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Table of Information

Content Numbers

Total Number of Students Participated 354

Male Students Selected 27

Female Students selected 37

Total Students Selected 64

Average Salary offered 1,59,750 LPA




“Education for Knowledge, Science and Culture.”
-Shikshanmaharshi Dr. BapujiSalunkhe

Shri Swami Vivekanand Shikshan Sanstha's

VIVEKANAND COLLEGE, KOLHAPUR (AUTONOMOUS)
IRAINING AND PLACEMENT CELI

One Page Report; Bhima Mega Job Fair

Name of the Training and Placement

_ Department

Name of the Activity ' Placement Drive

Ddle Duration | 28/08/2022

: | _ | Aims and Objectives | To prov ide students with an u_p_lo\mmt opportunity.

Details of l Students Rwlsurcd 354

Participants 2. Total Studénts Selected from VCK - 64

3. Total Male Students Selected VCK - 2
‘m 4, Total Female Students Selected VCK -3
6 | Expenditure & NIL
|| Funding’s
7 Hnd information | A placement drive for students in Kolhapur. Sangli. Satara,

’ | Solapur. Ratnagiri, Sindhudurg and Pune region was
organised for providing employment opportunity. In all 200
national and multinational companies participated in the
drive. Accordingly the drive was conducted which included
personal interviews. On the basis of the performance students

I | were selected in different L companies..

. Outcomes T'otal 64 students from Vivekanand College, Kolhapur
(Autonomous) got selected and got offer letters. [he campus
drive was fruitful as it provided job opportunity to the

I= students
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Invitation Letter from Honourable Mr. Dhananjay Mahadik

(Member of Parliament, Rajya Sabha)

Dhananjay Mahadik
Member of Parliament
Rajya Sabha

T ; Date:{7/R_ /22 .
.f!.c\'p._‘ pr \ R . R S— — Z

Ve Yaa
-—Helhapur

Subject: Invitation to participate in the Bhima Mega Job Fair for career
opportunities for your students.

Respected Sir/Madam

On August 28, 2022, in Kolhapur, we are looking forward to hosting the Bhima Mega
Job Fair with inspiration taken from the PM Modi Youth Development Initiative, with the pure
Intention of a social cause. The event is primarily organized for young people in western
Maharashtra and will serve as a new career benchmark for them. We anticipate that more
than 25,000 youngsters from varied educational backgrounds from the Kolhapur, Sangli,
Satara, Solapur, Ratnagiri, Sindhudu rg and Pune regions will participate.

We encourage all types of candidates to participate in this job fair, which includes
students right from graduates and postgraduates from reputed streams like engineering and
management to grades from 8 to 12, ITI, Diploma, and Vocational courses. As the pandemic
has hit the country, creating a great loss of employment, and hence we wish to create an era
of new hope by arranging this job fair, which will have more than 200 national and
multinational companies from all 38 sectors.

We invite you to collaborate with us and encourage your students to participate in the
maximum number in this mega job fair to make it a success.

Thanking You !

Regards,

'B\,ow‘“asi\i -
L atthe = S,

Dhananjay Mahadik

Member of Parliament

Founder - Bhima Group

For Further Information Kindly Contact Below
Mob. No. BB55090550 / 9763346969,

Email : bhima.jobfair@gmail.com

Office: 2113, E, Tararam Chowk, Kolhapur - 416 003 (Mah), Contact
Resi - Bhima, 286. E Ward, Mahadik Vasahat, Kolhapur - 416005 (Maharashira)

E mail dhananpymahadiki@hotmail. com
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Name list of the companies participating in the Bhima Mega Job Fair

Nokari Mahamandal 4 ¥ P( Hes P:"“\'

Advance Pesticides

IRIOENTERPRISES

Somaivn Techo Products

Feam Plus HR (Excide Industrics and Motherson Suspension)

TATA Autocomp

Nipro Indin Corporation Pyt Lid

Cikautxo India Pyt Lid

I'BW

WIRTGEN INDIA

Indo Schotile

RSB Transmissions (1) Ltd.
IBK INDIAPVTLTD

MUNGT ENGINEERS PVT LTD

Hodek Vibration Fechpolosies Pyt Lid
RSP TOTOmOm S TTRINTPOr LI

Ultra corpotech pet Iid

Zomato { Work From Home )

Haier

LG

VIP NASHIK

Mahindra & Mahindrn

CHOUGULE INDUSTRIES F-6 MIDC.SHIROLI
MANOQJ INDUSTRIES

MAURYA GROLIP

Mantri Metallics Pyt Lid
SICAML INDIA CONNECTORS PVT LTD

India Japan Lightning Private Limited

Fechsmart

Dexterity

SANJAY GHODAWAT 1T & MEDICAL ACADEMY

Omega Techniks India Pyt Lid

Uplus Technology India Pyt Lid

2l I>2]1>|>

Shakunial Steels
USHA ENTERPRISES
ISON

g

Amaeytech




Wiakine Edulech LL?
Bhima Riddhi Pyt Lid

Kolhapur Auto Works Private Limited

T VETOTT VIOTors (13encl )

Henkel Adhesives Technologies India Pyt L

Badve (ill‘lll\

Maks Automotive Pyvt. Ltd (Shaw Tovota)

Mahalaxmi Automotive Pvt. Ltd

losty Bite Eatables Lid

Atharvn Metals Pyt Lid

ISIE Food Pyt Lid

Phoenix Texthe Engineering Pyt Lid

Sivihaba Aute Wheels Pyt Lid

Silver Jublee Motors 1.l

Mrowon Metal Crafis Pyt Lad

Wisdom tducation

sundation | 1 sip Gont,

Wisline Edutech L1.P

thve Services

Duinung

Sodexo SVC India Pyt hd

IS World - Facility Services Indin Pyt Lid.

R
[ARMS - Allied Resource Management Services Pyt Lid

JUATA Wheels tndia Lad

e Toods Ll

I ATA Big Basket - Innovative Retail Concepts Pet. |l

Calibehr Business Support Services Pyt 1id.

Dream Plast Indian Pyt 1ad

Pana Anand India 1id.

Sp Labours

BSA Corporation Lid.

\uoNation Automotive India

Kirloskar Ol Engines Lid

L
Indocount industries Id

Genius Industries, Gokul Shirgoan

Hhosle Business Group

Ronduskar Awto Centre Pyt Lid (Konduskar KIA)




b

WAILSTAR TECHNOLOGIES PVT LTD

Instunt Website Development

KN softwares and Consuliors

BIYANI TECHNOLOGIES PVT LTD

Surve Infotech P. |ad

SKP Nexdigm

£14 Safiwar

A\ceess | echnology

Microtech Solutions

Nakshatea salés and services

Insticoimp Office Automations Pve.Lid

Skylark Global BPO Services Pvt. Lad

1oy

Seaquid Technology India Pyt, L

and serviees

cch Software Pyvt, Ll

Hum Solution

NAKSTIATRA SALES & SERVICES

npsery Consulins Pyt Iid

IWARYA BI TECHNOLOGIES PRIVATE LINITED

INFOVISTON SYSTEMS PVT.LTD

lechnohte Info Solutions

CK TECH MEDIA PVT LTD

Robostorms Technology Pt Lid

\trnist Technologies India Pyt |

niney Marriagewale Services Pyt Lid

| echnalite Info Solutions

(
NEXTIS SOFTSYS Pyt Ll

FECTHNOTHINKSUP SOLUTIONS PRIVATE LIMITED

nologes
nologiest Kol Pyt Ld

OnPotin Softsware Servic

\ Solbware Comulianey

rne Multi Services Pyt Ll

vision

ML INFOVISION SYSTEMS PVT. L

Jque Computer Sales And Services




-

IVeloce |e

vijomedia d

Renu

Bizimuart Dot

Peube Techu

MultiMix Systems

!
,
!

