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Table of Information 

 

Sr. No. Content Numbers 

01 Total Number of Students Registered 39 

02 Total Number of Students Short Listed 20 

03  Total Number of Students Placed 11 

04 Average Salary offered  13,500/- 
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Ref.  No. APPT/ 590339)                                                                                                       Date:-12/07/2023 

TO, 

Mr. /Ms. Dipali Chavan 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Dipali                                                       

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590340)                                                                                                       Date:-12/07/2023 

TO, 

Mr. /Ms. Dipali Kadam 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Dipali                                                       

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590358)                                                                                                       Date:-27/07/2023 

TO, 

Mr. /Ms. Gayatri Patil 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Gayatri                                                            

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590341)                                                                                                       Date:-12/07/2023 

TO, 

Mr. /Ms. Madhavi Shingare 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Madhavi                                                       

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590346)                                                                                                       Date:-12/07/2023 

TO, 

Mr. /Ms. Sanika Salunkhe 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Sanika                                                        

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590347)                                                                                                       Date:-12/07/2023 

TO, 

Mr. /Ms. Sayali Bansode 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Sayali                                                        

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590348)                                                                                                       Date:-12/07/2023 

TO, 

Mr. /Ms. Shivani Sidgonda Patil 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Shivani                                                         

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590349)                                                                                                       Date:-12/07/2023 

TO, 

Mr. /Ms. Shreya Gurav 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Shreya                                                          

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590351)                                                                                                       Date:-12/07/2023 

TO, 

Mr. /Ms. Srushti Nikam 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Srushti                                                           

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590368)                                                                                                       Date:-27/07/2023 

TO, 

Mr. /Ms. Swarupa Patil 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Swarupa                                                             

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  

                                                                        



                                            
Ref.  No. APPT/ 590374)                                                                                                       Date:-12/07/2023 

TO, 

Mr. /Ms. Vaishnavi Adsul 

 

Sub: Appointment letter for the post of NAPS TRAINEE 

 

Dear Mr. / Ms Vaishnavi                                                            

1. We are pleased to inform you that you have been selected for appointment as an “NAPS Trainee” 

your appointment with GKN Fokker Elmo India PVT.LDT will start from 27/07/2023 & will be for a 

period 12 months from the date of commencement of training period on the following terms and 

conditions. 

 

2. During your NAPS training period you will receive Stipend of INR 13,500 /- p.m. (per month -

Thirteen thousand Five Hundred Only) and per month retroactive wef DOJ INR. 500/- (rupees Five 

hundred only) as retention bonus eligible after 12 months of apprenticeship completion  

3. In case your performance, conduct, behaviour found to be unsatisfactory, and uninformed 
unplanned absence more than consecutive five day and above and your Apprenticeship will be 
terminated without any payment in lieu thereof, also you will be abide the rules made there under 
and the rules of discipline applicable for the organization. if you are resign the job you must to 
serve 30 day of notice period from written application of resign 

 
4. During your training, you shall do, act, discharge and carry out whatever assignments and work 

assigned to you, to the fullest satisfaction of your trainers and shall abide with instructions 
regarding work, conduct and behaviour while on work. 

 
5. During apprentice ship you will not be entitled to any of the other benefits or privileges accorded 

to the permanent employees of the company. 

 
6. During your training, you shall not, without consent in writing of the organization, join any part 

time, full time professional Body, Association, or Education pursuit with or without remuneration. 

You shall devote your whole attention and time to your training and the duties assigned to you 

by virtue of your training with Organization. 

 
7. At the time of joining duties, you will have to submit all required certified photocopies of the 

Certificates and Testimonial for our records together with their original for verification and 

two recent passport size photographs.          

                                                              



                                            
 

8. Data Privacy / Information Security  

 

You consent to GKN FE-IN holding and processing your personal data for the purposes of your 

employment, company’s business and administrative purposes.  FE-IN also reserves the right 

to monitor use of its resources, including use of email, Internet and GKN Fokker’s intranet. 

 

9. Confidentiality 

You shall not during your said employment or at any time thereafter divulge or disclose to any 

person whomsoever or make any use whatsoever for your own purpose or for any purpose 

other than that of Fokker and/or its affiliated companies of any information or knowledge 

obtained by you during your said employment as to the business or affairs of Fokker and/or 

its affiliated companies or its method as to any trade secret or secret processes of Fokker 

and/or its affiliated companies and you shall during the said employment also use your best 

endeavours to prevent any other person from doing so.  

Your salary details are private & confidential information and any such failure to maintain 

confidentiality will invite strict disciplinary action and may result in termination of your 

services and claims for damages. 

 

10. Prevention of Sexual Harassment at Work Place (POSH) 

All employees are covered and governed under POSH policy of the organization. Every 

employee should have safe and respectful workplace. If you believes that the words or actions 

of any other employee constitute any form of prohibited conduct in violation of the POSH 

Policy, should register a complaint before the Internal Complaints Committee at the earliest 

point of time and in any case within 3 months from the date of occurrence of the alleged 

incident. The POSH committee details are available on the office notice board and on the 

POSH policy. 

 

 

11. Returnable Assets 

You will be responsible for the safe keeping of all of Fokker’s and Fokker’s affiliated companies 

and their respective contractual counterparties’ property and shall return such property in 

good condition & order which may be in your custody, use, care or charge.  We shall have the 

right to deduct the monetary value of all such items from monies due to you and take such 

other action as we deem proper in the event of your failure to account such assets to our 

satisfaction. 

12. Termination: 

On resignation with 30 days prior notice period 

Upon any miss-conduct and against company policy 

If employee is not served notice period as per agreed terms notice recovery will be applicable  



                                            
Employee working less than 365 days will be entitled to pay recovery against eye goggles and 

uniform as per company policy 

13. Your appointment shall be liable to be terminated without any notice. The decision of the 

company in this regard shall be final  

14. On your completion of training or on termination of training, you shall handover all 

documents to the Yashaswi Office ‘Chinchwad ,Pune  

 

 

 

I hope you agree all the terms and conditions and hope to see you on the date of joining  

 
 

Thanking You, 

Yours faithfully, 

For Yashaswi Academy for Skills 

                    

 

                   
I have read the terms and condition stated above. I have understood the same and I accept them in 
totally. 
 

 

…………….. 

 

Signature with date  
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