companies Act, 1956,

having its registered office at Sri Ram Samanthu Chambers, No. 3287, 12th Main HAL 2”d Stage,
Indira Nagar, Bangalore— 560 038 (Karnataka) and its Corporate office at Unit NO. 1202-
1204,12th Floor, Tower — C, Unitech Cyber Park, Sector— 39, Gurgaon— 122 002 (Haryana)
hereinafter referred to as “PERSOLKELLY” which expression shall, unless the context admits

otherwise, include its successors, permitted assigns and representatives of the ONE PART
AND

Mr./ Ms. Abhijeet Subhash Koli, Son/ Daughter/ Wife of Mr. Subhash Dinkar Koli having
permanent address at A/P Pattan Kodoli,, (hereinafter referred to as “Employee”) of the OTHER
PART

PERSOLKELLY and the Employee are collectively referred to as “Parties” and individually as
“Party”.

AND WHEREAS the Employee accepting this offer of contractual/ non-permanent recruitment has
agreed to join PERSOLKELLY on a fixed-term employment basis and further agrees to be
deployed with one of PERSOLKELLY'’s customers (hereinafter referred to as “Client” details of
which are provided under Annexure I) on the mutually agreed terms and conditions of this

Agreement appearing herein below.

NOW THIS AGREEMENT WITNESSETH AND THE PARTIES AGREE TO AS FOLLOWS:

1. TERMS AND CONDITIONS

(a) The Employee shall be paid his salary on the date specified in the Annexure-| of this

Agreement. PERSOLKELLY shall not be responsible for any delays in payment of salary to the

Employee caused by his or her late submission of attendance.



KELLY

(b) The Employee understands that it can deployed or instructed at any time to be transferred
anywhere in India at any office/ premises of PERSOLKELLY and/or its concerned Client or at any
office of the affiliate/associate member/ customer of the Client. The Employee further understands
that failure by the Employee to accept and comply with any such transfer instruction/ request shall

be sufficient grounds for termination of employment of the Employee by PERSOLKELLY.

(c) The Employee shall be governed by the rules and regulations regarding public holidays,
timings, reporting structures, working hours, leave entitlement, discipline, security requirements,
work ethics, targets etc. of the concerned Client and the location of such PERSOLKELLY Client

(details of which are provided in Annexure-1) where the Employee is deputed.

(d) The Employee shall not claim amount more than total salary including benefits, if any, other
than those mentioned here in this Agreement, unless revised, payable and communicated in
writing to the Employee. The Employee understands that other than the amounts mentioned under

Annexure-| it is not entitled to any other compensation or make any claims for any other amounts.

(e) The Employee agrees in writing to protect the confidentiality of the proprietary and/ or
confidential information of both PERSOLKELLY and of the Client.

(f) The Employee shall execute any undertaking/ agreement provided by PERSOLKELLY that the
Client may request of him/ her with regard to the maintenance of confidentiality of the intellectual
property developed by the Employee or any work done by the Employee under the instructions of

the Client during its deployment.

(g) Due to the nature of this Agreement of contractual employment, the Employee understands
that it shall in no event (i) seek permanency of employment with PERSOLKELLY or the Client
and/ or (ii) make any employment claims against the PERSOLKELLY or the Client. In the event
the Employee makes any such claims than the same shall be sufficient grounds for immediate
termination of employment of the Employee by PERSOLKELLY in addition to the other rights of
PERSOLKELLY available at law.

(h) The Employees acknowledges that they have no right to participate in Client’'s employee
benefit plans (unless if specifically requested or permitted by the Client which shall be informed to
the Employee by PERSOLKELLY).

(i) The Employee understands that it shall be solely liable for any death, injury, loss or damage
caused to the Client (including any damage or destruction by Employee to electronic devices,
assets or property provided to the Employee by PERSOLKELLY or the Client for the purpose of
enabling the Employee for fulfilment of his/ her duties) due to the Employee’s acts or omissions

during its deployment and at no event shall PERSOLKELLY be liable for the same. Additionally,



KELLY

the Employee agrees to indemnify PERSOLKELLY and keep PERSOLKELLY indemnified and
absolved from any liability, loss, damage, death or injury resulting from such conduct, acts or

omissions of the Employee.

() The Employee shall comply with all the rules and policies of the Client which are informed or

made available to the Employee.

(k) For the issuance of any notice or communication of whatsoever kind, the Employee will be
informed by email to personal email address/hand delivery/ courier/ registered post/ speed post or
ordinary post at the address mentioned in the recitals of the Agreement & in Annexure-I. In case
of any change in the Employee’s address or surname after marriage or any other change, the
Employee will inform the concerned officials of PERSOLKELLY in writing to this effect within one

(1) week of such change and get new address recorded in the Employee’s personal record.

() The Employee understands & agrees that this Agreement and the offer of contractual
employment by PERSOLKELLY to Employee is conditional & based on the declaration provided
by the Employee to PERSOLKELLY with regards to the information/ details mentioned in
Employee c.v./ resume (including previous employment tenure details, previous employer salary
details, previous employer name & work role details, educational qualifications, criminal track
record/ background check, police verification etc.). All such information/ details are taken &
believed by PERSOLKELLY to be accurate and in the event it is found out that any such
information/ details declared by the Employee to PERSOLKELLY is incorrect or false or forged,
then the same will be grounds for immediate termination of this Agreement and the Employee’s
contractual employment with PERSOLKELLY.

(m) If relieving letter of previous employer of the Employee is not provided/submitted
to PERSOLKELLY at the time of entering into this Agreement and/ or joining by Employee, then
the Employee understands this Agreement (including the employment offer and acceptance) is
subject to production of relieving letter within the time period granted by PERSOLKELLY on the
expiry of which this Agreement shall stand terminated by immediate written notice. Further at the
sole option of PERSOLKELLY the Employee shall be liable to make good all losses, expenses,

damages caused to PERSOLKELLY on account of such failure to procure the relieving letter.

(n) In the event of any discovery/ information (by means of background check/ verification or
otherwise) is made available or known to PERSOLKELLY with reference to any fraud, incorrect
particulars/ statements, misinformation or suppression of any detail/ material fact on any account
leading to the mistaken offer of contractual employment having been made/ acted upon
by PERSOLKELLY, then this Agreement shall stand automatically terminated with/ without any
reference/ notice to the Employee with retrospective effect from the date of offer and the

Employee shall be liable to make good all losses, expenses, damages caused
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to PERSOLKELLY on account of such acts or omissions as mentioned herein.

(o) The terms of this Agreement and appointment of Employee shall be governed by the laws of
India (including the Contract Labour Regulation & Abolition Act, 1970 & Rules 1971) and shall be
co-terminus with terms of the Service Contract between PERSOLKELLY and its Client where the
Employee shall be deployed in accordance with the terms of this Agreement. Accordingly, the
tenure of the employment of the Employee depends on the validity of such Service Contract
between PERSOLKELLY and the Client. Thus the Employee understands that in accordance with
the laws of India its employment can be terminated before the expiry of this Agreement (i.e. before
the end date as mentioned in Annexure-l) in case: (i) the services of the Employee are no more
required by the Client and/or (ii) the Service Contract between PERSOLKELLY and its Client has
been terminated thus consequently resulting in the services of Employee being no longer required
by PERSOLKELLY and/ or its Client.

2. DUTIES

The duties and responsibilities of the Employee may be changed or altered at any time
by PERSOLKELLY at its sole discretion and the Employee agrees to abide by such altered or new
duties and responsibilities. The Employee shall be duly informed of these changes
by PERSOLKELLY. The Employee shall be committed to the work and meet the expectation
of PERSOLKELLY and its Client. The Employee shall maintain high level of integrity, acumen and
discipline in the work assigned to him/her by the Client. Under/ below-par performance shall invite
necessary action against the Employee (including but not limited to issuance of warning letters/
notices or termination in repeated cases of under/ below-par performance). Every Employee shall
maintain a daily diary and/or record of his/ her work for inspection. Employee shall provide all

information (personal or otherwise) as may be required by PERSOLKELLY.

3. PERFORMANCE AND APPRAISALS

The Employee shall endeavor to perform his or her duties efficiently and to the best of his or her
ability. The appraisal/increment of the Employee depends on his/her performance and on other
miscellaneous factors. The Employee may be called upon to undergo any training to upgrade
himself/ herself to meet the requirements of the Client and failure to undergo/ complete such
training or fulfill the requirements of such training may render the Employee unfit for continuation
of its employment with PERSOLKELLY.

4. TERMINATION OF EMPLOYMENT

(a) PERSOLKELLY reserves the right to terminate the contractual employment of the Employee

and this Agreement at any time by giving (30) days’ notice to the Employee or payment of
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salary/ wages amount in lieu of such notice period.

(b) The Employee understands & agrees that this Agreement & its contractual employment with
PERSOLKELLY both may also be terminated by PERSOLKELLY prior to the employment end
date as mentioned in Annexure—I| by providing the Employee necessary notice period or pay in
lieu thereof as mentioned above in 4 (a) along with any other statutory amounts if applicable &
payable as per laws of India, in case the concerned work project the Employee is working on
during its deployment with the Client is getting completed or has got finished/ completed and the

Client has no requirement of the services of Employee post such work project completion.

(c) In case the Employee decides to terminate his or her contractual employment under this
Agreement with PERSOLKELLY then the Employee shall be required to give notice of 30 days in

writing or payment of salary/ wages amount in lieu of such notice period.

(d) It is provided that the notice period or the payment in lieu of such notice as mentioned or
referenced above in 4 (a), 4 (b) & 4 (c) above shall be subject to and in accordance with the laws

of India (including any state specific laws) and hence may accordingly differ.

(e) Subject to the due procedure under laws of India (including any state specific laws),
PERSOLKELLY reserves its right to terminate this Agreement immediately with or without notice
or payment in lieu of notice in cases of (including but not limited to) misconduct, drinking alcohol
on duty, coming to office in a state of intoxication or under the influence of alcohol/ drugs/
recreational substances, drinking alcohol in office premises after duty, act of fraud, continued
poor/ below-par performance, continued neglect of duty, conduct not beneficial to the interests of
PERSOLKELLY or the Client, absent or absconding from work or extension of leaves without
approval/ justifiable reasons, a breach of the terms and conditions of this Agreement, a breach of
the rules/ regulations/ code of conduct of PERSOLKELLY and/ or its Client, commission of any

offence punishable under Indian Penal Code or any other law applicable in India.

(f) Deemed resignation: In case the Employee is absent from work for more than three (3)
continuous working days without prior approval or justifiable reasons, the Employee agrees he/
she shall be deemed to be absconding from duty and/ or have resigned from its contractual
employment with PERSOLKELLY. Accordingly, the Employee shall be deemed to be relieved
automatically if no dues are outstanding against PERSOLKELLY.

5. EXTENSION OF AGREEMENT

The Employee shall remain on contractual employment period as mentioned in Annexure-I. Prior
to the employment end date (as mentioned in Annexure—I), PERSOLKELLY may extend or renew

the Agreement or confirm the employment of the Employee in writing subject to the conditions
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prescribed by PERSOLKELLY and basis the inputs PERSOLKELLY receives from the
Client where the Employee is deployed. Incase no such written notification is provided
by PERSOLKELLY to the Employee prior to the Employee employment end date (as mentioned in
Annexure-|) then the Employee understands that the same would mean and be deemed to imply
that both the contractual employment of the Employee with PERSOLKELLY and this Agreement
have expired and not been extended or renewed beyond such employment end date (as

mentioned in Annexure-I).

6. GRATUITY

Employees who work for five (5) or more than five (5) years are eligible for gratuity under the
provisions of the Payment and Gratuity Act, 1972. For the purpose of calculation of
gratuity, PERSOLKELLY shall consider the date of deployment of the Employee with the Client.
The gratuity amount will be paid only if Client approves and pays the same amount
to PERSOLKELLY. The Employee agrees that it cannot seek to club any past employment
rendered through or with PERSOLKELLY along with this Agreement.