IGAP 1

echnofogies Pyt Ld

Spark Technologoes

BinaryTouch Technologies LLP

ies Pvr.ld




& istribae Py

KREDAR INDUSTRIES

INDIA PLACEMENT HR SERVICES
['Tradenet Wealth Brokir g Pvt Lid

Plaggio Vehicles Pyt Lid, Baramati

SBI LIFE INSURANCE COLTD

LIC OF INDIA

BHARAL FINANCE KOLHAPUR

LIC OF INDIA

AIRTEL PAYMENT BANK

Spanadna Spoorty Financial Limited

Swapnaved multistate co op credit state

Equitas Small Finance Bank Lid

Vision Money Mantea Py Ltd

K & K MINERALS

Malati Autocast Pyt Lid

Valveworks India Pyt, Tad

I'riu

M&EK Indusiry

Marvelous Vimercatl Foundry Pyvt.lid

Sparkle En HISLS

AIM Global \,"h" ons

Purksons Cartamundi Pyt Li1d

Hﬂ_‘.“‘ Blue Multitude Pyt Lid

13 J Corporution

Maryelous Machinist Pyt itd

Rajarshi consulling services

Wisdom enterprises

Suraj Enterprises

1D IR SOLUTIONS

Il'\]llw Nokia )

ManpowerGroup

Imperative Business Venturs

Laxmi Sales and Services

Sididhivinayak Hospital
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{ Maanvy Covpovaton
HIRUMALA INDUSTRIAL & ALLIED SERVICES |

Kaneri Industrics

| Mantri Metallics Pvt, [.id

[ Ascensive Educare Limited

|Sound Casting PVT . LTD

!
[ VISHAL ENGG CONSTRUCTIONS

—t

| Walehand Industries |1d

LEAR INDIAPVT LID

4
|
|
d
{

LLUPIN INDIA LTD
Cabriel indida pyvt Itd

ISIPCER INDIA PVT LID
| a

WLEBLESTO PVT LID
ETON INDIA PVT LTD

Sp ACO INDIA PVT

\ind mahale pvt Iid

CPVILTD

(PRICOL INDIA

FLASH ELECTRONIC

MAHALLE FILTERS

GRN TOKKER

JANA INDIA
PRANIAPE AUTO

[PARANJAPE AUTOCAST PV LTD

OANESH BAKERY PYT LD

DUNUNG IND PVT LTD

IDANA GROUP SATARA

HIND GEAR PVT LTD

ELCOM PVT LTD
[RAMCHANDRA ENGG

HHhind Gear Induostries

fl'-‘-.l(lx SONS

! I'ulip Casting Pyt 1id
= kL) > .

({Cutmins Techlogios India Pyvt. Lid

| W asiror

i - —




S S INSTRI

I'C LIMITED

RADHY MACHINING CO

GRAMTARANG




Turne Grind plot no 2 MIDC Shiroli

Ravi Emterprise
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Notice and Distribution of Work
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Sr. No Name of the Teacher ! I)cp;r{}nw{l Signature
.M. M. Karanjkar . l’h_\'.\ics_ "
[Mr. C.J. Kambale | Physics
Ar. S. V. Malgaonkar
r. G. J. Navathe
. 8. I Inamdar
. S. S. Latthe Physics
.S. D. Shirke Chemistry
8) . S. 8. Ankushrao Chemistry
N . 8. S. Kadam ' Chemistry

10) | Dr. K. A, Undale a ' Chemistry

1) | Dr.s.D. Shinde A Chemistry

12) | Dr. A. 8. Tapase Chemistry

13) | Dr. Kumbhar N | Chemistry




14) | Mr. S. P. Patankar
15) Mr. S. P. Thorat

l(riA)i Ms. Varsha V. Pawas

Mathematics
Mathematics

Statistics

7) 0. P. R. Bagade
Dr. C. B. Patil

Dr. Vishal B. Waghmare

Electronics
Electronics

Comp. Sci.

"Mrs. R. Y, Patil
|Dr.B.T. Dangat

Comp. Sci

Botany

I br. G. K. Sontakke

@<t

Zoology
4

Dr. T. C. Gaupale

|7 S
| Zoology

G oty

A - . L A .
Bl . lt!" D TTwade
Mo PoAL Patil———
-

De-Salama Maners

Frohet
LIRS

27) | DeSs

2 & Pladel
HpFtya-ram

28) | Dr. A. S, Mahat
29) | Dr.D.R. Tupe
30) |Dr.S.R. Kattimani
31 Pl)ir Somnath V. Kale

2) | Dr. Kailash S. Patil

| Dr. Sandip R. Patil

Dr. H. V. Chame

Dr. Samiksha A. Farakate

| Dr. G. S. Ubale
37) | Dr. gl;ht{angx S. Kale
38) | M. Sunny S. Kale
39) | Mr. K B.Patil

SRS

Hindi

| Hindi

opeds

History

|

Economics

Economics

Economics
Sociology

Political Science

|

‘ (icogmphg
Geography

| Commerce
Phy. Edu.

Home Sci.

40) Dr. Urmila S. Khot
JT% Alwekar

42) |Dr. Pradip Y. Patil
43) | =

44)

45)

\'I:u‘uThT

' Marathi

el
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Main Building (Vivekanand College) = 23 Blocks

Block No.
Teachers -

I M. guyash DnyﬂndéV Zunake
(9673665354)

Mr. Sourabh Sambhaji Patl
(9307306579)

Mr. Meghdut Vishnu Dabholkar
(9356768972)
| Miss. Srushti Pandharinath Mohite
(7410789118)

Miss, Sanika Sagar Chavan
(8766428661)

‘Miss. Rupali Vishwanath l)bngalc
(9623990237)

| Miss. Mahek Par e| Mujawar
(7887687786)

Mr. Om Sanjay Patil
(9763908649)

Miss. Kalyani Manohar Patil
(7709278943)

| Miss. Dhanashree Kiran .\'anéarg
| (7385056993)

| Miss. Shreya Sardar Gurav

‘ (9112988245)

| Pl S

Teachers - | Dr. S. I. Inamdar: 9923275507

| Miss. Aditi Mohan Patil
(7666813936)

Miss. Vaishnavi Nanaso Jadhav
(8421711036)

| Miss. Ashlesha Shivaling Madhale

| (8080601061)
|

| Mr. Bharat Mahadev Ranadiy:
NS T

(7758893971)

First Floor

| Mr. 8. V. Malgaonkar: 9850596953 ' Mr. C. J. Kambale: 9860857514

| Miss. Sakshi Rajkumar Dubey 7
(9284479043)

Miss. Vaishnavi Krushnat Adsul

| (8956010465)

Miss. Mansi Sunil Gurav

| (9156736181)

| Miss. Harshada Jagannath Kale
(7262973435)

[ Miss. Megha Vishnu Magadum
(9356867747)

| Miss. Sanskruti Santosh Patil
(7058293227)
Miss. Srutika Kashinath Kamble

| (8999780307)

| Miss [)q;cfc'liujlruo Shirolkar
(7083118900)

| Miss. Vaibhavi Sanjay Patole

(8237837232)
Mr. Abhay Tatoba Shinde

(9552332812)
[ Mr. Sandeep Jaysing Patil
(9404896500)

Second Floor

Dr. A. S. Tapase: 9595906820

Mr. Siddesh Vishnu Jadhav

(9168380689)

i Miss. Pranali Ravindra Kale
(9373515050)

| Mr. Rahul  Gautam Malavi

(9356108001)

Mr. Ashish Sanjay Jadhav
(9321737471)




Third Floor |
| Dr. B. T. Dangat: 9890962424 | Dr. G. K. Sontakke: 8830326943
[ Miss. Sk;‘ﬂd;lm\‘n‘.;nd;; Patil . Miss. Rani Sunil Pawar (8010532016) ;
(7756999934)

Miss. Gouri Dharmesh Pawar "ﬁ;\; ‘Vaishnavi Ganesh Chavan
(9850799964) (9529894199)

Miss. Vaishnavi Goraksha Patil | Miss. Vaibhavi Vijaykumar Kanale
(7385356441) (9356009296)

| Miss. Prerna Suresh Jadhay | Miss Prajakta Nilkanth Gatade
(9284058897) (83007073175)

Miss. Sanika Gajanan Patil | Miss. Shivani Pandurang More
(7588966497) (7057723245)

Miss. Snehal Sanjay Sutar, | Miss. Dhanashri Hambirrao Ghode
(7030274741) | Patil (7410110967)

Miss. Srushti Prakash Pawaskar Mr. Amesh Appaso Patil
(8767631771) (7019458383)

Miss. Santoshi Rajesh Bandivadekar | Mr. Aniket Pandurang Patil
(7796745712) (8830201519)

Junior College Building = 19 Blocks

Block No. ' Ground Floor

Teachers- | Dr. S. D. Shirke: 9922691600 Dr. S. D. Shinde: 9226418862

03 | Miss. Arpita Prakash Patil | Miss. Tejaswini Satish Chougule
(7057634157) (9359649030)

