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1§ sector, and the dominance of the informal sector have constrained the capacity of the
e new entll:nn into the labour force. The impact of extemal shocks, such as global
- i Public health crises, has further exnc.erbalcd employment vulnerabilities in recent
. ﬁl‘ Rctive. mli:ﬂe-fl‘cliablel and sys-temnlic analysis of unemployment has become increasingly
I frrco lmItk:i'm:'[mm'mulanon. National-level surveys and databases provide valuable insights
b e\'idcnce‘ bemploymcnt stat}ls, and unemployment trends across different socio-
g unpli omlt Boiioics sk ased understanding of unemployment trends is essential for designing
B e outco » skill ?evclopment initiatives, and labour market reforms aimed at improving
‘. ; mes. Against this background, the present study attempts to examine the nature,
magnitude, and trends of unemployment in India in the contemporary age. By analysing recent data and
Wt& the study seeks to provide a comprehensive understanding of the unemployment problem and
its implications for economic growth and social development. The findings of this study are expected to

mm‘bu!n to ﬂ.le existing literature and assist policymakers, researchers, and stakeholders in framing
effective strategies to address unemployment in India.

s

- X .Obj‘ecﬂves of The Study: The main objective of study is to study the unemployment in India and specific
objectives of the present study are as follows-

1. To study the unemployment rate in India.
2. To study the youth unemployment rate in India.
3. To study the labour force participation rate in India;

3. Research Methodology:

The present study adopts a quantitative and descriptive research design based on secondary data
to analyse trends in unemployment in India over the period 2014 to 2024. The study uses data on the overall
unemployment rate, youth unemployment rate, and labour force participation rate, sourced from the
Periodic Labour Force Survey (PLFS) conducted by the Ministry of Statistics and Programme
Implementation (MOSPI), Government of India, accessed through the official microdata portal. The data
were compiled on a year-wise basis and organized into a time-series format. Descriptive statistical tools such
as percentages, averages, and trend analysis were employed to examine variations and long-term
movements in the selected indicators. Comparative analysis was used to assess differences between overall
and youth unemployment patterns. Simple statistical and graphical techniques were applied using standard
software to interpret the data. The methodology ensures reliability and validity as the data are derived from
an official and nationally representative survey, though the study is subject to the limitations inherent in
secondary data analysis.

4. Result And Discussion:
4.1. Unemployment Rate in India:
Table- 1 Unemployment Rate in India

Sr. No Year Unemployment Rate (%) | Growth/Decline (%)
1 2014 7.67 5
2 2015 7.63 -0.04
3 2016 7.60 -0.03
4 2017 7.62 0.02
& 5 2018 7.65 0.03
6 2019 6.51 -1.14
7 2020 7.86 1.35
8 2021 6.38 -1.48
9 2022 4.82 -1.56
10 2023 417 -0.65
2024 4.20 0.03
(Source:hitps://microdata.gov.i’/NADA/index.php/catalog/PLFS/?page= I&sort_order=desc&ps=15&repo=PLFS)
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&\ ur Force Participation Rage in India;
Table-3 Labour Force Participation Rate In India

Sr, No Year Labour Force Growth/Decline (%)
Participation Rate (%)
i 2014 32,03 :
2 2015 32.26 -0.67
: 2016 3157 -0,69
2017 30.85 -0.72
5 2018 30.09 -0.76
6 2019 29.30 -0.79
7 2020 28,55 -0.75
8 2021 28.94 0.39
! 9 2022 29.46 052
' 10 2023 30.14 0.68
: 2024 30.76 0.62

(Source:htips://microdata.gov.in/NAD AJindex. phpleatalog/PLFS/?page=1&sort_order=descdps=15&repo=PLFS)

| The above presents the trend in Labour Force Participation Rate (LFPR) in India over the period
from 2014 to 2023 and reveals a clear pattern of long-term decline followed by a modest recovery in recent
years. The LFPR stood at 32.93 per cent in 2014 and consistently declined year after year up to 2020,
reaching its lowest level of 28,55 per cent. This sustained fall, with negative growth rates ranging from -0.67
per cent in 2015 to -0.79 per cent in 2019, indicates a gradual withdrawal of the working-age population
from active participation in the labour market. The declining trend can be attributed to multiple structural
factors such as rising educational enrolment, increased informality, limited job creation in the organised
sector, and a significant reduction in female labour force participation. The sharp decline until 2020 also
reflects the adverse impact of economic slowdowns and disruptions caused by the COVID-19 pandemic,
which further discouraged labour market participation due to job losses and mobility restrictions. However,
from 2021 onwards, the table shows a reversal of this trend, with the LEPR increasing to 28.94 per cent in
2021, 29.46 per cent in 2022, and 30.14 per cent in 2023, registering positive growth rates of 0.39 per cent,
0.52 per cent, and 0.68 per cent respectively. This gradual improvement suggests a partial recovery of
economic activity, increased employment opportunities, and a return of workers to the labour market
following post-pandemic normalisation. Overall, the table infers that while India experienced a prolonged
decline in labour force participation during the mid-2010s, recent years indicate early signs of recovery;
however, the LFPR in 2023 remains below the 2014 level, highlighting the need for sustained policy
interventions aimed at employment generation, skill development, and especially enhanced participation of

women and youth in the labour market.

5. Findings, Suggestions And Conclusion:
5.1 Findings of The Study: O\

1. The study finds that unemployment in India remained relatively high during 2014-2018, indicating insufficient
job creation despite economic growth. A temporary improvement in 2019 was reversed in 2020 due to the
COVID-19 pandemic. The period from 2021 to 2023 shows a steady decline in unemployment, reflecting
economic recovery, while the slight increase in 2024 indicates near stability rather than a renewed crisis.

2. Youth unemployment was consistently higher than the overall unemployment rate throughout the study period.
Rising youth unemployment until 2018 highlights structural issues such as skill mismatch and limited entry-level
opportunities. Although youth unemployment declined after 2021, the marginal rise in 2024 suggests continued
vulnerability of young workers to economic fluctuations,

3. The labour force participation rate (LFPR) declined continuously from 2014 to 2020, reflecting withdrawal from
the labour market due to factors such as low female participation, higher educational enrolment, and informal
employment dominance. Although a gradual recovery is observed after 2021, LFPR remains below its 2014
level, indicating persistent structural challenges in the labour market.
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