7. CONFIDENTIALITY

(a) The Employee must keep confidential all trade secrets and information which comes to his or
her attention in circumstances where he or she know or ought to know that the information is to be

treated as confidential.

(b) Confidential information includes:

(i) Technical information, plans and product specifications;

(i) Employee records;

(i) Business plans and forecasts;

(iv) Financial records, reports, accounts and proposals;

(v) Client’s intellectual property;

(vi) Quotations and tenders submitted or prepared for submission to Client and potential clients;
(vii) Clients lists, names of Client contacts and terms of trade with Client;

(viii) Information on Client’s suppliers or the Client customers or data Client would consider
commercially valuable and/or secret;

(ix) Telephone lists, policy documents, training documents, quality documents and any other
internally used information regarding the operations of the Client.

(x) Employee’s salary details and this Agreement terms.

(c) The Employee must not remove information or copies of information from the Client’s premises

except where the Employee’s employment specifically requires the same and/ or where the
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Client has given written consent to PERSOLKELLY. The obligation of confidentiality exists both
during the employment and after the employment ceases. Any breach of confidentiality shall be
regarded as a serious misconduct for which the Employee may be dismissed or terminated
forthwith without any notice or payment in lieu of notice. On the termination of the Agreement, all
papers, records and documents in the Employee’s possession shall be returned to the Client; and
any other Information, documentation, record, photographs, designs, processes, systems, maps
and installations which are deemed confidential by virtue of operations/ exclusive usage
by PERSOLKELLY and leakage of the same to any unauthorized person, company,

firm, organization etc. is detrimental to the interest of PERSOLKELLY.

(d) The Employee shall be duty bound to return all the property, data, information, record of
the PERSOLKELLY and Client (confidential/ otherwise) while leaving/ ending employment and
non-return of the same will amount of breach of confidentiality and render the Employee liable for

legal action except for any saving available under the laws of India.

8. CONFLICT OF INTEREST

(a) The Employee shall not, during the validity of this Agreement (except with the knowledge and
written consent of both the Client and PERSOLKELLY) engage themselves whether for reward or
not, in any activity which may constitute a conflict of interest with the business of the Client.
Conflict of interest will include any instances of the Employee while being under the contractual
employment of PERSOLKELLY also getting into any separate/ independent arrangement with any
third party (either by making use of employment with PERSOLKELLY, deployment & work duties
with Client or otherwise) and drawing amounts of profit from such third party or holding an office of

profit (i.e. dual employment) with such third party.

(b) The Employee shall not solicit or explore employment with the Client and/or any other
organization/ third-party during the Agreement period as mentioned in Annexure-| (including
extended period, if any) and if found doing so, the same would constitute conflict of interest and
render the Employee liable for legal action which may be termination and includes recovery for the
loss and damages caused to PERSOLKELLY or Client.

(c) In case the Employee is found indulged in any conduct, behavior and activity (as mentioned in
this clause or anywhere else in the Agreement or otherwise) either in a group or individually which
is deemed to be against the interests of the Client and/ or PERSOLKELLY or which violates the
terms of this Agreement, then the same would constitute conflict of interest and render the
Employee liable for legal action including termination of employment without notice or without
payment in lieu of notice. Additionally, PERSOLKELLY and/ or the Client is also entitled to recover
the loss or damages caused to PERSOLKELLY or the Client by such conduct/ actions of the

Employee.
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9. MODIFICATIONS TO THE AGREEMENT

PERSOLKELLY shall be at liberty to modify or alter this Agreement in whole or in part, if
considered necessary. Employee shall be bound by the modified terms of the Agreement.
Employee shall indemnify PERSOLKELLY upto the extent of actual damages caused
to PERSOLKELLY by and in cases of actions or omissions by Employee, poor performance,
neglect of duty, misconduct, drinking alcohol on duty, coming to office in a state
of drunkard, drinking in office premises after duty, conduct not beneficial to the interests
of PERSOLKELLY or the Client, absent from work or extension of leaves without
approval/justifiable reasons, a breach of the terms and conditions of this Agreement, a breach of
the rules, regulations, business and operational procedures of the Client, commission of any

offence punishable under Indian Penal Code or any other law applicable in India.

10. GOVERNING LAW & ASSENT TO ARBITRATION

This Agreement shall at all times be governed by the laws of India (including state specific laws or
rules) and all disputes shall be subject to jurisdiction of the courts in Bangalore, Karnataka, India.
In case of any dispute regarding interpretation of the terms of this Agreement whether during or
after the period of this Agreement, PERSOLKELLY upon receiving the point(s) of dispute shall
upon being satisfied upon the existence of the same refer the same to an arbitrator who will be
independent person and who upon his assuming charge after appointment, call both parties
involved, to enquire, to investigate, hold appropriate proceedings and give his findings by way of
an award as per the provisions of Arbitration and Conciliation Act. 1996 and amendments made

thereafter. The award of the arbitrator shall be final and binding.

11. CODE OF CONDUCT

While rendering services under this Agreement, Employee shall ensure to conform to the highest
level of professional standards and business ethics and shall abide by all the policies, processes,
procedures, norms, rules and regulation of PERSOLKELLY or its Client. Indulgence in a
behavior/conduct which may be prejudicial to the interests of PERSOLKELLY or its Client may
warrant strict disciplinary action including but not limited to termination of Employment in

accordance with clause 4 above.

12. ADHERENCE TO IT POLICY

The Employee shall be responsible to follow the laid down IT policy of PERSOLKELLY and/ or its
Client. The Employee will exercise due diligence and follow the correct laid down operating
procedure while using all the hardware including Employee desktop/ laptop, printer, scanner,

calculator, fax, EPBAX, photo copier and any other electronic or non-electronic equipment
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provided to Employee. The Employee will use the allotted official Email ID for official purpose
and official communication only and shall never transmit/communicate any text, message or
communication in any form which may be classified as derogatory, defamatory, leading
to harassment or sexual abuse to the Employee colleagues, sub-ordinates, seniors or any person
having business interest in PERSOLKELLY or the Client or otherwise. The Employee shall also
be responsible for the safety and security of the data including but not limited to various software
installed/copied in the Employee allotted desktop/laptop or other electronic device for the period
while such data/ hardware/ software is in Employee possession. The Employee shall return all the
allotted data/ hardware/ software and other peripherals as the case maybe to the Employee’s
supervisor, reporting manager immediately upon cessation of the Employee’s employment
with PERSOLKELLY and/ or upon end of deployment/ assignment with the Client. In case of any
breach of this Agreement and/ or breach of this clause in particular, PERSOLKELLY shall have
exclusive right to withhold Employee’s full & final settlement and issuance of relieving letter
without prejudice to other rights and remedies available to them under and subject to the laws of
India in force for the time being. The Employee shall also keep PERSOLKELLY and its Client
indemnified against any loss or damage which they may incur due to any act of the Employee
misconduct or mishandling of the said hardware and or peripherals during the term of this

Agreement.

13. SEVERABILITY

In case any of the provisions of this Agreement become unenforceable, the remaining provisions
of this Agreement shall continue to apply and the provisions which became unenforceable may be

amended or modified to make them enforceable.

14. WAIVER

Any waiver by PERSOLKELLY of a breach by the Employee of any provision of this Agreement
shall be limited to the particular breach and shall not operate in any way in respect of any future
breach by the Employee and no delay on the part of PERSOLKELLY to act upon a breach shall

be deemed a waiver of that breach.

15. DISCLAIMER

(a) In case of any discrepancy with the salary amounts and other details as mentioned in
Annexure-1 or in case of any discrepancy with the terms of this Agreement, the Employee shall
immediately bring it to the knowledge of PERSOLKELLY. In case of no communication is received
by PERSOLKELLY from Employee in this regard, the Employee shall be deemed to have

accepted the same.
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(b) The Employee is aware and agrees that PERSOLKELLY and any of its valid &
confirmed affiliated hiring agencies (as confirmed in writing by PERSOLKELLY) do not charge any
fee nor do they accept money from candidates (including the Employee) for the purpose of
recruitment. In case the Employee responds to any such solicitation or instructions, he/she shall

do so solely at his/her own risk.

16. ACCEPTANCE OF THE ABOVE TERMS & ENTIRE AGREEMENT

The above terms and conditions (and those present in Annexure-1) are accepted by the parties
entering into this Agreement and shall be binding on them unless modified or altered in writing or
by operation of any law and not otherwise. This Agreement (including Annexure-I) constitutes &
governs entire understanding between PERSOLKELLY and the Employee to the exclusion of all
other written or verbal representations, statements, understandings, negotiations or proposals and
shall apply to contractual employment relationship between the parties unless anything to the

contrary is mutually agreed in writing.

IN WITNESS WHEREOF, the parties hereby sign & execute this Agreement on the day, month
and year mentioned above
For & on behalf of PERSOLKELLY India Private Limited

(Authorized Signatory)

| CONFIRM THAT | HAVE CAREFULLY READ THROUGH AND UNDERSTOOD ALL THE
ABOVE TERMS AND CONDITIONS OF THIS AGREEMENT AND | UNDERTAKE TO ABIDE
BY THE SAID TERMS AND CONDITIONS.

Accepted by

(Signature of Employee)
Name: Abhijeet Subhash Koli

Date:
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ANNEXURE —|

I. Employee details & salary breakup

(a) Employee Name: Abhijeet Subhash Koli
(b) Employee Address : A/P Pattan Kodoli,,
(c) Employee’s PERSOLKELLY ID Number : 00268857
(d) Employee’s date of birth : 19/11/1999
(e) Employees contact details
Phone number : 9923222536 | Email : abhikolil807@gmail.com
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(f) Salary/ Wages breakup and allowance details :

Particulars Annual Amount in INR Monthly Amount in INR
Earnings:

Basic Salary 96000 8000
House Rent Allowance 28800 2400
Personnel Allowance 67200 5600
Gross Earning: 192000 16000
Deductions:

Provident Fund 19584 1632
Employees State Insurance

Corporation 1440 120
Labour Welfare Fund 24 2
Professional Tax 2400 200
Gross Deduction: 23448 1954
Others:

Company Contribution PF 19584 1632
Company Contribution ESI 6240 520
Company Contribution Labour 279 5
Welfare Fund

Gross Other: 25896 2158
Insurence Bill Rate 144 12
Statutory Bonus Bill Rate 13548 1129
Net Pay: 168552 14046
PF Admin Charge (0.50%) 816 68
EDLI Charge (0.5%) 816 68
EDLI Admin Charge (0%) 0 0
Total CTC: 233220 19435

*PT and LWF are applicable as per Law.

*Income tax will be applicable as per Law.
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Il. Client and deployment details

(&) Full name of Client : INDUSIND BANK LIMITED

(b) Designation of Employee for contractual deployment with Client : MARKETING ASSOCIATE
(c) Premises/ location address of the Client where Employee will be deployed (subject to change
post written intimation) : Kolhapur

(d) Period of Agreement & contractual employment: From 03/10/2023 (employment start date)
to 02/10/2024 (employment end date) .

IIl. Miscellaneous

(a) PERSOLKELLY will make a PF/ ESI and other statutory contributions as per the applicable
laws of India.

(b) Payment date of salary: Latest by the 7thday of the month immediately succeeding the month
for which salary is being paid.