Mr. Aman Ayaj Tamboli [ Mr. Vishwajit Babaso Nayakavadi
(7058902977) (9175080778)
Mr. Swapﬁ?‘lmndcv Patil | Miss. Swarupa Balkrishna Vadam
(8208301874) (9867526898)

Mr. Venkatesh Shekhar Yaday | Mr. Soyam Dipak Sawant
(9518540767) (8625992062)

First Floor

Teachers- | Dr. Urmila Khot: Dr. Varsha Pawar: 9823717300

12 | Miss. Kudrat Munir Mujawar - Miss. Shreya Suresh Dhere
(9552161786) - (8888441518)
/:‘_\’/'r" "r\\., 2\
JUNE | 5]
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| Miss. .\'mrulfSIrli\f:iﬁ Kamble Miss. Vaishnavi Bhagwan Jangam
(9529935557) (9307579095)

Miss. Chetana Thakararam Rangi Miss. Snehal Shi\’ﬂerﬂTiR
(9021439931) (9921249581)

Miss. Snehal Sﬁ\';}]ﬁ;ﬂrn | Mr. Tushar Bajirao Shinde
(9921249581) (7378769677)

A
Second Floor

Teachers- | Dr. D. R. Tupe: 8205282610 | Dr. G. J. Navathe: 9890220206

17 | Mr. Juber Sikandar Jamadar Mr. Shreyash Rajendra Dhotre
| (7821001107) (9422976343)

20 | Miss. Samrudhi Sandeep More Miss. Sakshi Rahul Kumbhar
| (9881520614) (9970698811)

21 | Mr. Vahid Ansar Momin Mr. Wahid Ramjan Sanadi
(8261040814) i (7666184245)

23 | Mr. Ketan Rajendra Porlekar | Miss. Harshada Hindurao Kadam

(8805457276) ‘ (9145292928)

24 Mr. Shreyash Shivaji Ghodake | Miss. Sakshi Rahul Kumbhar
(8806886472) | (9970698811)

|

Third Floor

" Teachers- | Dr.S. S. Ankushrao: 9096070345 | Dr. K. A. Undale: 7972885075
25 Mr. Vishvjeet \v"ijay Patil Mr. Gunwant Rajeshkumar Sawlot
(8262928247) (8237994334)

Miss. Mohini .\‘hl\;iil Mulik | Miss. Smita Lakshman Patil
(8799996560) (7083407373, 7219694654)

| Mr. Sahil Rafik Mu_iawar' | Mr. Sang?“am’andﬁmng Jadhav
(9579617057) (9307425779)

Miss. Tejaswini Bhagwan Kamble Mr. Vikrant Rajendra Surve
(8767112120) (9860470169)
|

| Mr. Rohit Rajendra Adavkar ‘ Mr. Harshvardhan Ravindra Patil
(8010247188) } (9146176659)

Mr. Satyajeet Sanjay Patil | Miss. Rutuja Ramchandra Salavi |
| (9356247925)




Engineering College Building = 21 Blocks

Block No. Ground Floor

Teachers- | Mr. Sunny Kale: 8149689235 | Dr. S. V. Kale: 9850899810

4

Miss. Dipali Ramesh Kame

| (9075325126)
| Miss. Rutuja Ramchandra Salavi |
(9356247925)

' Miss. Vaishnavi Sudesh Parit
(7058932178)

' G 03

G 10 Miss. Shweta Sanjay Gawade

(9322334687)

First Floor

[ Dr. K. D. Tiwade: 9049507535 l

Miss. Sanskruti Santosh Patil
(7058293227)

Teachers - | Dr. P. A. Patil: 9922273156
| Mr. Darshan Shivaji Naik
(8530409872)

| Miss. Snehal Ramesh il:\lhud
(7350179045)

101

Miss. Diksha Ashok Patole | Miss. Sakshi Shital Todkar

(8432042004)

102

Miss. Mallika Mansur Pathan
(9356934193)

1

? 113
‘ 17
|

| Miss. Swapnali Annasaheb
| Lokhande (7385201256)

Mr. 'I'cjé.;'?;muji Farakate
(8830653063)

Miss, Prachi Ravindra Shendage | Miss. Sﬂﬁ'\"d;':l/. Salim Mulla
| (8624935017) | (7218006548)

Second Floor

Dr. Subhangi Kale: 8329880826

Teachers- | Dr. S. A. Farakate: 9404395193

' Miss. Aakanksha Hanmant Dolare [ Miss. Priyal Prakash Sutar
(9766261924) (9970941197)

201

| Miss. Akankasha Sardar Jadhav
(7498204653)

| Mr. Abhijeet Amar Jadhay
(7666368973)

| Miss. lﬂdl‘?l_lﬂ Vitthal Gore
(9307239406)

| Mr. Ketan Maruti Patil
(7499208707)

| ——

Teachers -

Mr. Shreyash Iunujmﬁ
(8275604927)

301

—

06 nestkat -
(7219501517)

Mr. Prathmesh Subhash Hudale
| (7447245094)

Mr. Rohit Sanjay Pawar
(8805937206)
|

I hird Floor
| Dr. G. S. Ubale: 8888666195

ZMr. P. Rjiugnde: 9890063936

| Miss. Shivanjali Sanjay Waware

| (9370772490)

Miss. Gourt Kirat{?j:‘.nesﬁi{ar- ;jﬁ"S\?\'liSS. Sanika Bhaskar Gawade
>/ r;'r-xif2579164935)

jessn (G2,
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Miss. Swapnaja Sampat Paul | Miss. Vijaya Ramchandra Patil
(8482842612) (94 54)

Mr. Prathamesh Pradeep Patil | Mr. Vishwajit Vilas Patil
(7709238315) (7219379666)

| Mr. Prathmesh Vijavkumar Miss. Madhura Pralhad Patil
Chougule (7218244097) (9175824815)

Miss. Pranita Pradeep Patil Miss. Vaishali Ramchandrappa
| (R625936135) Achalakar (7420847315)

Miss. Pooja Amar Patil Miss. Shivali Sandeep Patil
(8263877361) (8767842321)

Fourth Floor
Feachers- | Dr. Kailash S. Patil: 9503379489 {Dr T. €. Gaupale: 9552350317 |

Hall 01 | Miss. Sanika Jayvant Kalamkar [ Miss. /\rpit_u Jineshwar Patil
(7219061247) ; (9511240676)

Hall 02 | Mr. Vaibhav Ashok Thite | Miss. Samiksha Vilas Lagare
(7387835886) (7498322055)

Hall 03 Mr. Ganesh Mahadev Kamble Mr. Aniruddha Vishwanath Desai |
(8830485885) (8080128339)

Biotechnology Building = 12 Blocks

Block No. | Second Floor
! = =
Teachers - Dr. S. R. Kattimani: 9860090689 | Dr. A. S. Muhat: 9860857089
21 | Miss. Anushka Randhir Yadav ' Miss. Vishakha Vasant Mohite
(7843065799) | (9175722032 , 8830033486)

22 | Miss. Vaishnavi Ramesh Thombare | Miss. Shreyashree Shantinath
| (7058414150) Demanna (9604496564

| Miss. Sanika Subhash Kurhade Mr. Rohan Shantinath Rawal
| (8830808847) (8806318308)

? Mr. Rohan aniararmiM:imc Mr. Ketan Ashok Kamble
| (8788252244) (9766535298)

Third Floor
! o ,,., T
Teachers - Dr. H. V. Chame: 9021201936 . ¥r. S. S. Kadam: 9049954210

27 | Miss. Snehal Subhash Shinde Miss. Haripriya Vikas Sohani
| (8446274039) (8624941510) ‘

29 Mr. Mahesh Sadashiv Kothavale Miss. Shweta Ravindra ‘

(8208157572) /oL Chokakkar (8121416162)




Miss. Sanika Upesh Lokhande Miss. Shweta Janardan Chougule
(9307185302) | (8767512275)

Miss. Shruti Ravikumar Londhe Miss. Sanika Vinod Mangure
| (9890543575) | (7821915063)
|
} Mr. Prathmesh Shankar Mhangore Mr. Mahesh Sadashiv Kothavale
| (7447745969) (8208157572)

+

Fourth Floor

Teachers - | Dr. Vishal Waghmare: 9860625005 | Dr. C. B. Patil: 9922049750

35 | Miss. Prachi Maruti Powar Miss. Vaishnavi Sunil Mahale v
(8263946861) (9561650720)

36 Miss. Shradha Pramod Patil | Miss. Swati Rangrao Kumbhar
(7058877062) (8010298662)

Miss. Vaishnavi Vishnu Patil
(9527206343) -

‘New Model English School” Building = 29 Blocks

‘ Block No. | d Ground Floor
| Teachers- | Mr. K. B. Patil: 9422093125 Dr. M. M. Karanjkar: 9371637434 |
|

‘ 10 Miss. Chavan Pratiksha Gajanan

7, Miss. Bachche Sakshi Rajendra

11 | Miss. Choudhari Shaijal Madhukar | Miss Bajage Nisha Amar

12 Mis?.(,’hougulc Priyanka Sanjay | Miss. Baraskar Saita Santosh

Firs(l"lonr

Teachers- | Dr. Supr?y:(%til: 9173325709 " Dr. Salama Maner:
I 20 Miss. Dalvi Snehal Namdev | Miss. Gaikwad Madhura Yashwant

| Miss. Berad Tanvi chng Miss. lihajnnuwnlé Samiksha Raju
Miss. Patil Rutika R:—uushr | Miss. Kamble Riya Vijay
| -
Miss. Patil Prajakta Keshav Miss. Jadhav Samiksha Sunil

TMiss. Mane Janhavi Shrinivas | Miss. Hankare Ashwini Sunil

Miss. Lad Shrutika Subhash | Miss. Ghugare Samidha Kiran
| Miss. Kumawat \":uxhﬁ(a.]csh | Miss. Ghodake Sneha Sanjay
|

l“\ﬁh&l — Miss. Gavade Aarti Bhimrao

¥

,_",. \‘- - //
L P,
lon

T Miss. Kamble Sanjiva

/‘.’_’




[ Miss. Jadhav Pradnya Prashant Miss. Dange Madina Mirasab

Miss. Gaikwad Sandhya Subhash | Miss. Bharthi Gouri Pramod

Miss. Gurav Aishwarya Deepak Miss. Chavan Aishwarya Vishnu

Second Floor

Teachers- | Dr. Sandip R. Patil: 9764932580 | Dr. Pradip Y. Patil: 9763243017
34 Miss. Patil Sanika Sanjay : i Miss, Kulkarni Prerana Shailendra

37 Miss. Patil Snehal Vishwas

| Miss. Shaikh Kashpiya Ayub

Miss. Sutar Sl;m'uyn Prakash Miss. Halwai Shruti Dayanand

Miss. Shinde :\m;h Ashok | Miss. Savekar Kasturi Deepak

| Miss. Pawar .v'\_lslm‘urya Bhaskar Miss. Khot Shrutika g;mT)h_uji
Miss. l{rujudh_vaksilm Siddhi A. ‘ \ﬂiiss.i(ihimuge Harshada Ganesh
Miss. Patil \'mshn.n1ilr)lmn;mj§_\'7 A Miss. Jadhav Prachi Sanjay

Miss. Desai Sakshi Suresh Miss. Mane Sukanya Pravin

Mlssj{egc Sela /\jmkyn Miss. Sayali Prakash Harugade

! - 5 L
Miss. Raorane Riddhi Satyawan | Miss. Shinde Akshada Ashok

| Miss. Powar .'\H.l'dill Kakaso ‘ Miss. Hajare Pratima Vinod
| Miss. Patil Vaishnavi Sachin ' Miss. Shirke Prerna Pradip

1
|

M\SSl Patel Nikita Chandu - ‘ Miss. Shintre Esha Amar

| Miss. Patil Vaishnavi Yuvraj Miss. Malhar Avanti Prasad

Miss. Shingade Aishwarya Deepak




Name list of Volunteers appointed for Bhima mega Job Fair

Vivekanand College, Kolhapur(Autonomous)
Mega Job Fair 2022
Volunteers List
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Cliougule Commerce 93596 49030
Famboli Commerce 7058902977

{Vishyiect a3 Patil Commerce

=

*“~il(|m_i.| Ramehn Salay Cominerce 3§ j \6,\7\ NS S

S Rutua Ramehandra Salavi Commerce 9356247928

<3| ’ 1 L . ey RS

53| Vaishall Ramchandrappa |Achalakar Commerce 7420847315 NS -
N,

S6 | Samiksha Vilas Lagare Commered 7498322058
57| Shradha Pramod Patil Commerce
L I Sadashiy Kothavale Commericd 8208157572
'. | Vinod Mangure Commercy 7821915063
Sanika |/pesh Lokhande Commerce 9307185302
Mahesh Sadashiy Kothavale Comimercy 8208157572
Shweta Ravindra Chokakkar Commerce BA21416162
3| Vaishnavi Rumesh Thombare Commerce] 7058414150 <1
ADiksha Suresh Lohar Commered 81493441 7|
3| Cayatrt Chand akant Benade Commered G356984301
Vaishnovi Dattatray Katkar Commerce 309389325
71 Vaishnavi Matuti Borchate Commerce 8788403635|
$|Bhakti Sambhaji Kalake | Commercd 97305867281
Shreya Sagar Gurav Comuerce §330879556
)\'(“.&:Sh Anil Gavase Commercd _
Ankiti Ankush Kamble Commerce 8149908110
LALLM S
2 [Rutuja Sambhuji Khavare Commered 8766085775
3|Sakshi Tanaji Shinge Commerce 9370105177
| Vaishnavi Datiatray Katkar Commercy] 0300389523
< Sathida Allauddin Mansuri Commercd 8788667125
}u‘hl‘i Sardar Unhale Commered 9HR9730533
7| Prasad Survakant Palsande Commerced 9607694985
Yash Vikas Bansode Commerce] 8412881091
Samruddhi Satish Patil Commerce 9049138228
{Divya Ramesh Patil Commerey 8329361406
Saloni Prabhokar Kamble Commerce 9689463620 |
$2{Sumruddhi Licay Powar Commercd 0284691417
3 [ Samruddhi Suresh Nejdar Commered 9503406494 3
Gouni Gurudey Nejdar Comimercel 9303406194
\r‘aishtvm\i Ramesh Thombare Commercd 7058414150
Janhavi Alitsing Rajput Commercy 9022657157
Sakshi Tanaji Shinge Commercd 937010517
Isha Abhay Nigade Commercy 8AB3IR27804
Isha Abhay Nigade Commerce 8483827804
Ankita Ankush Kamble Commercg 81499081 10|
[sha Abhay Nigade Commercd §483827804]
2 [Megha Vishiu Magadum Commered 0356867747
Rupali Vishwanath Dongale Comimercy 09623990237
Sanskruti Santosh Patil Commercd 7058293227
Bharat Mahadey Ranadive Commercd 77588093971
| Shraddha Anands Patil Commercy "756')"0‘)"-_?
Vaiibhavi V ij.l_\i\lll‘l:kl‘ Kanale Commerce 9356009296}
Snehal Sania Sutar Commercd 7030274741
Smruti Shivaji Kamble Commercy 95299 35557
Vaishnavi Bhagwan Jangam Commercy 9307579095
Chetann Ihakararam Rangi Commered 9021439931
Sakshi Shital lodkar Commered] Q177451 |
-‘.' 3{Mallika Mansur PathafcuL EGs N Commered 9356934193
Mallika Mansur PalliEn” AGommercs 9356934193
SiSanskruti Santosh =47 Commerce 7058293227
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Notice to Students

“Education for Knowledge, Science and Culture.”
Shikshanmaharshi Dr. BapujiSalunkhe
Shri Swami Vivekanand Shikshan Sanstha’s

VIVEKANAND COLLEGE, KOLHAPUR (EMPOWERED AUTONOMOUS)
TRAINING AND PLACEMENT CELL & IQAC
(2022-23)

NOTICE

DATE: 27/08/2022

It is hereby informed to all the students of our college that a Bhima Mega Job
Fair has been arranged in our campus on 28" August 2022 morning 08:00 am to
05:00 pm. All the students shall participate in this Bhima Mega Job Fair. It is
expected that students shouild carry updated resume (3 sets) and be present in formal
dress code.

AuL =
Dr.R.R.Kumbhar

s PLTRIC LA §
PRINCIFAL
oo




Photos of Bhima Mega Job Fair

Inauguration Ceremony

In the presence of all Honourable Dignitaries







Honourable Principal Abhaykumar Salunkhe

Chairman Shri Swami Vivekanand Shikshan Sanstha, Kolhapur.