(c) Leave Entitlement: As per Client leave policy and/ or PERSOLKELLY leave policy subject to

laws of India
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“Education for Knowledge, Science, and Culture™ d
- Shikshanmaharshi Dr. Bapuji Salunkhe §§

Shri Swami Vivekanand Shikshan Sanstha’s

Vivekanand College, Kolhapur

(Autonomous)

KOLHAPUR (AUTONOMOUS)

Student Progression Report 2020-2021

Sr Name of Student Name of Institute Name of Year
No. Admitted program | Admitted
Admitted
1 Agam Nishant Bajirao CELEBAL Technologies,Pune | Developer 2020-2021
D. Y. Patil College Of 2020-2021
2 Anthony Sheryl Anthony Agricultural Engineering & MBA
Technology Talsande
3 Aoutade Shraddha Mahadev K.B. Joshi Institute of IT,Pune | MCA 2020-2021
4 Bhendwade Siddhant Rajendra D’Mart Kolhapur Sales 2020-2021
Manager
5 Chavan Sayali Sarjerao Varseno Solutions, Baner Pune Softyvare 2020-2021
Engineer
6 Chougule Ranjeet Uttam YCMOU MCA 2020-2021
7 Desai Omkar Rajkumar Bajaj Finance Limited Sales Officer 2020-2021
8 Ghusey Vaishnavi Prashant Vellore Institute of MCA 2020-2021
Technology(VIT)
G omkar Sani Late Bhausaheb Hiray S.S. 2020-2021
9 urav mkar sanjay Trust’s Institute of Computer MCA
Science,Mumbai
10 Hadkar Sanjana Suresh Yash Academy BDS.E 2020-2021
11 Kadam Utkarsha Prabhakar Shivaji University Kolhapur MA 2020-2021
12 Kadgond Sagar Dhareppa Vellore Institute of MCA 2020-2021
Technology(VIT)
Kai Atul R h Chhatrapati Shahu Institute Of 2020-2021
13 aippassery Atul Rames Business Education And MBA
Research
14 Kamble Komal Ananda Shivaji University Kolhapur MBA 2020-2021
15 Kamble Neha Rajaram Shivaji University Kolhapur MBA 2020-2021
16 Kamble Nikita Maruti Shivaji University Kolhapur MBA 2020-2021
17 Kamble Pratiksha Kerba YCMOU MCA 2020-2021




T, Chhatrapati Shahu Institute Of 2020-2021
18 Kamble Shivani Vinod Business Education And MBA
Research
19 Karangale Aniket Ajit Shivaji University, Kolhapur MCA 2020-2021
oo | Kotamire Vaishnavi Arun K.B. Joshi Institute of IT,Pune | MCA 2020-2021
21 Kulkarni Siddesh Mahesh ASM’s Institute, Pune MCA 2020-2021
22 Ladage Shivani Umesh ASM’s Institute, Pune MCA 2020-2021
NYINST EDU SERVICES NYINST 2020-2021
23 Mandare Aniket Harsharaj PVT LTD EDU
SERVICES
PVT LTD
Mane Omkar Balasaheb Kanchan Software & Services | Self- 2020-2021
24
LLP Employed
" 2020-2021
o5 Narvekar Parnav Nitin MIT Pune Diploma in
Management
e e D. Y. Patil College Of 2020-2021
26 Patil Kirti Satish Agricultural Engineering & MCA
Technology Talsande
Rajarambapu Institute of 2020-2021
. . Technology
27 Patil Mahesh Vishnu College,Uran Islampur, MCA
Maharashtra
Patil Rutuja Kundlik Br. Balasaheb Khardekar 2020-2021
28 MCA
College, Vengurla
29 | Patil Rutuja Nitin K.B. Joshi Institute of IT,Pune | MCA 2020-2021
3o | Patil'Sohan Sunil Shivaji University Kolhapur | MBA 2020-2021
Salokhe Subodh Shankar Bharati Vidyapeeth's College 2020-2021
31 D MCA
Of Engineering, Kolhapur
32 Sangar Rushikesh Satish MCA 2020-2021
33 Sarang Rupanil Anil ASM’s Institute, Pune MCA 2020-2021
. . Vishwakarma Institute of 2020-2021
34 Shinde Kiran Bharat Technology MCA
University,Pune, Maharashtra
35 Shirguppe Vrushabh Pradeep sanjay Ghodawat University MCA 2020-2021
36 Suryavanshi Sairaj Satish Shahaji Law College,Kolhapur | LLB 2020-2021
37 Undale Sourabh Vikas Sanjay Ghodawat University MCA 2020-2021
38 Waychal Siddhant Nitin D.R.K. College of Commerce, MBA 2020-2021

Kolhapur




Buva Suchita Bharat

Pimpri Chinchwad

2020-2021

39 Trust,Pimpri Chinchwad MCA
College of Enigneering,Pune
40 Shirgaokar Viren Dheeraj Viren Shirgaokar Films Self- 2020-2021
Employees
a1 Koli Abhijit Subhash PERSOLKELLY India Private Employee 2020-2021
Limited
42 Chavan Jaykumar Bhagwan ASM Pune MBA 2020-2021
43 Bhaktija Pralhad Chavan sanjay Godawat University MCA 2020-2021
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D Y Patil Education Society Kolhapur w
D.Y. Patil Technical Campus

Facully of Engineering and Faculty of Management

DY PATIL
Talsande, Tal, Hatkanangale Dist. Kolhapur, Maharashtra 416112 i

Fee Receipt(Student Copy - Original) 5
Year Of Receipl : First Year

Recaipt No. : IN/2021-2022/3620 Recaipt Date . 211202021
Student Name : Sheryl Anthony Anthony Enrollment/UID/Reg. No. - MB21109385
Class - MBA SEMI [Admission Year 2021] [Open (EBC) Academic Year 1 2021 - 2022
oo [0 e T i Datboularss : e A (R
1|Tuilion Fes 12,468.00
2|Development Fee 6,863.00
3| student Registration kit 250.00
4|Youth Festival 55.00
5| Aptakalin 10.00
6]e-Shulka 50.00
7| Ashwamedh 24.00
8|Pro Rata 25.00]
9|Lead College 100.00
10|Zonal Pro-rata 5.00
11|Insurance C 50.00
12| University Eligibility Fee 100.00
Total Amount 20,000.00
Amt. in words: Rupees Twenty Thousand Only
I;ﬁ?z ézl':l‘EFT No. 1135500956819 Date: 21/12/2021 Bank Name: UBI NEFT Rs.20,000.00 UTR No: UTR Date:
Total Fees Applicable (FRA): Rs. 71,669.00 Total Fees Received (Including Sponsorship) Rs. : 20,000.00
Sponsorship/Scholarship Receivable Rs. : 32,068.00 Sponsorship/Scholarship Received: Rs. : 0.00
_Student Fees Receivable: Rs.19,601 .00 Total Fees Paid by Student: Rs.20,000.00

Remark : Paidby: Sheryl Anthony MBA (2021 - 2023)Next installment ( INV NO : INVC-2021-55581 )
Accounted by : Manorama Wavare

SRS d"!t’.’;"
Note : @;}y
Studenlt's Signature Accou Signature
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i 4 Maharshi Karve Stree Shikshan Samshta's '
K.B. Joshi Institute of Information Technology N

(Approved By Govt. of Maharashtra *NAAC Accredited)
Approved by AICTE New Delhi, DTE(DTE Code - 6971)
Affiliated to S.N.D.T. Women's University, Mumbai
5* Floor, Rama Purushottam Vidya Sankul, Karvenagar, Pune 411052
Phone- 020-25477599,020-25470171

[ RECEIPT
M‘Ptm—l;.?— Date.':_‘fﬁ']_’%&@:’-Jl
Name of Student in Full oy ra&e- Shde hq Mq}nd'e V-
Class & Branch __ 1A Year 2!~ 22 Category_ QP €D
Sr.No Particulars Amount
Rs Ps.
1 Tuition Fee }Adhac, Ge| GOOCO0Y (D
2 Development Fee — —
3 University Fee LHAGSE O
4 Insurance Fee 2344 D
- 5 Other Fee — —
6
Total [G46 =

Amount in words: S"d\f four ‘Hﬂoﬂ e} na Sy \Auw:‘wﬂl A “)') WIne
— 124 670888969
1Payment' D.D/UTR No/UPI Transaction ID_! 24070898 244

Date G!“’TM Bank__ NPFC Branch K—awe"“*'gf"(

» 2=

|
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’lot No. B-72 & B-72A, Wagle Industrial Estate,
rhane (West) - 400 604, Maharashtra, INDIA.
Tel: 022 - 33400500

..:__.IRajendra Bhendwade

: 10025387
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Sayali Chavan

Junior Software Engineer

EMPO0179
Department  : Product Engineering
Location . Pune, India

Blood Group : B+ (B Positive)

Varseno Solutions

B 404-406, Baner BizBay, Near DMart, Baner,
Pune, MH, India - 411045



SHIVAJI UNIVERSITY, KOLHAPUR

Bank Receipt
ReceiptNo. : 50223  Department YASHVANTRAO
Receipt Date  : 19/12/2021 CHAVAN SCHOOL OF
RURAL DEVELOPMENT
AND

Received From : CHOUGULE RANJEET UTTAM ¥

DepositIn Alc : A/c 915020055386875 AXIS SHIVAJI :
UNIVERSITY KOLHAPUR $

Mode of Inst.  : POS Receipt

Deposit Rec.No.: 6522081519697903-2 DepositDate:  19/12/2021

Drawee Bank : TAKALA

Examination :MCAI| Month & Year  :March 2021 :
Sr. No. Particular Budget Amount :
1 Admission Fee ABT.RE 2000
Registration Fee ABT.RE © . 10000}

3 Tution Fee AGT.RE 6,050.00 *

4 Ashwamedh Fee A41RS 2400

5 SAF A1R12 25.00:

6 Library Deposit E2R1 200.00

7 Vikas Nidhi A1R22 100.00 +

B FEND. E3R.13.1 10.00

9 Intemnet Fee AB5.R.4 300.00:

10 Medical Fee A45.R.2 100.00 :

11 Alumini Fees EB.RE7 50.00

12  E Facility Fee E4.R.11 50.00

13 C.LMCFee A46.R.1 30.00:

14  Fees for NSS Self Finance Unit  E4.R.88 10.00:

15  Youth Festival A4B.R2 65.00

18 YOUTH HOSTEL E4.R.110 50.00 :

17 Students Accident/Medical E4RA115 20.00:

18 RECEIPT FOR STUDENT, E3.R49 5000 ;
Total (Rs.) 7,254.00 :

~Rupees SEVEN THOUSAND TWO HUNDRED FIFTY FOU
BHA Rl

Depositor Copy Authorised Signatory |

MOB NO - 9922830620 ;
Note : The Receipt is subject to the realisation of Cheque .
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Putting India to Work

Name . OMKAR RAJKUMAR
" DESAI
Emp No . 2336986
Deputed to . Bajaj Finance Limited
4 i ”~
(Teamlease)

Authorized Signatory



(—\ OMKAR RAJKUMAR DESAI
° \‘)' Officer Sales

0 ® om.desai3114@gmail.com
Teaml.ease

Putting India to Work

www.feamlease.com

An 50 27001 2013
Certified Company

Teamlease Services Limited,
6th Floor, BMIC Commercial Complex, 80 Feet Rd,
Koramangola, Bengaluru, Kamataka 560093
Ph: (+91-80) 33002345 Fax; (+91-60) 33243001




Vellore Institute of Technology (VIT)

VIT

" Yellore Institute of Fechnploay

el 1 e e e L T A T

d

Receipt Number 173619 Name VAISHNAVI P. GHUSEY
Receipt Date 30-Jul-2021 Application Number/Register Number 2021701056
Payment Year 1 Campus VELLORE
Program Name M.C.A. - Master of Computer Applications
College Fees
S.No Description Amount
1 Tuition Fees 137,000.00 |
2 Caution Deposit (Refundable) 3,000.00 £
Grand Total : ¥ 140,000.00 g
(Rupees One Lakh Forty Thousand only)
Payment Details
Payment Mode Bank Name DD No/Online Transaction Id, Amount
Online Payment - 13690449563 70,000.00
Tuition Fee(Advance)Adjustment - 0 70,000.00
Signature
1

https:/fadmissions.vit.ac.in/paymentinitialProcess



N

. LATE BHAUSAHEB HIRAY S. S, TRUST'S

INSTITUTE OF COMPUTER APPLICATION
1SO 9001-2008 CERTIFIED

S. N. 341, Govt. Colony, Bandra (E),Mumbai - 400 051.
Tel. : 91-22-2657 0986 / 0892 / 3181. E-mail : director@hiray.org.in