Addressing to the participants of Bhima Mega Job Fair.
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Students doing Registration
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List of students offered with Offer Letters

Name of Student

Company Name

Salary Offered
PerMonth

Arti Powar

E-Disha Education
LLP

18000/-

Dhanashree Ghatage

E-Disha Education
LLP

18000/-

Dhiraj Dalvi

E-Disha Education
LLP

18000/-

Dipali Adulkar

E-Disha Education
LLP

18000/-

Jishan Desai

E-Disha Education
LLP

18000/-

Nitin Kamble

E-Disha Education
LLP

18000/-

Preeti Chavan

E-Disha Education
LLP

18000/-

Puja Joshi

E-Disha Education
LLP

18000/-

Rohit Patil

E-Disha Education
LLP

18000/-

Rutuja Awate

E-Disha Education
LLP

18000/-

Saad Shaik

E-Disha Education
LLP

18000/-

Sachin Harugade

E-Disha Education
LLP

18000/-

Sayali Patil

E-Disha Education
LLP

18000/-

Shivani Bhalekar

E-Disha Education
LLP

18000/-

Snehal Bamane

E-Disha Education
LLP

18000/-

Sonali Sasane

E-Disha Education
LLP

18000/-

Sonam Ghaste

E-Disha Education
LLP

18000/-

Tejas Gurav

E-Disha Education
LLP

18000/-

Vinod Kamble

E-Disha Education
LLP

18000/-

Yuvraj Patil

E-Disha Education
LLP

18000/-




Nade Rohit
Shashikant

Magnus
corporation

12000/-

Gaikwad
Samiksha Sanjay

Magnus
corporation

12000/-

Gadivadare
Varsharani
Vithoba

Magnus
corporation

12000/-

Chavan Dhanjay
Gurunath

Magnus
corporation

12000/-

Patil Arpita Amar

Magnus
corporation

12000/-

Kapade Atul
Sadanand

Magnus
corporation

12000/-

Bhosale Nikhita
Raghunath

Magnus
corporation

12000/-

Sutar Priyanka
Narayan

Magnus
corporation

12000/-

Desai Sudharam
Sanjay

Magnus
corporation

12000/-

Varose Poonam
Kisan

Magnus
corporation

12000/-

Sulgekar Manisha
Parashram

Magnus
corporation

12000/-

Sutar Pallavi
Bhagvan

Magnus
corporation

12000/-

Sutar Pooja
Rangrav

Magnus
corporation

12000/-

Sutar Aarti
Rangrav

Magnus
corporation

12000/-




Pawar Shital
Haridas

Magnus
corporation

12000/-

Patole Pournima
Amar

Magnus
corporation

12000/-

Patil Priyanka
Uttam

Magnus
corporation

12000/-

Patil Priyanka
Ashok

Magnus
corporation

12000/-

Patil Sanjeevani
Jotiram

Magnus
corporation

12000/-

Patil Mandar
Mohan

Magnus
corporation

12000/-

Bhosale Rutuja
Tanaji

Wisline Edutech
LLP

14500

Bhore Dipti
Haridas

Wisline Edutech
LLP

14500

Dhakave Vishal
Bapuso

Wisline Edutech
LLP

14500

Zende Sidharth
Sukhdev

Wisline Edutech
LLP

14500

Bamane Gauri
Anand

Wisline Edutech
LLP

14500

Dhavan Rupali
Baburao

Wisline Edutech
LLP

14500

Jathar Dhananjay
Suresh

Wisline Edutech
LLP

14500

Dhavan Sunita
Dadaso

Wisline Edutech
LLP

14500

Gurav Prajakta
Madhukar

Wisline Edutech
LLP

14500

Kavthekar Shilpa
Baburao

Wisline Edutech
LLP

14500

Kamble Shital
Rajaram

Wisline Edutech
LLP

14500

Kamble Vijay
Mahendra

Wisline Edutech
LLP

14500




More Varsha
Pandurang

Wisline Edutech
LLP

Khot Pooja
Tanaji

Wisline Edutech
LLP

Koli Rupali
Hambirrao

Wisline Edutech
LLP

Mujawar Aadil
Aslam

Wisline Edutech
LLP

Mane Ketan
Anand

Wisline Edutech
LLP

Nigade Hemant
Baban

Wisline Edutech
LLP

Nagesh Rohini
Jaypal

Wisline Edutech
LLP

Mujawar Muskan
Shabbir

Wisline Edutech
LLP

Suryawanshi
Priyanka Shivaji

Wisline Edutech
LLP

Sutar Sanket
Krushnat

Wisline Edutech
LLP

Sutar Sumit
Ashok

Wisline Edutech
LLP

Kumbhar Snehal
Shrikant

Wisline Edutech
LLP




Offer Letters of Selected Students




E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Arati Powar,
Panhala, Kolhapur
Maharastra.

Dear Arati,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Dhanashree
Ghatage,

Nigave, Kolhapur,
Maharastra.

Dear Dhanashree,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Dhiraj Dalvi,
Kasaba bawada,
Kolhapur
Maharastra.

Dear Dhiraj,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at —Snagli Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Dipali Adulkar,
Gothane, Kolhapur,
Maharastra.

Dear Dipali,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to itssatisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Jshan Desai,
Shiroli Pulachi,
Kolhapur,
Maharastra.

Dear Jdshan,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the
10thof every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the
probation period, your services are liable for termination at any time without any
written notice or payment in lieu thereof by yourself. The Company may not assign any
reason for such termination which shall be at the sole discretion of the Company & you
will not be entitled to any claim, damage, compensation, or any other payment on that
account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required & after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
a high standard of initiative, efficiency, and economy and encourage and motivate
peopleunder you to achieve optimum output. You will perform, observe and confirm
such duties, directions, and instructions assigned or communicated to you by the
company and those in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery, invention, process, or improvement so that the benefit thereof shall
accrue to us and you will execute and do all instruments, acts, deeds, and things,
which may be required by us for assigning, transferring or otherwise vesting the
same and all benefits arising in respect thereof in our favor or favor of such other
person or persons, firms or companies, as we may direct as the sole beneficiary
thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or exceed the authority or discretion vested in
you without the previous sanction of the Company or thosein authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action as it deems proper in the event of your
failureto account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Nitin Kamble,
Gaganbawada,
Kolhapur
Maharastra.

Dear Nitin,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112
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If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Preeti Chavan,
Malkapur, Kolhapur,
Maharastra.

Dear Presti,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Puja Joshi,
Kasaba Bawada,
Kolhapur
Maharastra.

Dear Puja,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at —Sangli Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Rohit Patil,
Fulewadi, Kolhapur,
Maharastra.

Dear Rohit,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the
10thof every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the
probation period, your services are liable for termination at any time without any
written notice or payment in lieu thereof by yourself. The Company may not assign any
reason for such termination which shall be at the sole discretion of the Company & you
will not be entitled to any claim, damage, compensation, or any other payment on that
account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required & after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
a high standard of initiative, efficiency, and economy and encourage and motivate
peopleunder you to achieve optimum output. You will perform, observe and confirm
such duties, directions, and instructions assigned or communicated to you by the
company and those in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery, invention, process, or improvement so that the benefit thereof shall
accrue to us and you will execute and do all instruments, acts, deeds, and things,
which may be required by us for assigning, transferring or otherwise vesting the
same and all benefits arising in respect thereof in our favor or favor of such other
person or persons, firms or companies, as we may direct as the sole beneficiary
thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or exceed the authority or discretion vested in
you without the previous sanction of the Company or thosein authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action as it deems proper in the event of your
failureto account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Rutuja Awate,
Valivade, Kolhapur
Maharastra.

Dear Rutuja,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Saad Shaikh,
Shivani Colony,
Kolhapur
Maharastra.

Dear Saad,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Sachin Harugade,
Bambawde,
Kolhapur,
Maharastra.

Dear Sachin,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at —Sangli Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in



If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Sayali Patil,
Kushire, Kolhapur,
Maharastra.

Dear Sayali,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the
10thof every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the
probation period, your services are liable for termination at any time without any
written notice or payment in lieu thereof by yourself. The Company may not assign any
reason for such termination which shall be at the sole discretion of the Company & you
will not be entitled to any claim, damage, compensation, or any other payment on that
account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required & after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
a high standard of initiative, efficiency, and economy and encourage and motivate
peopleunder you to achieve optimum output. You will perform, observe and confirm
such duties, directions, and instructions assigned or communicated to you by the
company and those in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery, invention, process, or improvement so that the benefit thereof shall
accrue to us and you will execute and do all instruments, acts, deeds, and things,
which may be required by us for assigning, transferring or otherwise vesting the
same and all benefits arising in respect thereof in our favor or favor of such other
person or persons, firms or companies, as we may direct as the sole beneficiary
thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or exceed the authority or discretion vested in
you without the previous sanction of the Company or thosein authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action as it deems proper in the event of your
failureto account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-G509

Date:28/08/2022
To

ZENDE SIDHARTH SUKHADEV

661 E ward, Line bazar, Kasba bawda, Kolhapur , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
ai Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming vou to our team.

Sincerely.

LLp qE.rriaiI 10: w:'slineedutech@-gmai!,com
LLP Contact NO.: 7447818141.



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LIPIN: ABA-9509

Date:28/08/2022
To

BAMANE GAURI ANANDA

A/P Top, KOLAHPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to cur team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc.. and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wistine Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team. &t

Sincerely. @W

HR Manager

Ms. Anjana Patil

LLP Emnail 1D: WEslinéedutech@gmil_.com
LLP Contact NO.: 7447818141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-9509

Date:28/08/2022
To

BHORE DIPTI HARIDAS

AP WADI RATNAGIRI, NEAR JOTIBA TEMPLE , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we belicve that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, ete., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification. feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely, v\ -
RO
4p.7 Y

HR Manager™

o

LLP Email ID: Wislineedutech@gmail.com
L1P Contact NO.: 7447818141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kothapur - 416112,
Mazharashtra
LLPIN: ABA-9505

Date:28/08/2022

To

BHOSALE RUTUJA TANAJI

RAMNAGAR SHIYE , KOLHAPUR , KOLHAAPUR , KOLHAAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely.

LLP Email ID: Wislineedutech@gmiail.com
LLP Contact NO.: 7447818141



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur- 416112,
Maharashtra
LLPIN: ABA-9505

Date:28/08/2022
To

DHAKAVE VISHAL BAPUSO

Masurli paiki,Zapachiwadi. Dist -Kolhapur;Tal-Radhanagari , MHASURLI PAIK],
ZAPACHIWADI

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefiis and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc.. and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming vou to our team.

Sincerely,

LIP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141.



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kothapur - 416112,
Maharashtra
LLPIN: ABA-9509

Date:28/08/2022
To

DHAVAN SUNITA DADASO

575 E WARD SHAHUOURI 5 LANE , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely.

LLP Email ID: Wisl?needutech@g;;nail.com
LLP Contact NO.: 7447818141.



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-9509

Date:28/08/2022

To
DHAVAN RUPALI BABURAO

NEW SHAHUPURI KOLHAPUR , MANWAD

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 68 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification. feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our tean:.

Sincerely,

* LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/E vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-S502

Date:28/08/2022
To

GURAV PRAJAKTA MADHUKAR

A/P Kushire Tarf Thane , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of vour qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and refurning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141.



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-950S

Date:28/08/2022
To
JATHAR DHANANJAY SURESH

2451 D WARD JUNA BUDHWAR PETH KOLHAPUR , KOLHAPUR , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests. ctc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: /447818141.



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LI PIN: ABA-9509

Date:28/08/2022

To

KAMBLE SHITAL RAJARAM

MU.PO AMBAWADE TAL-PANHALA DIST-KOLHAPUR , KOLHAPUR , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, ctc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

LLP Email 1D: Wislineedut:ch @gmail.com
LLP Contact NO.: 7447818141.



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
_ PN ABA-9500

Date:28/08/2022
To
KAVTHEKAR SHILPA BABURAO

At Post Apati Tal Panhala Dist Kolhapur. , PANHALA

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. Afier careful consideration of yvour qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the success{ul completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely.

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-9509

Date:28/08/2022
To

KAMBLE VIJAY MAHENDRA

MU PO NAGAON TAL-HATAKANANGALE DIST-KOLHAPUR , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. Aficr careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks.
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[74478181411.

‘We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

e - - W= =

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141,




WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-9509

Date:28/08/2022
To
KOLI RUPALI HAMBIRRAO

A/P Sheye , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks.
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-95085

Date:28/08/2022

To

KHOT POOJA TANAJI

01, NIGAVE DUMALA

We are pleased to extend an offer of employment for the position of Relationship Executive
al Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offfer is contingent upon the successful completion of any required background checks,
drug tests, efc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require furiher clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of vou joining Wisline Eduteck LLP and contributing to
our continued success. We look forward to welcoming vou to our team.

Sincerely.

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-9509

Date:28/08/2022
To
MANE KETAN ANAND

TARARANI MARKET, KAVALA NAKA, KOLHAPUR , KOLHAPUR , KOLAHAPUR,
KOLAHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month {inclusive of bonuses and other perks)

Job Responsibilitics: Demo Presentation of Leaming Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level on.e Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.; 7447813141.



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kelhapur - 416112,
Maharashtra
LLPIN: ABA-S509

Date:28/08/2022
To

MORE VARSHA PANDURANG

AP NIGAVE DU. MALWADI KOLHAPUR , NIGAVE DUMALA

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month|. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edatech LLP and contributing to
our continued success. We look forward to welcoming vou to our team.

Sincerely,

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-9502

Date:28/08/2022
To

MUJAWAR AADIL ASLAM

KAVADE LANE, KASABA BAWADA , KASABA BAWADA

We are pleased to extend an offer of empioyment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition 1o our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Menth]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edetech LLP and c(mtrlbutm 1o
our continued success. We look forward to welcoming you to our team,

Sincerely.

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-9508

Date:28/08/2022
To

MUJAWAR MUSKAN SHABBIR

AP BALINGE, TAL KARVEER DIST KOLHAPUR , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Leaming Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a

Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141]. ‘

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

HR Manaver /

Ms. Anjana Patil

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141.



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangie, Kothapur - 416112,
Maharashtra
LLPIN: ABA-G50C

Date:28/08/2022
To

NAGSEN ROHINI JAYPAL

AMBEDKAR COLONY, VICHARE MAAL, KOLHAPUR , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of vour qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counscling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free (o contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

LLP Email 1D: Wisiineedu{_eéh@gmail.com
LLP Contact NO.: 7447818141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
L1PIN: ABA-9505

Date:28/08/2022
To

NIGADE HEMANT BABAN

Gandhi nagar road, Nigadewadi , KOLHAPUR , NIGADEWADI , NIGADEWADI

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 68 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141.



4 MAGNUS

Kolhapur, Karad, Mumbai,

CORPORATION '-fimsﬂf- Baramat, Euiganm
Industrial Material Manufacturer and Supplier — — s

4

MAGNUS & Vathar Tarf Vadgaon, Gaikwad Compiex, Tai-Hatkanangalie, Dist-Kolhapur, Pin - 416112

('GRDOF!&T oN

@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/02 Date:28/08/2022

To

CHAVAN DHANANJAY GURUNATH

WASHI NAKA PHULEWADI RING ROAD KOLHAPUR , KOLHAPUR
Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Mr Sanket Maske

.
P

Copy to: Personal File



MAGNUS —

@ Kolhapur, Karad, Mumbai,
' ﬂ CORPORATION Sangli, Baramati, Belgaon,

Industrial Material Manufacturer and Supplier eas T -

MAGNUS & vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangale, Dist-Kelhapur, Pin - 416112

CORPORATION t 2 '
@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/03 Date:28/08/2022

To
NADE ROHIT SHASHIKANT

A/P - HINGANGAON { MALAWADI)

Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the compietion of your training peried.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Copy to: Personal File
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CORPORATION Sangli, Baramati, GSelgaon,
i . " Pune, o
Industrial Material Manufacturer and Supplier SHaEs une Gaa

.

MAGNUS

CORPORATION

© vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangaie, Dist-Koihapur, Pin - 416112
@ 8432977474 @ magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/04 Datc:28/08/2022

To

PATIL ARPITA AMAR

AP GADMUDSHINGI , GADMUDSHINGI , GADMUDSHINGI
Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this ietter

Mr Sanket Maske

AR =g

Copy to: Personal File
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Kathapur, Karad, Mumbai,

C O R P 0 R A T | O N Sangti, Earamati, Belgaon,
Industrial Material Manufacturer and Supplier O bl

4

MAGNUS

cnnaonnr:an

& Vathar Tarf Vadgaon, Gailkwad Complex, Tal-Hatkanangaie, Dist-Kolhaput, Pin - 4161312
@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/05 Date:28/08/2022

To

GADIVADAR VARSHARANI VITHOBA

BUILDING NO.6,1ST FLOOR ROOM NO.412 SION PRATIKSHA NAGAR,MUMBAI
Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Mr Sanket Maske

-~

Copy to: Personal File
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MACNUS

CORPORATIOR

oo B -§ FT
Branches

G Us Kofhapur, Karad, Mumbad,

CORPORATION Sangii, Baramati, Beigaon,
Industrial Material Manufacturer and Supplier T b

$ vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangale, Dist-Kolhapur, Pin - 416112
@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/06 Date:28/08/2022

To

BHOSALE NIKHITA RAGHUNATH

Ulape mala kasba bawada Kolhapur , KOLHAPUR , KASABA BAVADA KOLHAPUR

Subject: Offer Letter

We are happy to inform you that the management is pleased 1o appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this lefter

T
HR Manager

Mr Sanket Maske

_/.