83

Omkar Sanjay Gurav
| COURSE: MCA
D.O.B. : 04-10-1999
BATCH : 2021-22 A%bﬂnrﬂb{

DIRECTOR

BN, - |




e

A 130 900t 291§ Certifed inelitute

YASH ACADEMY

t
‘\.*
5 -
a *

Name - Sanjana S. Hadkar
Designation : B.D.S.E

DOB - 29/12/1999

Blood Gruop : O+

Taraba Park Panchkanya Tower 2nd Floor
above destiny Aditya Corner Kolhapur

Mob No 9028286049 9028716049




&y VIT

ST Vellore Institute of Technology

SR as o i A

Receipt Number 171278 Name

SAGAR DHAREPPA KADGOND
Receipt Date 27-Jul-2021 Application Number/Register Number 2IMCAQ133 /2021701561
Payment Year 1 Campus VELLORE
Program Name M.C.A. - Master of Computer Applications
College Fees
S5.No Description Amount
1 Tuition Fees 137,000.00
2 Caution Deposit (Refundable) 3,000.00
Grand Total : ¥ 140,000.00
(Rupees One Lakh Forty Thousand only)
en |
Payment Mode Bank Name DD No/Online Transaction Id. Amount
Online Payment - 20210727111212800110168301625464485-2100456604 140,000.00
b,

Signature



Rex ITC- 9028483877

A CSIBER TRUST'S
A A A CHHATRAPATI SHAHU INSTITUTE OF BUSINESS
A A A A EDUCATIONUAND REEE‘!A]?(CE (CSlﬁ%R ’ KOLHAPUR
KT niversity Road, Kolhapur -
—KOLHAPUR Ph. No. : (0231) 2535707
Reaccredited by NAAC with ‘A+’ Grade (CGPA 3.55)
Receipt No. : R-2021-4679 Date : 19/12/2021
Name : KAIPPASSERY ATUL RAMESH ID : 202100517
Program : MBA-I|
Sr No. | Fee Types Amount ( Rs)
00
1 | Dress Code Fees 12300
2 | Development Fees $4600
3 | Tuition Fees
F 4 “:;i\'a_;;;' -:I‘:\:t :
(BT
Total 28500 ‘
Twenty Eight Thousand Five Hundred Rupees Only
Narration :
Payment Mode - Cash i
I
IO , g
202100517 Authorized Signature | o

Scanned with AnyScanner



SHIVAJI UNIVERSITY, KOLHAPUR

: Bank Receipt
Recelpt No. . 45284 Department: DEPARTMENT OF
Receipt Date  : 0B/12/2021 COMMERCE &

Received From : KAMBLE KOMAL ANANDA
Deposit In A/le : Alc-1 UCO Bank Shivaji University
Mode of Inst. . By Cash

I
!

|

|

)

|

I

MANAGEMENT J'
|

I

|

|

i

Drawee Bank : VIDYANAGAR Il
|

I

Examination :MBA| Month & Year :March 2021

Sr. No. Particular Budget Amount |
1 BAF - A1R12 2500/

2 Vikas Nidhi A1R22 100.00 l

3 Library Deposit E2R.1 znu.oo!

4 Alumini Fees E6.R57 50.00 !

5 Fees for NSS Self Finance Unit E4R.B8 10.00 J

6 CLMCFee A48R1 3000/

7 YOUTH HOSTEL E4.R.110 50.00 [

8  Students Accident/Medical E4R.115 2000/

9 RECEIPT FOR STUDENT, E.3.R.49 50.00 r
Total (Rs.) _____"5_330—0:

SR

Rupees FIVE HUNDRED THIRTY FIVE ONLY E
[

PUREKARSK |

Department Copy Au&oﬂudg::aMry :

MOB NO 7447297244
Note : The Receipt is subject to the realisation of Cheque



f@ SHIVAJI UNIVERSITY, KOLHAPUR

Bank Receipt
ReceiptNo. . 45273 Department: DEPARTMENT OF
Receipt Date  :08/12/2021 COMMERCE &
MANAGEMENT

Deposit In Alc  : A/c -1 UCD Bank Shivaiji University

I

I

[

i

]

[

|

i

1

I

Received From : KAMBLE NEHA RAJARAM |
I

I

Mode of Inst.  : By Cash !
|

|

i

I

Drawee Bank :VIDYANAGAR E
Examination ,:MBA| Month & Year :March 2021
Sr. No. Particular Budget A.l‘l'll!l.lﬂtil
1 SAF A1R12 25,00/
2 Vikas Nidhi A1R.22 100.00 ]
3 Library Deposit E2R.1 200.00
4 Alumini Fees EB.RS57 50,00 !
5§ Fees for NSS Self Finance Unit E4.R.B8 10.00 |
6 CLM.CFee A46R.1 30.00 ]
7 YOUTH HOSTEL E4.R110 50.00 f
8  Students Accident/Medical E4.R.115 20.00 ]
® RECEIPT FOR STUDENT, E3R49 50.00 [

Total(Rs) 53500,

|

Rupees FIVE HUNDRED THIRTY FIVE ONLY 4
]
PUREKARSK |

Department Copy Authoris ignatory :
MOB NO 9673075357 :

Note : meReccfpﬂssubjoclbmumﬁnﬂmnfCMm
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Student Name : KAMBLE NIKITA MARUTI
Course = :MBA Duration : 2 (Yrs)
‘Birth Date  :30/04/2000 B.G.:B+  Organ Dener.
Phone No.  :8999275419 Mother's Name : fs@i

§ >§_.6mm : AIP Chinchwad. Tal karveer. Dist. Kalhaput

mera

Shot on vivo S1
Al Triple'c

™
o’

O
®



Oriented Analysis and Design
Engi / :
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~ "CSIBER Trusts
CHHATRAPATI SHAHU INSTITUTE OF |

=\ BUSINESS EDUCATION AND RESEARCH (CSIBER) fﬁ

A

AA —— AN AUTONOMOUS INSTITUTE UNDER UGC & SHIVAJI UNIVERSITF——— |
) R University Road, Kolhapur-416 004 | 0231 2535706/07
| StudentID Card ~  semiwmscen
| Academic Year: 2021-23 5 HCMPETE Y
Programme: MBA-GEN
. DOB - 17/03/2000 Kamble Shivani Vinod |
| ’ Roll No. |
| |
; ARambiL. |||||||||||||||||| ||||||| |
Student Sign. __ Director ‘




SHIVAJI UNIVERSITY, KOLHAPUR i

Bank Receipt |
ReceiptNo. . 51483  Department YASHVANTRAO :
Receipt Date  :29/12/2021 CHAVAN SCHOOL OF
RURAL DEVELOPMENT |
AND |
Received From : ANIKET AJIT KARANGALE :
DepositInAlc :Alc-1 UCO Bank Shivaji University |
Mode of Inst. :By Cash :
Drawee Bank :VIDYANAGAR
Examination :MCA Month & Year  : March 2021 5
Sr. No. Particular Budget Amount .:
"1 Admission Fee AB7RE 20,00 |
2 Registration Fee AB7.R.6 100.00
3 Tution Fee AB7.RS6 12,100.00 ||
4 Gymkhana Fee A41R.2 80.00
5 Ashwamedh Fee A41RS 24.00
6 Library Fee A4BR1 100.00 ,
7 SAF A1R.12 25.00 I
B  Library Deposit EZR.A 200.00
9  Vikas Nidhi A.1.R.22 100.00 [
10 FN.D. E3R13.1 10.00
11 Internet Fee A56.R.4 300.00
12 Medical Fee A45R.2 100.00
13 Alumini Fees E6.R67 50.00 I’
14  E Facllity Fee E4R 11 50.00 !
16 C.LMC.Fee A46.R.1 30.00 !
16 Fees for NSS Self Finance Unit E4.R.88 10.00 '|
17 Youth Festival A4BR2 65.00
18 YOUTH HOSTEL E4R.110 50.00 !
19 Students Accident/Medical E4R115 20.00 !
20 RECEIPT FOR STUDENT, E3R49 50,00 :f
Total (Rs)  13,484.00 |

Rupees THIRTEEN THOUSAND FOUR HUNDRED EIGHTY

FOUR ONLY

Depositor Copy

|
|
|
}

KORESP |

Authorised Signatory I

MOB NO. 8668307742

Note : The R

ipt is subject to the realisati

of Cheg



F O Maharshi Karve Stree Shikshan Samshta's

¥ K.B. Joshi Institute of Information Technology '
(Approved By Govt. of Maharashtra *NAAC Accredited)
Approved by AICTE New Delhi, DTE(DTE Code - 6971)
Affiliated to S.N.D.T. Women's University, Mumbai
5* Floor, Rama Purushottam Vidya Sankul, Karvenagar, Pune 411052
Phone- 020-25477599,020-25470171

. (" RECEIPT |

ReceiptNo.— Date: %}’_Q’EM

Name of Student in Full _lotamize. Nedshnovi Axan,

Class & Branch _MCH Year 21- 22 cCategory ST
Sr.No Particulars Amount
Rs Ps.
1 Tuition Fee s et
2 Development Fee — =
3 | University Fee LHSE O
4 Insurance Fee . 2347 c)
5 ~ Other Fee — g
6
Total 46.99 —

Amount in words: 6\1’( H;\Oucav-cy S ‘/\UNZBT&C" \?:1(147 W ne 0J7'

Mode of Payment: D.D/UTR No/UP| Transaction In_3 40 1181 8837

Date c{’ “’TP 2} Bank___ HPFC Branch_f@_'(w_“_“gﬁ"

24

Principal
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State Common Entrance Test Cell, Maharashtra State, Mumbai 1|

8th Floor, New Excelsior Building, A.K. Nayak Marg,Fort, Mumbai- |

400001.(M.S.) !

Receipt-cum-Acknowledgement of Institute Reporting for f

| Admission to First Year Post Graduate Technical Course in Master |

' of Computer Applications Admissions (MCA) for the year 2021 -
2022

Application ID : MC21105474

et | ol L Personal Detal!s tl i L) D
Full Name | SIDDESH MAHESH KULKARNI |

3 Natiunality- - Indian

Gender | Male !
i e m— Sl (] e st e
F nual ily In '
Date of Birth ‘ 05-12-1997 Annual Family co'(":; | 50,001 - 1,00,000

i |

T chwayicas ]| OPEN T Category for Admission | OPEN
Religious Minority/Linguistic 1

Minority N.A PWD Type . N.A.

Type of Candidature | Maharashtra State Candidate - Type B
EWS Status | Yes | Orphan Status | N.A.

Blictiuent Details y REIRIL el

-_S'téte 'I'_é_v_él_Mer_i't_Number 2982
Allotted Choice Code | 697324110

Allotted Seat Type | EWS

Preference No. 1 |
Reporting Details LI |

Institut-e | AEMS InIittTlfe of Business Management and Research MCA, Pune-
Loty . sl e St

ol A N SUMGPO.... _ o
RO M — ¥ 0 ]‘697324110-Ma_ster in
g, Peres e L . | = | Computer Application
Development Fees (¥) [ O/~ L ) Admission Date | 19-12-2021

)
Admission Type | CAP Round - 11

Other Fees (T) 0;‘~ ;
Total Fees (¥) | 15000/-
Remark_j_ Admitted to Institute

Jeclaration by Candidate : [ hereby agree to conform to rules, acts and laws enforced by Government. I hereby undertake that so long as I am student o7
-ollege/ Institute, I will not behave in a manner which may result in compelling the autherities to take disciplinary action against me, [ fully understand that the
rincipal/Director of the institute/college will have rights to expel, rusticate me from the institute, for any infringement of the rules prescribed by the
oltege/institute/university/Government and the undertaking given above, '

Date:19-12-2021 : 2 c
S o 3 &) Signature of The Candidate
(SIDDESH MAHESH KULKARNI)
1
i

INSTITUTE USE ONLY
leclaration by the College/Institute : We hereby declare that, we are admitting this Candidate to our College / Institute for First Year Post
raduate Technical Course in Master of Computer Applications Admissions (MCA) for the year 2021 - 2022 on verification of Candidate's

lentity.The candidate has paid the Fees mentioned in this receipt. We also declare that the admission of Candidate is confirmed in presence of the
andidate.