Copy to: Personal File



@ Kolhapur, Karad, Mumbai,
' ‘ CORPORATION Sangli, Baramati, Belgaon,

Satara, Pune, Goa.

industrial Material Manufacturer and Supplier

MAGNUS €3 Vathar Tarf Vadgaon, Gaikwad Complex, Tail-Hatkanangale, Dist-Kolhapur, Pin - 416112

CORPORATION - - -
@ B4&32977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/07 Date:28/08/2022

To

KAPADE ATUL SADANAND
LANE BAZAR KASABA BAVADA

Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Copy to: Personal File



4 MAGNUS o onene

Kolhapur, Karad, Mumbai,
CORPORATION Sangli, Baramat, Belgaon,
Industrial Material Manufacturer and Supplier T

MAGNUS

L‘BRBORATioﬂ

@ Vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangale, Dist-Kothapur, Pin - 416112
@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/08 Date:28/08/2022

To

DESA] SUDHARM SANJAY

VITTHAL RUKMAI NAGAR PANCHGAON
Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Mr Sanket Maske

Copy to: Personal File



4 MAGNUS  Gur Branches

Kothapur, Kared, Mumbiai,
CORPORATION Sangli, Baramati, Belgaon,
Industrial Material Manufacturer and Supplier e, heeyy e

Eﬁﬁgﬁ € vathar Tarf Vadgaon, Gaikwad Compiex, Tai-Hatkanangale, Dist-Kothapur, Pin - 416112
@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/09 Date:28/08/2022

To

VAROSE POONAM KISAN
RUIKAR COLONY, KOLHAPUR , KOLHAPUR

Subject: Offer Letier

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this ietter

HR Manager

Mr Sanket Mask

Copy to: Personal File



MAGNUS s Baarches:

@ Kolhapur, Karad, Mumbai,
b ' CORPORATION Sanaii, Baramati, Belgaan,

Satam, Pune, Coa.

industrial Material Manufacturer and Supplier

gﬁ?ﬁgﬁ @ Vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangale, Dist-Kolhapur, Pin - 416112
@ 8432977474 Q magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/10 Date:28/08/2022

To

SUTAR PRIYANKA NARAYAN

CHAVAN GALLLWAGHAVE KOLHAPUR , KOLHAPUR , KOLHAPUR , WAGHAVE TAL
PANHALA

Subject: Offer Letter

We arc happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Copy to: Personal File



|\<"’ MAGNUS e
' g CORPORATION oo, Wl o,

Industrial Material Manufacturer and Supplier e T b

gﬂgﬂ?ﬁ @ Vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangale, Dist-Kolhapur, Pin - 416112
' @ 8432977474 © magnus.corpo@gmail.com © www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/1 1 Date:28/08/2022

To
SUTAR POOJA RANGRAV
AMBEWADI TAL-KARVIR, DIST-KOLHAPUR , AMBEWADI

Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this ictter

Copy to: Personal File
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MAGNUS © Vvathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangaile, Dist-Kolhapur, Pin - 416112

CORPORATION

@ 8432977474 © magnus.corpo@gmailcom @ www.magnuscorperation.co.in

REF/NO/Magnus/KOP/2022/12 Date:28/08/2022

Ta
SUTAR PALLAVI BHAGVAN

CHAVAN GALLI, WAGHAVE,KOLHAPUR , KOLHAPUR , WAGHAVE TAL PANHALA DIST
KOLHAPUR

Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Mr Sanket Maske

a

Capy to: Personal File
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Kothapur, Karad, Mumbai,
CORPORATION Sangli, Baramati, %ﬁgaon,
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MAGHUS
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& Vathar Tarf Vadgaon, Gaikwad Compiex, Tal-Hatkanangale, Dist-Kolhapur, Pin - 416112
@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/13 Date:28/08/2022

To

SUTAR AARATI RANGRAV
KERLI, KARVEER
Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the {(Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this ictier

Mr Sanket Maske

Copy to: Personal File %



‘ MAG N Us woihapur, Karad, i
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gﬁ?!fﬂi O vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangale, Dist-Kolhapur, Pin - 416112
@ 8432977474 © magnus.corpo@gmail.comn @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/14 Date:28/08/2022

To

SULGEKAR MANISHA PARASHRAM

PATIL MALA, SHANKAR AANA COLONY, WADANAGE, KOLHAPUR ., WADANAGE
Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this ietter

Mr Sanket M:i}

Copy to: Personal File
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Kothapur, Karad, Mumbal,

CORPORATION Sangli, Baramati, Belgaon,
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Industrial Material Manufacturer and Supplier - e -

© vathar Tarf Vadgaon, Gailkkwad Complex, Tal-Hatkanangale, Dist-Kolhapur, Pin - 416112
@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/15 Date:28/08/2022

To

PAWAR SHITAL HARIDAS

Jay Bhavani Galli KASABA BAWAD , KOLHAPUR
Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this ietter

Copy to: Personal File
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MAGNUS £ Vathar Tarf Vadgaon, Gaikwad Compiex, Tal-Hatkanangaie, Dist-Kolhapur, Pin - 416112

CORPODORATION < i i
@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/16 Date:28/08/2022

To

PATOLE POURNIMA AMAR
NEW PALACE PARISAR, RAMANMALA, KOLHAPUR , KOLHAPUR

Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this ietier

Mr Sanket Maske

o

Copy to: Personal File
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xﬁ?ﬂyﬂs" @ Vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangale, Dist-Kolhapur, Pin - 416112
@ 8432977474 © maanus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/17 Date:28/08/2022

To

PATIL SANJEEVANI JOTIRAM
A/P Sheye Malwadi , KOLAHPUR
Subject: Offer Letfer

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Copy to: Personal File
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CORPORATION
Industrial Material Manufacturer and Supplier
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Wothapur, Karad, Mumbai,
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© Vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangale, Dist- Kolhapur, Pin - 416112
@ B432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/18

To

PATIL PRIYANKA UTTAM

Sutar Galli At/po Surul

Subject: Offer Letter

Date:28/08/2022

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Copy to: Personal File

Mr Sanket Maske

o)



MAGNUS [ OurBranches

@ Kelhapur, Karad, Mumbsai,
' ﬂ CORPORATION Sanagli, Baramati, Belgacn,
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!fﬁ?ﬁ"ﬂ?ﬁ €3 Vathar Tarf Vadgaon, Gaikwad Complex, Tal-Hatkanangale, Dist-Koihapur, Pin - £16112
@ 8432977474 © magnus.corpo@gmail.com @ www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/19 Date:28/08/2022

To

PATIL PRIYANKA ASHOK

2527 D ward dange Galli juna budhawar peth kolhapur, KOLHAPUR , KOLHAPUR TAL
KARVEER DIST KOLHAPUR

Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

Mr Sanket Maske

Copy to: Personal File
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® 8432977474 © magnus.corpo@gmail.com © www.magnuscorporation.co.in

REF/NO/Magnus/KOP/2022/20 Date:28/08/2022

To

PATIL MANDAR MOHAN

Main Road Prayag Chikhali Tal Karveer Dist Kothapur, KOLHAPUR , KOLHAPUR TAL
KARVEER DIST KOLHAPUR

Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed to communicate the acceptance of this within 07 days from the date
of receipt of this letter

ger

Mr Sanket Maske

/

Copy to: Personal File



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon, Hatkanangle, Kothapur - 416112,
Maharashtra
LLPIN: ABA-9509

Date:28/08/2022

To

SURYAWANSHI PRIYANKA SHIVAJi

Patil MANGORE GALLIGALLI PIMPALGAON bk, KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience,
we believe that you will be a valuable addition fo our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, efc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely,

LLF Email ID: Wislineedutech@gmail.com \
LLP Conlact NO.: 7447518141,



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon,Hatkanangle, Kolhapur - 416112,
Maharashtra
LLPIN: ABA-9509

Date:28/08/2022

To
SUTAR SANKET KRUSHNAT

VIJAY HAUSING SOSAYATI WADANGE ,KOLHAPUR , KOLHAPUR

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. After careful consideration of your qualifications and experience.
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks.
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team.