Seal bf ASMS Institute of Business Managem“ ; " %ﬁ Institut ;)ff‘ce 6973
and Research MCA, Pune / d ¢ t ¥ 5 Lo ) |
s s todainiitia Andilabbach LA N\ :

Reported On:19-12-2021 01:05:08 PM Rep By

L Reported By::6973 |
Printed On :19-12-2021 01:06:16 PM

Printed By:6973
Last Modified By:6973 |

Sl {

Last Modified -()_n :19-12—2621 01:05:08 PM

URL: https://cetusers21cap. mahacet.org.in/cet2021/meca21/inde PRl DSl 2portingController/admitReceipt?id=NDcS0A==8&rnd=Mg==

-

—
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NYINST EDU SERVICES PVT LTD )
Prince Info Park, Bldg B, 5th Floor
81B, 2nd Main Road "‘

Ambattur Industrial Estate NYINST XCEL Corp
Chennai - 600058 TN (India)
www.nyinst.com/ / hr@nyinst.com

Date: 16-Jan-2024

Ref:Employment Offer

Mr. Aniket Harshraj Mandre

Flat No A-2,Tarabai Park, Opp Wood Land Hotel,
Kolhapur,Tarabai Park,Kolhapur,Maharashtra-416003

Dear Mr.Aniket Harshraj Mandre,
We are pleased to offer you the position of Business Development Associate in grade A3-L1 with effect from 16-Jan-2024 on
the terms and conditions detailed below. You will be employed by NYINST EDU SERVICESPVT LTD ("NYINST") Regd. Office:
Prince Info Park, Building B, 5th Floor, 81B 2nd Main Road, Ambattur Industrial Estate, Chennai, Tamilnadu-600058hereby
referred to as the “Company”.
1. Date of Joining
Your appointment will be effective from 16-Jan-2024

2. Place of work

Your initial place of work will be in Bangalore; however, your services are liable to be transferred to any NYINST location
in India or abroad.

3. Reporting
In this role, you will report to Director Business Development /HR Manager.
4. Compensation

You will receive the following payments and perquisites, besides other benefits applicable to your grade as per the rules of
the company.

o Refer to ANNEX-A (Compensation Details)
5. Acceptance and Commencement
Please confirm the acceptance of this offer within 3 working days after the offer letter is mailed to you by:

Confirm via email about your acceptance of the offer and confirm the joining date.

Sign this offer letter and email to us.

Refer to our document checklist for all the documents that you need to submit to us as per of our company policy.
If the 50% of monthly targets are not met then 50% of your salary will be withheld. It will be released in the
following month only upon meeting the current month’s target and any pending target from the previous month.

5. The Senior Business Development Associate (Sr BDA) becomes eligible for incentives upon completing 80%

Of their monthly target.

Ao

6. Bonus
e Refer to ANNEX-A (Compensation Details)

7. Incentive

e Refer to ANNEX-A (Compensation Details)

8. Benefits
All the benefits mentioned here are calculated as part of the CTC package as outlined in the annexure.

e Medical
You may be entitled to Medical Expenses reimbursement up as per the regulation. This is will be payable monthly

of submission of supporting bills or documents. Any amount not claimed at the end of the year will be credited
Confidential and Proprietary of NYINST Edu Services Pvt Ltd 1



NYINST EDU SERVICES PVT LTD )
Prince Info Park, Bldg B, 5th Floor
81B, 2nd Main Road "‘

Ambattur Industrial Estate NYINST XCEL Corp
Chennai - 600058 TN (India)
www.nyinst.com/ / hr@nyinst.com

10.

11.

12.

13.

14.

after deducting applicable taxes.

e Leave Travel Allowance

You may be entitled for Leave Travel Allowance as allowed as per the rules of the company. This amount is tax
free once every 2 years or twice in a block of 4 years.

e Life and Medical Insurance

You may be eligible for Company Group Medical Cover for Self and Company Group Life Insurance for self only.
Details of the above will be provided to you separately by your Human Resources representative.

e PF & Gratuity:

You may be eligible for Provident Fund and Gratuity contribution from the company as per statutory regulations.

Employee may be eligible for all the benefits after completion of the probation period and when converted to
aregular fulltime employee.

Leave

You will be eligible for annual Leave will be as per the leave rules applicable within the organization. All types of leave are
calculated on fiscal year basis. The employee is not entitled for any leave during the first 6 months of service.

Probation

You will be on probation for a period of 6 months from the date of your commencing work, but if the management is not
satisfied with your work and conduct, your services shall be liable to termination effective immediately. You will be deemed
to be on probation unless you receive a letter of confirmation in writing.

Regular Employee Status

Upon successful completion of the probation period, our company will provide a written document confirming you a regular
employee and the necessary required documents will be signed as per the company policy.

Retirement

You will automatically retire on attaining the age of 58 years. For the purpose of this calculation, your date of birth as per
our record will be used as reference.

Abandonment of Service

Absence for a continuous period of 3 days without prior intimation or notice would be deemed to be the abandonment of
service and your employment will automatically cease without any notice or intimation.

Obligations/Responsibilities

e During your employment, you will not undertake any other work/assignment, honorary or with remuneration or do
any other business without the prior consent of the company.

e We believe that you will be a responsible member of the company and would contribute only towards the
company’s onward progress: it is therefore expected that you will not divulge in any activity detrimental to the
image of the organization, directly or indirectly.

e During your employment with the company and thereafter, you will keep all the information secrets and will not
divulge to any person, firm or company such information of a confidential nature obtained by you concerning the
business affairs of the company.

e Any of the terms and conditions of this document, service, compensation, and benefits may be modified or
changed at the company’s discretion with or without cause.

e If any information furnished by you during the hiring and selection process is found to be incorrect or false or if
you have suppressed any relevant information during your employment, the company may terminate your
services immediately without notice or compensation.

Confidential and Proprietary of NYINST Edu Services Pvt Ltd 2



NYINST EDU SERVICES PVT LTD >
Prince Info Park, Bldg B, 5th Floor
81B, 2nd Main Road 1"

L]

Ambattur Industrial Estate NYINST XCEL Corp
Chennai - 600058 TN (India)

www.nyinst.com/ / hr@nyinst.com

15. Separation and Notice Period

e Upon termination of your employment with the company, you shall forthwith return to the company all the assets
and properties of the company (including any leased properties), documents, files, software code, design
document, login / passwords, equipment, books, papers, memos or any other property of the company in your
possession or under your control.

e You shall abide by all the rules and regulations of the company which are in force from time to time. The
company reserves the right to modify the terms and conditions at its discretion which shall be abided by you.

e During the first thirty days of service, if you quit for any reason or the company decides to terminate your
employment for any reason not limited to poor performance, false information, negative reference, etc., then you
will not be entitled to any kind of compensation for this period.

e The Company will be entitled to terminate your services by giving you 15 days of notice in writing, or by payment
of 15 days of salary instead of such notice. In the event you desire to leave the services of the Company, you will
be required to give the Company 15 days of notice in writing or 15 days of salary in lieu of such notice. In case
the employment is terminated by either party within the first 15 days of joining, the employment is considered to
be voided and there is no obligation to each other for any kind of compensation.

o All the legal matters will be handled in the Jurisdiction of Chennai.

The terms of this contract are strictly confidential between you and the company, and any breach of this confidence will be viewed
with utmost seriousness.

We welcome you to our company and wish you a long and rewarding career with the organization.

Kindly return a copy of this letter duly signed by you on each page in acceptance of the terms and conditions set out herein.

Yours Sincerely

For NYINST EDU SERVICES PVT LTD Accepted and Agreed
Authorized Signatory Mr.Aniket Mandre
16-Jan-2024 16-Jan-2024

Confidential and Proprietary of NYINST Edu Services Pvt Ltd 3
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THETITUTE OF BCIENCE & TECHNOLOGY
e s e Rl ivmpwley o .4 LA e, 19841

DIRECTORATE OF ONLINE EDUCATION

MANDRE ANIKET

Name : ||\ RSHRAJ

Programme :M.C.A.(CA)
Register No. : EC2332251010763
Valid From :Jan-2023 To Dec-2024

Kattankulathur Campus
Chengalpattu Dt. - 603203, Tamil Nadu, India.
admin.srmonline@srmist.edu.in

Website: www.srmist.edu.in

STUDENT




Blood Group : AB+ve

Date of Birth : 11-Aug-1999
Address

2144 E Ward, Govind Gopal Appt,

Opposite Woodland Hotel , Tarabai Park .
Kolhapur, , Kolhpur, India

Pin © 416003
Perm.Cont.No: 9561465295

Emg.Cont.No.: 9561465295
E-mail ID : am2583@srmist.edu.in

n
INSTRUCTIONS : Authorised Signatory
1. Possession of ID Card is mandatory in SRM
Institution Campuses.
2. Loss of card should be reported in
ID Card Division (Ph:044-2741 7590 /91)
3. Do not bend this Smart card.
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Approved RUN LLP Application
Dated 14/01/2024  inbox

a

noreply@mca.... 10:59 am @

ae8

o, me v

Dear User,

With reference to your application vide SRN M28527193
Dated 14/01/2024, it is informed that the name applied by
you, KANCHAN SOFTWARE AND SERVICES LLP has been
approved.

Also attached, herewith, is the approval letter for your
record.You may click here to access your application
history.

In case of any further query or for all future communication
of this request, please use your Service Request Number as
the reference.

Regards,

CRC Team, Ministry of Corporate Affairs

Note: This is a system generated message, no signature is
required.

®
®
A



. T] oo School of MIT Alandi Campus ,

ﬂ D wilio . Fr_i — t Moshi-Alandi Road,
'?Lam’e' —aucation Alandi-412105, Pune,

4 by AICTE. Govt, Of India Maharashtra

Date: 25-06-2022
To,
Pranav Narvekar
Subject: Confirmation of admission
Dear Student,

Welcome to MIT School of Distance Education!

Congratulations on your decision to enrol in our Post Graduate Diploma in Management specialising
in PGDM in Information Technology.

Your Registration Number for your course enrolled is MIT2021€01480.

Please note always keep this registration number handy for all your calls and emails to enable to
answer you immediately.

Distance Learning will require you to be self-motivated, and you may find that it takes more time
and effort than a traditional face-to-face classroom, so please plan your study meticulously. We are
here to help and guide you, you can contact us at 020-27409621.

Please note that you are required to complete your pending documentation within 30 working days.
If you are not able to submit the documents in stipulated time, sign a consent letter provided to you
by our representative, and upload a scan copy on “MyCamu” app.

In case we do not receive your documentation or signed consent letter within 30 days, then your
admission will stand cancelled, and the fees paid would be forfeited, so we request you to kindly
keep us informed so that we can support you.

You can also access MITSDE Lab and Library for any portion. If that is your plan, you must produce
your student ID card to assess the Lab and Library. Please note that no children/guests are allowed
to accompany you.

The course is valid till 09-18-2024 including exams period. Please note if you do not complete your
course by this date, your course would stand cancelled.

The schedules for the webinar sessions for course orientation will be informed to you on your
registered email address, please ensure to attend it. In case you are not able to attend then kindly go
through the recording of the webinar session.

If you are on campus, please feel free to stop in and say hello. Our office hours will be posted on our
home page.

Thanking you
Regards,

B\ lasc
=
Dr Suhrud Neurgaonkar

Director,MITSDE, Pune



D. Y. Patil Agriculture and Technical University
School of Engineering and Technology

Wathar Warananagar Road
Talzande
Fee Receipt(Student Copy - Original)
Year Of Recelpt . First Year
Receipt No. s IN022-2023/627 Receipt Date : 06/08/2022
Student Name - Kirti Satish Patil Enroliment/UID/Reg. No, = - -

Class +  MCA Semester | [Instilule Level] [Open)] Academic Year
SiNo = L s e GRS e i e

Development Fee

=

L]

Tuition Fee

Total Amount

Amt. in words: Rupees Ten Thousand Only
Paid by: Cash Rs.10,000.00

Total Fees Applicable : Rs. 44,000.00
Student Fees Recelvable: Rs.34,000.00 Total Fees Paid by Student: Rs.10,000.0
Remark : Kirti Patil MCA (2022 - 2024)Next Installment

Accounted by : Shrutika Vharambale
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Rajarambapu Institute of ‘?eclmlogy (MBA)
Rajarasinagar, Sakharale (lslampur), Tal Wahva, Dist.Sangll, Pin. 415414

Chalian No - 0000820 2021-2022 STUDENT COPY
Rajarambapu Sahakari Bank Ltd., Peth Exin.
ension Counter RIT. Rajaramnagar Post Sakharale, Tal, Walwa, Dist, Sangli (M.5.) 4154

ANCNo. 11 Date: 18/12/2021
Received from  PATIL MAHESH VISHNU
RolNo 240088 Emoiho | 2140088
Class : First Year M.B.A. Master of Business Administration
- | Noj Particular Rs.
3| 402005 DEVELOPMENT FEE 12391.00
41 40212 S\ FEES & MISCELLANEDUS 365.00
6| 403002 STUDENT SERVICE CHARGES 665,00
8| 107028 ELIGBILTY 150.00
13| 300005 EXAM FEE ( AUTOMOMUS) 3000.00
15] 213008 LIBRARY DEPOSIT 2000.00
16] 402028 P.GREGISTRATION FEE 60.00
7] 107046 DIGITAL | CARD 200.00
Rs. (In words) - Total Rs. 18831.00
Rs. M[ M
u_/“‘:‘
Student’s Signature

Particulars of Cheque / DD No.
Cheque / D.D. No
Dats

\_ 5. No.

2 =

L —

Building éﬁms. Rif (15613)

Riajaramnagar, Sakharale (stampur), Tal Wabwa, Dist Sangll, P, 415414

=

KES
College of Engineering &Wﬁechmc.Cmmwniy
Rajzremnagar, dewale{lﬂunm Tal Wahwa, Dist Sangl, PIN. 415414

ChallanNo 0002886 2021-2022
Rajarambapu Sahakari Bank Ltd., Peth Extn.

| ension Counter RIT Rajaramnagar Fost Sakharale, Tal. Walwa, Diet. Sangh (.S} 415 4
18122021

2140088 ||

AICNo. 17 Date :

Received from  PATIL MAHESH VISHNU

Roll No 2140088 Enroll No

STUDENT COPY

Class : First Year MB.A. Master of Business Administration

No| Particular

Rs.
4| 402018 TRAINING & COUNCELLING FEE 2500.00
6402007 PROSPECTUSFEE 500.00
,‘
Rs. (In words) : Total Rs. 3000.00
Rs.
Student’s Signature
Particulars of Cheque / DD No.
Cheque / D.D. Mo
Date
Drawee Bank
Pt
sl e
5
1
i
@. No Cashier Clerk V.

Challen No: 0001124 2021-2022 STUDENT co
Rajarambapu Sahakari Bank Ltd., Peth Extn,
mmm.wwmm.ruwumwmm

ACNe. 18 Date: 18/12/2021

Received from ~ PATIL MAHESH VISHNU

Rall No 2140088

Enroll No l Zﬂm:

| Class : First Year M.B.A. Master of Business Administration

Noj Particular

Rs.
1| 402023 Communiy Mermbership Fee P
| Rs. (In werds) : Total Rs. M
Rs. = |
Studant's Signature
Particulars of Cheque / DD No,
Chequa /D.D. No
Date
Drawes Bank

Cashier







Shri / Smt.;

(MBA UNIT)
Fee Structure for 2021 —2022

Dohor Junil o)

Fee Structure for MBA Course during 2021 -2022 as per P.G. Admission notification

M.B.A. PART |

] T
| |
e 5 1 ==
Sr. | | 8.C./N.T./
| No. | Particulars s P{lY‘[{HG | S.T./ S.B.C. | U.B_.f:. =
1 Admission Fee 20 0 10
2 | Registration Fee 100 (0] 50
3 | Gymkhana Fee 80 0 40
4 | Ashwamedha Fee 24 0 12
5 | Library Fee 100 0 50
6 | Laboratory Fee . 0 0 0
7 | Yuvak Mahotsav 65 0 33
8 | Student Aid Fuv ia 25 25 25
9 | Library Deposit 200 200 200
10 | Laboratory Deposit 0 0
11 | Tuition Fee 52000 0 n 26000
12 | Vikas Nidhi 100 | 100 | 100
13 | Fund for National Disaster Fee 10 0 I 5
14 | Tutorial Fee 0 0
15 | Kalyvan Nidhi 50 S0 50
16 | Internet Fee 300 0 150
17 | Medical Fee 100 0 30
18 | Placement Fee 0 0 0
19 | Alumni Association Fee 50 50 50
20 | E-Service Fee 50 0 25
Computerised Library
21 Membership Card Fee 20 0 i
22 | Industrial Visit Fee (0] 0 0
23 | Self Finance Unit 10 10 10
24 | Youth Hostel Nidhi 50 50 50
25 | Accident/ Medical Aid 20 20 20
TOTAL 53384 535 26960 .

Eligibility Fees :- Home University Rs. 100/ Other University Rs. 300/-

Date :-

L —BH/AST.RS

A«@lw

Dr. H. M. Thakar

Plesseasca® P-t= 3374/ prign fuy

- e




{For Candidate Student)

BHARAT] SAHAKARI BANK LTp, KOLHAPUR
EHARATI VIDYAPEETH UNIVERS Ty

INSTITUTE OF MANAGEMENT
Kedamwadi, Kolhapur - 416 003

{MCA)
Date : 33/ - = faoy

Name -

i P LS = ) Alc No. 5520
WDl BB N “ainl
Particulars

1. Admission Fal o

2. "Tution Fee

3. Library Deposil.,.,...,...:......;.........

...................................................

(In words Rs!.}

oF
=i L. 'M‘--‘Sﬂ:ﬁ-«g‘
ke

Director : 'Accounént / Clerk
Please Note : reps ance paid will not Inded,
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fé}za 12:50 PM Gmail - Fwd: Acknowledgement of fees paid for MCA @ ASM's IBMR

- Forwarded message —--—----
From: Dr. Roopa P <rp@asmedu.org>
Date: Tue, 21 Dec 2021, 1:40 pm
Subject: Acknowledgement of fees paid for MCA @ ASM's IBMR
To: <rupanilsarang99@agmail.com>

Edtuestion = Rvtearch » Commsbancy
wwew,asmgroup.edu.in

Dear Rupanil Sarang

Let me begin by offering you a warm welcome to the ASM Group of Institutes, one of the leading business
schools in India, which has consistently been ranked amongst the best educational institutes. The ASM
Group boasts of a 36-year history of excellence in the field of education, and has an impeccable placement
track record, with over 65,000 alumni placed in top-notch organizations in India and abroad. | congratulate
you on becoming a part of our legacy.

I thank you and acknowledge for first installment of your total payment for Tuition fees of Rs. 10000/- towards
this highly-reputed MCA course at ASM’s Institute of Business Management & Research (IBMR), and I'm
sure you will have a memorable time studying here.

While studying this course at ASM, in addition to regular classroom lectures by our highly-qualified
professors, you will also partake in numerous activities. | encourage you to participate in these activities
whole-heartedly, and become a well-rounded professional:

» Co Curricular Activities » Extraa curricular activities

* |nteractive business games » Workshops

» Presentations + Outdoor team building exercises
= Inter collegiate competitions « Seminars

= Mentoring & Counselling * Intra collegiate competitions

» Case Studies * Industry Visits

* Industry-Institute-Interfacing « Study Tours

In addition to this, the ASM Group of Institutes is one of the first-ever business schools in India to adopt the
case study methodology of teaching, which provides students interaction with industry leaders, learning from
their experiences, the art (techniques) of managing complex business situations in today's fast-changing
corporate world, through numerous globally relevant case studies.

The tentative date for commencement of this course is December 2021; however please do check with us for
updates. We request you to mail us any changes in your address, telephone numbers, and email id, to ensure
timely updates,

I would like to conclude by wishing you all the best for your course and for your future career.

Yours Sincerely,

Director, Admissions

hitps://mail.google.com/mail/u/0/?ik=39d179c69&view=pt&search=all&permthid=thread-1%3A1719920112671138743&sim pl=msg-f%3A17199201126... 1/2



VIT

E57 Vellore Institute of Technology

Wyl e b kit b st ) 1 i LG i, (S

05-Jul-20:
TR T PROVISIONAL ADMISSION LETTER

RAN SHINDE, [Application No. 2021703796] has been provisionally selected for admission to Master of Computer
pplications (MCA) Programme at Vellore campus for the academic year 2021- 2022 based on merit performance
1d selection criteria. The commencement of classes through online mode will be held from 16th August 2021.

137000 137000 274000
*3000 0 3000
140000 137000 277000

Fhoueand only

Please pay your advance tuition fees on or before 23-Jul-2021 and balance tuition fees on or before 06-Aug-2021. The payment should be
ne through online mode only (Refer VIT website for online payment details). Non-payment within the deadline will automatically cancel the
mission offer.

The details and procedure for hostel accommodation will be updated in the VIT Vellore/Chennai/AP/Bhopal websites shortly.

Hostel fee is applicable for those who join the hostel. Actuals might vary based on the choice of room and food in the respective campus.

If the candidate withdraws from the course before commencement of programme, Rs. 11,800/- (including GST) will be deducted. In case of
thdrawal from hostel, refund rules will be announced shortly in VIT website.

Score in 10th, 12th class and UG degree need to be 60% and above. This is mandatory for VIT Campus Placement.

Change of campus and change of programme is not possible.

@ sanction of EDUCATION LOAN to the student is recommended subject to the conditions of the lending bank.

Director (PG Admissions)
Dr. V.Ramasubramanian

Agreed and counter signed by

ignature of the Candidate with date Signature of the Parent / Guardian with da



Sanjay Ghodawat University
At Post - Atigre, Tal. Hatkanangle,
Dist. Kolhapur, State: Maharashtra

Cash Receipt Voucher

. 08-101 Dated : 9-Nov-2021

Particulars Amount

count:
Provisional Admission Fee - 2021-22 45,000.00

hrough :
Cash

in Account of :
VRUSHABH PRADEEP SHIRGUPPE MCA 1 YR APPL

-22242 DONE ,
mount (in words) :

INR Forty Five Thousand Only
INT 45,000.00

Authoﬁ_ggg Signatory

A ‘R\
X “aN\




Sanjay Ghodawat University
At Post - Atigre, Tal. Hatkanangle,
Dist. Kolhapur, State: Maharashtra

Cash Receipt Voucher

No. : 08-637 Dated : 24-Nov-2021
SRR PR T
Account :
Provisional Admission Fee - 2021-22 ' 15,000.00
Primary Cost Category
¢ Not Applicable M. C. A, 5,000.00 Cr
|
' |
\
‘I
Through :
Cash .
On Account of :
SOURABH VIKAS UNDALE FY MCA APPL-22367
DONE
Amount (in words) : \

INR Fifteen Thousand Only
_ INT 15,000.00
|







Viren Shirgaokar Films and Photos @

5.0 (2)
Photography service in Kolhapur, Maharashtra - Open

OVERVIEW SERVICES REVIEWS PHOTOS ABOL
C:&LL E;L;T DlﬁEé%lDNS WEéélTE
Akshar Plaza, New Shahupuri,
0 P Koll®pur
Kolhapur, Maharashtra 416003 aﬁw
[_._.]
L& Serves Pune and nearby areas >

Open - Closes 5pm W

C)

D_[ Send a message

Services: Headshots and portraits, Aerial
photography, Commercial photography,....