Sincerely.
"’"‘
. o
HR Executive . 5
£ n,‘Ham-ananQEife
Sarjerao Gaikwad SN\t Kothap,, / *

<5

LLP Email 1D: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141.



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaon, Hatkanangle, Kelhapur - 416112,
Maharashtra
LI PIN: ABA-9502

Date:28/08/2022

To

SUTAR SUMIT ASHOK

NEAR ICICI BANK , MANGAON

We are pleased to extend an offer of employment for the position of Relationship Executive
at Wisline Edutech LLP. Afier careful consideration of your qualifications and experience,
we believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to

our continued success. We look forward to welcoming you to our team.
Q> 4

HR Executive

Sincerely,

LLP Email ID: Wislineedutech@gmail.com
LLP Contact NO.: 7447818141.



WISLINE EDUTECH LLP

Registered Office: H Mo 518, Tal Hat K, Wathar, Vathar T/F vadgaoniHatkanangle, Kothapur - 416112,
Mzaharashtra
LLPIN: ABA-9508

To Date:28/08/2022
KUMBHAR SNEHAL SHRIKANT
KOLHAPUR , POHALE TARF ALATE

We are pleased {o extend an offer of employment for the position of Relationship Executive at
Wisline Edutech LLP. After careful consideration of your qualifications and experience, we
believe that you will be a valuable addition to our team.

Terms of Employment:

Position: Relationship Executive

Start Date: 28/08/22

Salary: Rs. 14,500 per month (inclusive of bonuses and other perks)

Job Responsibilities: Demo Presentation of Learning Application and counseling

Benefits and Perks: Performance Based

Reporting Structure: You have to Report Level one Assistant Manager at the deputed Branch
Working Hours: 08 Hours

Probation Period: 01 Year

This offer is contingent upon the successful completion of any required background checks,
drug tests, etc., and your agreement to comply with all company policies and procedures.

Please signify your acceptance of this offer by signing and returning this letter by [Within a
Month]. If you have any questions or require further clarification, feel free to contact us at
[7447818141].

We are excited about the prospect of you joining Wisline Edutech LLP and contributing to
our continued success. We look forward to welcoming you to our team. »

Sincerely, O()@)V
P

HR Executive

Sarjerao Gaikwad

LLP Email ID: Wiskneedutech@gmail.com
LLP Contact NO.: 7447818141.
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REF/NO/Magnus/KOP/2022/01 Date:28/08/2022

To

GAIKWAD SAMIKSHA SANJAY

A/P PANHALA, TAL-PANHALA, DIST-KOLHAPUR
Subject: Offer Letter

We are happy to inform you that the management is pleased to appoint you as Relationship
Officer in the (Magnus Corporation- Business Development Division) with immediate effect.
The terms and conditions of your services and salary shall be as per the mutual discussions we
had. Your appointment order will be issued after the completion of your training period.

You are hereby informed fo communicate the acceptance of this within 07 days from the date
of receipt of this letter

Mr Sanket Masg

Copy to: Personal File



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Shivani Bhalekar,
Kasba bawada,
Kolhapur,
Maharastra.

Dear Shivani,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Snehal Bamane,
Shivaji Chouk,
Kolhapur,
Maharastra.

Dear Shehal,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the
10thof every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the
probation period, your services are liable for termination at any time without any
written notice or payment in lieu thereof by yourself. The Company may not assign any
reason for such termination which shall be at the sole discretion of the Company & you
will not be entitled to any claim, damage, compensation, or any other payment on that
account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in



If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required & after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
a high standard of initiative, efficiency, and economy and encourage and motivate
peopleunder you to achieve optimum output. You will perform, observe and confirm
such duties, directions, and instructions assigned or communicated to you by the
company and those in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery, invention, process, or improvement so that the benefit thereof shall
accrue to us and you will execute and do all instruments, acts, deeds, and things,
which may be required by us for assigning, transferring or otherwise vesting the
same and all benefits arising in respect thereof in our favor or favor of such other
person or persons, firms or companies, as we may direct as the sole beneficiary
thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or exceed the authority or discretion vested in
you without the previous sanction of the Company or thosein authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action as it deems proper in the event of your
failureto account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Sonali Sasane,
Sangrul, Kolhapur
Maharastra.

Dear Sonali,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at —Sangli Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Sonam Ghaste,
Vichare mal,
Kolhapur
Maharastra.

Dear Sonam,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Tejas Gurav,
Valiwade, Kolhapur
Maharastra.

Dear Tejas,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at — Kolhapur Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Vinod Kamble,
Kalamba, Kolhapur,
Maharastra.

Dear vinod,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at —Sangli Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022



E-Disha Education LLP

OFFER LETTER

Date: 22/ 09/ 2022

To,

Yuvraj Patil,
Bhuyewadi,
Kolhapur
Maharastra.

Dear Yuvraj,

Regarding your application, we would like to appoint you as “Relationship
Executive”, as per the rules & regulations of the company w.e.f 15th January 2023.

Place of boining: - This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at —Sangli Regional Office.

Salary & Allowances: Your salary will be 18000 on thetarget 3 timesthe salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joining & from the second month you will be eligible for the 10t
of every month of the salary.

Probation/ confirmation: You will be on probation initially for a period of Sx months
from the date of joining. The company may extend your probation at its discretion based
on your performance/ conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation to the contrary. During the probation
period, your services areliable for termination at any time without any written notice or
payment in lieu thereof by yourself. The Company may not assign any reason for such
termination which shall be at the solediscretion of the Company & you will not be entitled
to any claim, damage, compensation, or any other payment on that account

VATHAR TARF VADGAON, TAL- HATKANANGLE, DIST- KOLHAPUR, 416112

MOB: 8855090550, www.edulinght.in




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the probation period, 15 days notice is required& after the
probation period, 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working daysfrom your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Futureincreases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other relevant factors and the Company’s performance. Such increasein no
case shall be automatic and/ or amatter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with
ahigh standard of initiative, efficiency, and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

e You will devote your entire time to the work of the Company and will not undertake
any direct/ indirect business or work, honorary or remunerator except with the
written permission of the Management in each case. Contravention of this will lead
to thetermination without any notice or any compensation instead of such notice.

e You shall not seek membership in any local or public bodies without first obtaining
written permission from the Management.

e You shall not give out information to any unauthorized person during the period of
your service or even afterward by word of mouth or otherwise, particulars or details
of our manufacturing processes, technical know-how, security arrangements,
administrative and/ or organizational matters of a confidential/ secret nature, which
may be your privilegeto know by your be in our employee.

e You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company toperform
the service. This also includes such information as is already known to the public
which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

e You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of the
Company. If and when required to do so by the Company, you shall at the Company's
expense, take out or apply for Latter's Patent, Licenses or



other rights, privileges, or protection as may be directed by usin respect of any such
discovery,invention, process, or improvement so that the benefit thereof shall accrue
to us and you will execute and do all instruments, acts, deeds, and things, which may
be required by us for assigning, transferring or otherwise vesting the same and all
benefits arising in respect thereof in our favor or favor of such other person or
persons, firms or companies, aswe may direct asthe sole beneficiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principleor policy of the Company or exceed the authority or discretion vested inyou
without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the company
will have aright to assess on its basis and recover the damages of all such materials
from you and to take such other action asit deems proper in the event of your failure
to account for such material or property to its satisfaction.

Your nature of the job isas below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaintsrecord maintenance
Customer service

KRA for your job: - You areliableto follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects.

Set up & Coordination of Webinars/ Seminars

Coordination with Principal.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
Weekly review meeting.



We are positive that you will find an exciting place to develop and advance your career.
You arerequested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

» Driving License or Passport Copy (For Identify Proof)

» Proof of educational qualification (SSC, HSC, Highest Degree Certificate)

» Proof of work experience-Service certificate/ Appointment letter/ Relieving
» Letter of theprevious employer

Sncerely,

Pranoti Patil

HR
E-DISHA EDUCTION LLP



ACKNOWLEDGEMENT & ACCEPTANCE:

| haveread & understood the above terms & conditions & hereby signify my acceptance
of the same.

SIGNATURE:

DATE: / /2022
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