% 091450 50507
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AGREEMENT FOR FIXED TERM CONTRACTUAL EMPLOYMENT

This Agreement for Fixed Term Contractual Employment (hereinafter referred to as “Agreement”)
is made on 03/10/2023

BETWEEN

PERSOLKELLY India Private Limited, a company incorporated under the Companies Act, 1956,

having its registered office at Sri Ram Samanthu Chambers, No. 3287, 12th Main HAL 2”d Stage,
Indira Nagar, Bangalore— 560 038 (Karnataka) and its Corporate office at Unit NO. 1202-
1204,12th Floor, Tower — C, Unitech Cyber Park, Sector— 39, Gurgaon— 122 002 (Haryana)
hereinafter referred to as “PERSOLKELLY” which expression shall, unless the context admits

otherwise, include its successors, permitted assigns and representatives of the ONE PART
AND

Mr./ Ms. Abhijeet Subhash Koli, Son/ Daughter/ Wife of Mr. Subhash Dinkar Koli having
permanent address at A/P Pattan Kodoli,, (hereinafter referred to as “Employee”) of the OTHER
PART

PERSOLKELLY and the Employee are collectively referred to as “Parties” and individually as
“Party”.

AND WHEREAS the Employee accepting this offer of contractual/ non-permanent recruitment has
agreed to join PERSOLKELLY on a fixed-term employment basis and further agrees to be
deployed with one of PERSOLKELLY'’s customers (hereinafter referred to as “Client” details of
which are provided under Annexure I) on the mutually agreed terms and conditions of this

Agreement appearing herein below.

NOW THIS AGREEMENT WITNESSETH AND THE PARTIES AGREE TO AS FOLLOWS:

1. TERMS AND CONDITIONS

(a) The Employee shall be paid his salary on the date specified in the Annexure-| of this

Agreement. PERSOLKELLY shall not be responsible for any delays in payment of salary to the

Employee caused by his or her late submission of attendance.
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(b) The Employee understands that it can deployed or instructed at any time to be transferred
anywhere in India at any office/ premises of PERSOLKELLY and/or its concerned Client or at any
office of the affiliate/associate member/ customer of the Client. The Employee further understands
that failure by the Employee to accept and comply with any such transfer instruction/ request shall

be sufficient grounds for termination of employment of the Employee by PERSOLKELLY.

(c) The Employee shall be governed by the rules and regulations regarding public holidays,
timings, reporting structures, working hours, leave entitlement, discipline, security requirements,
work ethics, targets etc. of the concerned Client and the location of such PERSOLKELLY Client

(details of which are provided in Annexure-1) where the Employee is deputed.

(d) The Employee shall not claim amount more than total salary including benefits, if any, other
than those mentioned here in this Agreement, unless revised, payable and communicated in
writing to the Employee. The Employee understands that other than the amounts mentioned under

Annexure-| it is not entitled to any other compensation or make any claims for any other amounts.

(e) The Employee agrees in writing to protect the confidentiality of the proprietary and/ or
confidential information of both PERSOLKELLY and of the Client.

(f) The Employee shall execute any undertaking/ agreement provided by PERSOLKELLY that the
Client may request of him/ her with regard to the maintenance of confidentiality of the intellectual
property developed by the Employee or any work done by the Employee under the instructions of

the Client during its deployment.

(g) Due to the nature of this Agreement of contractual employment, the Employee understands
that it shall in no event (i) seek permanency of employment with PERSOLKELLY or the Client
and/ or (ii) make any employment claims against the PERSOLKELLY or the Client. In the event
the Employee makes any such claims than the same shall be sufficient grounds for immediate
termination of employment of the Employee by PERSOLKELLY in addition to the other rights of
PERSOLKELLY available at law.

(h) The Employees acknowledges that they have no right to participate in Client’'s employee
benefit plans (unless if specifically requested or permitted by the Client which shall be informed to
the Employee by PERSOLKELLY).

(i) The Employee understands that it shall be solely liable for any death, injury, loss or damage
caused to the Client (including any damage or destruction by Employee to electronic devices,
assets or property provided to the Employee by PERSOLKELLY or the Client for the purpose of
enabling the Employee for fulfilment of his/ her duties) due to the Employee’s acts or omissions

during its deployment and at no event shall PERSOLKELLY be liable for the same. Additionally,
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the Employee agrees to indemnify PERSOLKELLY and keep PERSOLKELLY indemnified and
absolved from any liability, loss, damage, death or injury resulting from such conduct, acts or

omissions of the Employee.

() The Employee shall comply with all the rules and policies of the Client which are informed or

made available to the Employee.

(k) For the issuance of any notice or communication of whatsoever kind, the Employee will be
informed by email to personal email address/hand delivery/ courier/ registered post/ speed post or
ordinary post at the address mentioned in the recitals of the Agreement & in Annexure-I. In case
of any change in the Employee’s address or surname after marriage or any other change, the
Employee will inform the concerned officials of PERSOLKELLY in writing to this effect within one

(1) week of such change and get new address recorded in the Employee’s personal record.

() The Employee understands & agrees that this Agreement and the offer of contractual
employment by PERSOLKELLY to Employee is conditional & based on the declaration provided
by the Employee to PERSOLKELLY with regards to the information/ details mentioned in
Employee c.v./ resume (including previous employment tenure details, previous employer salary
details, previous employer name & work role details, educational qualifications, criminal track
record/ background check, police verification etc.). All such information/ details are taken &
believed by PERSOLKELLY to be accurate and in the event it is found out that any such
information/ details declared by the Employee to PERSOLKELLY is incorrect or false or forged,
then the same will be grounds for immediate termination of this Agreement and the Employee’s
contractual employment with PERSOLKELLY.

(m) If relieving letter of previous employer of the Employee is not provided/submitted
to PERSOLKELLY at the time of entering into this Agreement and/ or joining by Employee, then
the Employee understands this Agreement (including the employment offer and acceptance) is
subject to production of relieving letter within the time period granted by PERSOLKELLY on the
expiry of which this Agreement shall stand terminated by immediate written notice. Further at the
sole option of PERSOLKELLY the Employee shall be liable to make good all losses, expenses,

damages caused to PERSOLKELLY on account of such failure to procure the relieving letter.

(n) In the event of any discovery/ information (by means of background check/ verification or
otherwise) is made available or known to PERSOLKELLY with reference to any fraud, incorrect
particulars/ statements, misinformation or suppression of any detail/ material fact on any account
leading to the mistaken offer of contractual employment having been made/ acted upon
by PERSOLKELLY, then this Agreement shall stand automatically terminated with/ without any
reference/ notice to the Employee with retrospective effect from the date of offer and the

Employee shall be liable to make good all losses, expenses, damages caused
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to PERSOLKELLY on account of such acts or omissions as mentioned herein.

(o) The terms of this Agreement and appointment of Employee shall be governed by the laws of
India (including the Contract Labour Regulation & Abolition Act, 1970 & Rules 1971) and shall be
co-terminus with terms of the Service Contract between PERSOLKELLY and its Client where the
Employee shall be deployed in accordance with the terms of this Agreement. Accordingly, the
tenure of the employment of the Employee depends on the validity of such Service Contract
between PERSOLKELLY and the Client. Thus the Employee understands that in accordance with
the laws of India its employment can be terminated before the expiry of this Agreement (i.e. before
the end date as mentioned in Annexure-l) in case: (i) the services of the Employee are no more
required by the Client and/or (ii) the Service Contract between PERSOLKELLY and its Client has
been terminated thus consequently resulting in the services of Employee being no longer required
by PERSOLKELLY and/ or its Client.

2. DUTIES

The duties and responsibilities of the Employee may be changed or altered at any time
by PERSOLKELLY at its sole discretion and the Employee agrees to abide by such altered or new
duties and responsibilities. The Employee shall be duly informed of these changes
by PERSOLKELLY. The Employee shall be committed to the work and meet the expectation
of PERSOLKELLY and its Client. The Employee shall maintain high level of integrity, acumen and
discipline in the work assigned to him/her by the Client. Under/ below-par performance shall invite
necessary action against the Employee (including but not limited to issuance of warning letters/
notices or termination in repeated cases of under/ below-par performance). Every Employee shall
maintain a daily diary and/or record of his/ her work for inspection. Employee shall provide all

information (personal or otherwise) as may be required by PERSOLKELLY.

3. PERFORMANCE AND APPRAISALS

The Employee shall endeavor to perform his or her duties efficiently and to the best of his or her
ability. The appraisal/increment of the Employee depends on his/her performance and on other
miscellaneous factors. The Employee may be called upon to undergo any training to upgrade
himself/ herself to meet the requirements of the Client and failure to undergo/ complete such
training or fulfill the requirements of such training may render the Employee unfit for continuation
of its employment with PERSOLKELLY.

4. TERMINATION OF EMPLOYMENT

(a) PERSOLKELLY reserves the right to terminate the contractual employment of the Employee

and this Agreement at any time by giving (30) days’ notice to the Employee or payment of
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salary/ wages amount in lieu of such notice period.

(b) The Employee understands & agrees that this Agreement & its contractual employment with
PERSOLKELLY both may also be terminated by PERSOLKELLY prior to the employment end
date as mentioned in Annexure—I| by providing the Employee necessary notice period or pay in
lieu thereof as mentioned above in 4 (a) along with any other statutory amounts if applicable &
payable as per laws of India, in case the concerned work project the Employee is working on
during its deployment with the Client is getting completed or has got finished/ completed and the

Client has no requirement of the services of Employee post such work project completion.

(c) In case the Employee decides to terminate his or her contractual employment under this
Agreement with PERSOLKELLY then the Employee shall be required to give notice of 30 days in

writing or payment of salary/ wages amount in lieu of such notice period.

(d) It is provided that the notice period or the payment in lieu of such notice as mentioned or
referenced above in 4 (a), 4 (b) & 4 (c) above shall be subject to and in accordance with the laws

of India (including any state specific laws) and hence may accordingly differ.

(e) Subject to the due procedure under laws of India (including any state specific laws),
PERSOLKELLY reserves its right to terminate this Agreement immediately with or without notice
or payment in lieu of notice in cases of (including but not limited to) misconduct, drinking alcohol
on duty, coming to office in a state of intoxication or under the influence of alcohol/ drugs/
recreational substances, drinking alcohol in office premises after duty, act of fraud, continued
poor/ below-par performance, continued neglect of duty, conduct not beneficial to the interests of
PERSOLKELLY or the Client, absent or absconding from work or extension of leaves without
approval/ justifiable reasons, a breach of the terms and conditions of this Agreement, a breach of
the rules/ regulations/ code of conduct of PERSOLKELLY and/ or its Client, commission of any

offence punishable under Indian Penal Code or any other law applicable in India.

(f) Deemed resignation: In case the Employee is absent from work for more than three (3)
continuous working days without prior approval or justifiable reasons, the Employee agrees he/
she shall be deemed to be absconding from duty and/ or have resigned from its contractual
employment with PERSOLKELLY. Accordingly, the Employee shall be deemed to be relieved
automatically if no dues are outstanding against PERSOLKELLY.

5. EXTENSION OF AGREEMENT

The Employee shall remain on contractual employment period as mentioned in Annexure-I. Prior
to the employment end date (as mentioned in Annexure—I), PERSOLKELLY may extend or renew

the Agreement or confirm the employment of the Employee in writing subject to the conditions
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prescribed by PERSOLKELLY and basis the inputs PERSOLKELLY receives from the
Client where the Employee is deployed. Incase no such written notification is provided
by PERSOLKELLY to the Employee prior to the Employee employment end date (as mentioned in
Annexure-|) then the Employee understands that the same would mean and be deemed to imply
that both the contractual employment of the Employee with PERSOLKELLY and this Agreement
have expired and not been extended or renewed beyond such employment end date (as

mentioned in Annexure-I).

6. GRATUITY

Employees who work for five (5) or more than five (5) years are eligible for gratuity under the
provisions of the Payment and Gratuity Act, 1972. For the purpose of calculation of
gratuity, PERSOLKELLY shall consider the date of deployment of the Employee with the Client.
The gratuity amount will be paid only if Client approves and pays the same amount
to PERSOLKELLY. The Employee agrees that it cannot seek to club any past employment
rendered through or with PERSOLKELLY along with this Agreement.

7. CONFIDENTIALITY

(a) The Employee must keep confidential all trade secrets and information which comes to his or
her attention in circumstances where he or she know or ought to know that the information is to be

treated as confidential.

(b) Confidential information includes:

(i) Technical information, plans and product specifications;

(i) Employee records;

(i) Business plans and forecasts;

(iv) Financial records, reports, accounts and proposals;

(v) Client’s intellectual property;

(vi) Quotations and tenders submitted or prepared for submission to Client and potential clients;
(vii) Clients lists, names of Client contacts and terms of trade with Client;

(viii) Information on Client’s suppliers or the Client customers or data Client would consider
commercially valuable and/or secret;

(ix) Telephone lists, policy documents, training documents, quality documents and any other
internally used information regarding the operations of the Client.

(x) Employee’s salary details and this Agreement terms.

(c) The Employee must not remove information or copies of information from the Client’s premises

except where the Employee’s employment specifically requires the same and/ or where the
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Client has given written consent to PERSOLKELLY. The obligation of confidentiality exists both
during the employment and after the employment ceases. Any breach of confidentiality shall be
regarded as a serious misconduct for which the Employee may be dismissed or terminated
forthwith without any notice or payment in lieu of notice. On the termination of the Agreement, all
papers, records and documents in the Employee’s possession shall be returned to the Client; and
any other Information, documentation, record, photographs, designs, processes, systems, maps
and installations which are deemed confidential by virtue of operations/ exclusive usage
by PERSOLKELLY and leakage of the same to any unauthorized person, company,

firm, organization etc. is detrimental to the interest of PERSOLKELLY.

(d) The Employee shall be duty bound to return all the property, data, information, record of
the PERSOLKELLY and Client (confidential/ otherwise) while leaving/ ending employment and
non-return of the same will amount of breach of confidentiality and render the Employee liable for

legal action except for any saving available under the laws of India.

8. CONFLICT OF INTEREST

(a) The Employee shall not, during the validity of this Agreement (except with the knowledge and
written consent of both the Client and PERSOLKELLY) engage themselves whether for reward or
not, in any activity which may constitute a conflict of interest with the business of the Client.
Conflict of interest will include any instances of the Employee while being under the contractual
employment of PERSOLKELLY also getting into any separate/ independent arrangement with any
third party (either by making use of employment with PERSOLKELLY, deployment & work duties
with Client or otherwise) and drawing amounts of profit from such third party or holding an office of

profit (i.e. dual employment) with such third party.

(b) The Employee shall not solicit or explore employment with the Client and/or any other
organization/ third-party during the Agreement period as mentioned in Annexure-| (including
extended period, if any) and if found doing so, the same would constitute conflict of interest and
render the Employee liable for legal action which may be termination and includes recovery for the
loss and damages caused to PERSOLKELLY or Client.

(c) In case the Employee is found indulged in any conduct, behavior and activity (as mentioned in
this clause or anywhere else in the Agreement or otherwise) either in a group or individually which
is deemed to be against the interests of the Client and/ or PERSOLKELLY or which violates the
terms of this Agreement, then the same would constitute conflict of interest and render the
Employee liable for legal action including termination of employment without notice or without
payment in lieu of notice. Additionally, PERSOLKELLY and/ or the Client is also entitled to recover
the loss or damages caused to PERSOLKELLY or the Client by such conduct/ actions of the

Employee.
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9. MODIFICATIONS TO THE AGREEMENT

PERSOLKELLY shall be at liberty to modify or alter this Agreement in whole or in part, if
considered necessary. Employee shall be bound by the modified terms of the Agreement.
Employee shall indemnify PERSOLKELLY upto the extent of actual damages caused
to PERSOLKELLY by and in cases of actions or omissions by Employee, poor performance,
neglect of duty, misconduct, drinking alcohol on duty, coming to office in a state
of drunkard, drinking in office premises after duty, conduct not beneficial to the interests
of PERSOLKELLY or the Client, absent from work or extension of leaves without
approval/justifiable reasons, a breach of the terms and conditions of this Agreement, a breach of
the rules, regulations, business and operational procedures of the Client, commission of any

offence punishable under Indian Penal Code or any other law applicable in India.

10. GOVERNING LAW & ASSENT TO ARBITRATION

This Agreement shall at all times be governed by the laws of India (including state specific laws or
rules) and all disputes shall be subject to jurisdiction of the courts in Bangalore, Karnataka, India.
In case of any dispute regarding interpretation of the terms of this Agreement whether during or
after the period of this Agreement, PERSOLKELLY upon receiving the point(s) of dispute shall
upon being satisfied upon the existence of the same refer the same to an arbitrator who will be
independent person and who upon his assuming charge after appointment, call both parties
involved, to enquire, to investigate, hold appropriate proceedings and give his findings by way of
an award as per the provisions of Arbitration and Conciliation Act. 1996 and amendments made

thereafter. The award of the arbitrator shall be final and binding.

11. CODE OF CONDUCT

While rendering services under this Agreement, Employee shall ensure to conform to the highest
level of professional standards and business ethics and shall abide by all the policies, processes,
procedures, norms, rules and regulation of PERSOLKELLY or its Client. Indulgence in a
behavior/conduct which may be prejudicial to the interests of PERSOLKELLY or its Client may
warrant strict disciplinary action including but not limited to termination of Employment in

accordance with clause 4 above.

12. ADHERENCE TO IT POLICY

The Employee shall be responsible to follow the laid down IT policy of PERSOLKELLY and/ or its
Client. The Employee will exercise due diligence and follow the correct laid down operating
procedure while using all the hardware including Employee desktop/ laptop, printer, scanner,

calculator, fax, EPBAX, photo copier and any other electronic or non-electronic equipment
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provided to Employee. The Employee will use the allotted official Email ID for official purpose
and official communication only and shall never transmit/communicate any text, message or
communication in any form which may be classified as derogatory, defamatory, leading
to harassment or sexual abuse to the Employee colleagues, sub-ordinates, seniors or any person
having business interest in PERSOLKELLY or the Client or otherwise. The Employee shall also
be responsible for the safety and security of the data including but not limited to various software
installed/copied in the Employee allotted desktop/laptop or other electronic device for the period
while such data/ hardware/ software is in Employee possession. The Employee shall return all the
allotted data/ hardware/ software and other peripherals as the case maybe to the Employee’s
supervisor, reporting manager immediately upon cessation of the Employee’s employment
with PERSOLKELLY and/ or upon end of deployment/ assignment with the Client. In case of any
breach of this Agreement and/ or breach of this clause in particular, PERSOLKELLY shall have
exclusive right to withhold Employee’s full & final settlement and issuance of relieving letter
without prejudice to other rights and remedies available to them under and subject to the laws of
India in force for the time being. The Employee shall also keep PERSOLKELLY and its Client
indemnified against any loss or damage which they may incur due to any act of the Employee
misconduct or mishandling of the said hardware and or peripherals during the term of this

Agreement.

13. SEVERABILITY

In case any of the provisions of this Agreement become unenforceable, the remaining provisions
of this Agreement shall continue to apply and the provisions which became unenforceable may be

amended or modified to make them enforceable.

14. WAIVER

Any waiver by PERSOLKELLY of a breach by the Employee of any provision of this Agreement
shall be limited to the particular breach and shall not operate in any way in respect of any future
breach by the Employee and no delay on the part of PERSOLKELLY to act upon a breach shall

be deemed a waiver of that breach.

15. DISCLAIMER

(a) In case of any discrepancy with the salary amounts and other details as mentioned in
Annexure-1 or in case of any discrepancy with the terms of this Agreement, the Employee shall
immediately bring it to the knowledge of PERSOLKELLY. In case of no communication is received
by PERSOLKELLY from Employee in this regard, the Employee shall be deemed to have

accepted the same.
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(b) The Employee is aware and agrees that PERSOLKELLY and any of its valid &
confirmed affiliated hiring agencies (as confirmed in writing by PERSOLKELLY) do not charge any
fee nor do they accept money from candidates (including the Employee) for the purpose of
recruitment. In case the Employee responds to any such solicitation or instructions, he/she shall

do so solely at his/her own risk.

16. ACCEPTANCE OF THE ABOVE TERMS & ENTIRE AGREEMENT

The above terms and conditions (and those present in Annexure-1) are accepted by the parties
entering into this Agreement and shall be binding on them unless modified or altered in writing or
by operation of any law and not otherwise. This Agreement (including Annexure-I) constitutes &
governs entire understanding between PERSOLKELLY and the Employee to the exclusion of all
other written or verbal representations, statements, understandings, negotiations or proposals and
shall apply to contractual employment relationship between the parties unless anything to the

contrary is mutually agreed in writing.

IN WITNESS WHEREOF, the parties hereby sign & execute this Agreement on the day, month
and year mentioned above
For & on behalf of PERSOLKELLY India Private Limited

(Authorized Signatory)

| CONFIRM THAT | HAVE CAREFULLY READ THROUGH AND UNDERSTOOD ALL THE
ABOVE TERMS AND CONDITIONS OF THIS AGREEMENT AND | UNDERTAKE TO ABIDE
BY THE SAID TERMS AND CONDITIONS.

Accepted by

(Signature of Employee)
Name: Abhijeet Subhash Koli

Date:
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ANNEXURE —|

I. Employee details & salary breakup

(a) Employee Name: Abhijeet Subhash Koli
(b) Employee Address : A/P Pattan Kodoli,,
(c) Employee’s PERSOLKELLY ID Number : 00268857
(d) Employee’s date of birth : 19/11/1999
(e) Employees contact details
Phone number : 9923222536 | Email : abhikolil807@gmail.com
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(f) Salary/ Wages breakup and allowance details :

Particulars Annual Amount in INR Monthly Amount in INR
Earnings:

Basic Salary 96000 8000
House Rent Allowance 28800 2400
Personnel Allowance 67200 5600
Gross Earning: 192000 16000
Deductions:

Provident Fund 19584 1632
Employees State Insurance

Corporation 1440 120
Labour Welfare Fund 24 2
Professional Tax 2400 200
Gross Deduction: 23448 1954
Others:

Company Contribution PF 19584 1632
Company Contribution ESI 6240 520
Company Contribution Labour 279 5
Welfare Fund

Gross Other: 25896 2158
Insurence Bill Rate 144 12
Statutory Bonus Bill Rate 13548 1129
Net Pay: 168552 14046
PF Admin Charge (0.50%) 816 68
EDLI Charge (0.5%) 816 68
EDLI Admin Charge (0%) 0 0
Total CTC: 233220 19435

*PT and LWF are applicable as per Law.

*Income tax will be applicable as per Law.
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Il. Client and deployment details

(&) Full name of Client : INDUSIND BANK LIMITED

(b) Designation of Employee for contractual deployment with Client : MARKETING ASSOCIATE
(c) Premises/ location address of the Client where Employee will be deployed (subject to change
post written intimation) : Kolhapur

(d) Period of Agreement & contractual employment: From 03/10/2023 (employment start date)
to 02/10/2024 (employment end date) .

IIl. Miscellaneous

(a) PERSOLKELLY will make a PF/ ESI and other statutory contributions as per the applicable
laws of India.

(b) Payment date of salary: Latest by the 7thday of the month immediately succeeding the month
for which salary is being paid.

(c) Leave Entitlement: As per Client leave policy and/ or PERSOLKELLY leave policy subject to

laws of India
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